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THE GREATER CLEVELAND TEACHER EDUCATION CENTERS COOPERATIVE SUPPORT PROGRAM

SUMMARY

This program is designed to harness the resources of eight colleges and

universities, 13 public school districts, 17 parochial and independent schools,

3 teacher and administrator organizations and the Cleveland Commission on

Higher Education and to direct them toward the improvement of pre-service and

in-service teacher education through the special facilities and programs of a

network of 32 teacher education centers in Greater Cleveland.

Following eight years of collaborative study focused on student teaching,

the centers began to emerge in 1970. Their structures and programs are each

nearly unique, reflecting the characteristics and needs of the school and

college partners. Some of the centers in Greater Cleveland involve several

schools handling up to 30 student teachers at a time while others are limited

to 4 or 5 students in a department of one school at a given time.

A Greater Cleveland Teacher Education Centers Coordinating Committee

comprising representatives of each center designed four metropolitan-wide

support systems for (1) training, (2) information exchange and resource

sharing, (3) computer-based questionnaire feedback, and (4) evaluation. These

systems are operating in 1972-73 in direct support of school and college teams

in each center.

The centers provided field experiences for 400 student teachers in 1971-72

and approximately 900 student teachers are expected in 1972-73. A three-year

foundajon grant provides funding for TECCC staff and support systems design and

initial operation. This program has resulted in the establishment of

a collaborative rather than competitive posture among the many schools, universities,

and colleges operating in Greater Cleveland.



THE GREATER CLEVELAND TEACHER EDUCATION CENTERS COOPERATIVE SUPPORT PROGRAM

A Case Study of A Program to Develop a Metropolitan Network of Teacher
Education Centers in Greater Cleveland, Ohio

Introduction

John Carroll University has been designated as the submitting agent for

this program even though it represents the combined efforts of the following

institutions in Greater Cleveland: Baldwin-Wallace College, Case Western Reserve

University, Cleveland State University, John Carroll University, Kent State

University, Notre Dame College, Saint John College, and Ursuline College.

In addition, the Cuyahoga County School Superintendents' Association

(representing Superintendents from 34 area public school systems), the Cleveland

Teachers Union, the Northeast Ohio Teachers Association, the Catholic Schools of

Greater Cleveland, and several independent schools have been active participants

in various aspects of the program.

The case study is intended to reflect the sum total of the involvements of

all these institutions and agencies rather than to describe their individual

OC)
involvements. Thus, the case study describes a collaborative teacher education

effort on the part of many institutions, agencies, and schools in this

'CD
metropolitan setting.

Origins of School-College Cooperation

In 1964, the Cleveland Commission on Higher Education (representing all

of the colleges and universities in Cuyahoga County, Ohio, with teacher education

programs) conducted a study entitled, "Toward Improved Teacher Education in

Greater Cleveland." Among its recommendations, the study-team suggested a number

of ways to improve student teaching experiences. To precipitate action on these

recommendations the Commission organized a consortium of local schools and
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colleges to examine and suggest ways to strengthen student teaching programs.

These initial activities, known as the Student Teaching Improvment Project, were

supported by a research grant from the United States Office of Education. Through

this funding, a three-year program of research, innovation and evaluation in

improving bacher education was initiated. Ibis effort created a firm base for

cooperation among area colleges of education, school systems and communities

in improving student teaching in particular and teacher education in general.

Teacher Education Cutters Conceptualized

Toward the end of the Student Teaching Improvement Project, those involved

realized that the establishment of teacher education centers offered one of the

most direct positive means for improving the educational experiences of student

teachers as well as in-service programs for school faculties through the bridging

of resources of the colleges and school systems in cooperative ventures. Further-

more, these planners determined that the teacher education centers in Greater

Cleveland would develop most satisfactorily through a metropolitan-wide coopera-

tive relationship among schools and colleges. This perspective came at a time

when the teacher education center concept was being recognized on the national

level by the Association of Teacher Educators, The American Association of

Colleges For Teacher Education and the United States Office of Education. In

1970, Dr. Raymond A. LeGrand (of John Carroll University) produced an initial

working-paper, "A Conceptual Model for Teacher Education Centers in Cleveland."

LeGrand and his colleagues from other area colleges and school systems listed

several objectives which served as starting points for local schools and colleges

to begin to transform their conventional student teaching activities by incorpor-

ating some of the characteristics of centers.

A Variety of Centers Emerge

In 1970 and 1971, five modest planning grants were made to various pairings

of schools and colleges who pledged to enter into serious partnership negotia-
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tions. Simultaneously, a number of unfunded pairings also developed. Over

32 centers are now developing in the Greater Cleveland area. These centers

are characterized by a variety and a diversity in their organization and opera-

tion, including the basic decision-making process, the educational experiences

offered the student teachers, and the specific use of all center personnel.

Five general types of centers have emerged so far: (1) Multi-institutional/

Multi-School; (2) Multi-institutional/Single School, (3) Single Institution/

Multi-School, (4) Single Institution/Single School, and (5) Single Institution/

Single Department (within a schcol). (Brief descriptions of examples of each

of these types of centers are included in the Appendix A). This diversity of

type, structure, processes and programs is a major strength of the centers in

Cleveland. Indeed, during the early development of the centers, each assumed

different configurations to better serve the needs of the cooperating schools

and colleges.

Establishment of TECCC

The original conceptual model for this network of teacher education centers

proposed the establishment of a Greater Cleveland Teacher Education Centers

Coordinating Committee (TECCC). TECCC was established in May 1970 with one

representative and an alternate from each cooperating center to exchange

information and share experiences among the various centers. (See Appendix B

for Operating Guidelines). Through this exchange of information and resources,

several ;enter commonalities began to emerge from the seemingly diverse centers:

(1) A deliberate reordering of the resources of the colleges and schools to provide

the best educational experiences and expertise to students, (2) an internal

decision-making process which permits the participation of all center personnel

(school and college), (3) a team concept in which the student teachers can learn

from, and share experiences with, each other and with more than one school



person, (4) an emphasis on providing innovative experiences for the student

teacher and other students in clinical field experiences, (5) a physical

location--in many cases an entire school or several schools--serving as a nucleus

and conceptual focal point for the center activities, and (6) the designation

of a center coordinator who assumes a crucial role in the center by maintaining

the validity of the student teacher experience while also determining and seeking

to fulfill the educational in-service needs of the center staff.

Metropolitan-wide Support Systems

The Greater Cleveland Teacher Education Centers Coordinating Committee

has furtner identified common needs in the areas of training, information and

resource sharing, and feedback and evaluation. To accommodate these needs,

TECCC established Task Forces in 1971-72 and in 1972-73 to design and implement

the following metropolitan-wide support systems for the centers: (1) a training

support system which focuses on pre-service and in-service training (including

the orientation of school administrators and college faculties, (see Appendix C

for examples of training activities), (2) an information and resource sharing

system to permit the maximum utilization of human and other resources (see Appendix

D for examples), (3) a computer-processed questionnaire feedback system to permit

the monitoring of student teacher and cooperating personnel attitudes, expecta-

tions, and experiences in the centers (see Appendix E), and (4) an evaluation study

to determine the degree to which student teachers achieve their expectations for

training more fully in the center experience than in traditional settings (see

Evaluation below). The focus of all support efforts is the strengthening of the

Center Team which is the embodiment of school-college partnership.

Organizational
Structures

Training
Systems

Information Evaluation

System Activities
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Program Goals and Action Steps for 1972-73

The major thrust for 1972-73 concentrates on the teacher education centers

movement as the most significant breakthrough promising to bridge the efforts of

colleges and schools in improving the quality of education in the classrooms in

Greater Cleveland. The most significant element in the center concept is the

school-college partnership which underlies its unique nature.

This school - college partnership manifests itself in what might be called

a "center Team". The "Center Team" is defined as all those persons--school

personnel, and students--who are operationally part of teacher education center

activities including planning, implementing and/or evaluating. The program

goals of the TECCC for 1972-73 concentrate on the further development of the

existing 32 center teams as well as new center teams which might be created.

The Table below outlines the specific objectives and strategies to

implement these goals as well as the evidence which would be accepted as proof

of accomplishment.
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Personnel and Statistics

The Greater Cleveland Teacher Education Centers Coordinating Committee is

comprised of 64 voting members (including alternates) and 56 associate members

1972-73 Roster in Appendix F). An Executive Committee of five members and

a full-time Executive Secretary provide the administrative structure. Personnel

who comprise center teams in cooperating centers approximate 325 school staff

and approximately 50 college staff. Some 400 student teachers completed

their field experiences in centers in Cuyahoga County in 1971-72. Approximately

900 student teachers are expected to complete their field experience in the

32 cooperating centers during 1972-73.

The 32 centers involve partnerships between 6 colleges and universities*

working with 39 schools in 13 separate public school systems and 17 parochial

and independent schools in Cuyahoga County. *(See Note page 16).

Budget

Staff support for the activities of TECCC is provided by a full-time

professional housed in the Cleveland Commission on Higher Education who acts

as Executive Secretary to the Committee. A $48,000 grant to the Commission from

the Martha Holden Jennings Foundation of Cleveland provides the budget for TECCC

activity. This grant covers the Executive Secretary, secretarial and office

support, and funds to contract for the development and initial implementation of

the training, evaluation, and information-sharing systems which were outlined

above. Over the three-year period the foundation grants have totalled $112,600.

While support from this source will end in June 1973, TECCC is investigating

alternative forms of support including the resources available through the

participating institutions and schools.

Evaluation Procedures

A continuing emphasis is placed on monitoring the attitudes, expectations

and experiences of center personnel and student teachers. The computer-based



questionnaire feedback system has been operationalized to provide reports to

each center and to the cooperating teacher education institution at least twice

each year. Each center receives a report summarizing its data plus a report

giving total metropolitan data. (see 1971-72 samples and a Summary Commentary

in Appendix E). Thus each center can compare its own participants' feedback

with the perceptions of participants in all centers.

As a special effort the committee is sponsoring an.independent testing of

the following hypothesis in 1972-73:

"Student teachers whose clinical training has taken place
in teacher education centers in Greater Cleveland perceive
themselves as reaching a higher level of accomplishment
of their student teaching expectations than do their
classmates whose clinical training has taken place in
the more traditional mode."

Two samples of 100 student teachers each, one from centers, and one from

non-center schools, will be asked to indicate their expectations for their

student teaching experience during the first week of student teaching. In the

last week they will be asked to rate their degree of accomplishment toward

these goals. These data will be used to test the above hypothesis as well as to

yield other comparative conclusions.

The instrumentation is being designed currently by an ad hoc committee

working with the Executive Secretary. (Not available until approximately December

1, 1972). The sampling design, field testing and refinement of the instrument,

administration, analysis and reporting of the data have been contracted to an

independent research agency in Cleveland. A comprehensive report on the

effectiveness of centers is planned for June 1973.

TECCC Support Proqram'Contribution to Teacher Education

The Cooperative Support Program of TECCC has contributed to the develop-

ment and support of the teacher education center movement in the Greater
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Cleveland area in a number of ways. Most importantly its goal is to establish

a collaborative, rather than a competitive posture among schools, universities

and colleges. As detailed above and in the Appendix material its contributions

have included or will include in the near future:

1. Developing materials, both descriptive and supportive
to help new centers get under way; (e.g., an introductory
workshop kit was produced to promote in-depth school-
college center planning).

2. Providing human resources, both project staff and teacher
education center staff, to help new centers and to help
developing centers bridge difficult growth periods on
their way to mature programs.

3. Evaluating existing teacher education center programs
in order to test the efficacy of the teacher
education center movement.

4. Providing training to teacher education center personnel
at all levels (college, public school teachers and
administrators) in skill areas that center personnel
have requested;(e.g., instructional techniques, human
relations, conferencing, and motivational and planning
techniques).

5. Providing advice and support to institutions desiring to
form new center relationships.

6. Initiating and operating an information and resource
sharing system to promote effective utilization of
scarce talert and other resources on a metropolitan-
wide basis.

7. Arranging and coordinating meetings, conferences, and
workshops where information is dispersed, authorities
are made available and dialogue among the diverse
groups occurs.

8. Providing opportunities for representatives of different
groups to work together toward the solution of common
problems through task forces made up of many different
types of people from the various institutions, schools
and agencies.

9. Providing for, dissemination of ideas to other groups
working to establish teacher education centers in other
areas than Cleveland. For example, demonstrations of
materials and information were given at the ATE Teacher
Education Center Clinics in Atlanta and Charleston in
1972. Members of the Teacher Education Center Coordinating
Committee were available to discuss the Cleveland program.
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10. Furnishing materials at the request of individuals in
schools and colleges outside of Cleveland. Several
staff reports have been submitted to the ERIC Information
System (see supplementary material).

11. Promoting a partnership concept in which school personnel
have contributed directly to the redesign of elements of
the teacher education program in several of the cooperating
colleges and universities.

In addition to the forementioned very tangible contributions, the TECCC

program has made equally important intangible contributions to teacher education

in Greater Cleveland. It is presently the only metropolitan-wide program involving

school and college, public and private, professionals working in an equity

partnership. This dialogue among college-based teacher educators and school-

based teacher educators is possible because of the open representation on the

TECCC. (Appendix B). It used to be that when one met with colleagues on rare

occasions at professional meetings in distant cities, empty suggestions would be

made about the need to dialogue on a regular basis in Cleveland. The TECCC program

has caused this to happen on neutral ground around common interests. It has provided

a program of activities through which unique and often diverse sets of partners

can be supported, enhanced and allowed to cooperate toward common goals.

To achieve the level of trust necessary for effective cooperative efforts

among so many diverse independent institutions and school agencies is indeed

difficult. The TECCC program is in the process of doing this. To say the program

has been completely successful would be an exaggeration. To say it has taken

important steps toward improving teacher education through a joint effort involving

over thirty-five independent institutions and systems would be an honest assessment.

Viable and exciting school/college partnerships have happened in Greater Cleveland.

The TECCC program supports these and demonstrates a model that other communities

might be able to adopt to achieve these goals in similar ways. It is expected that

more teacher education centers will be added to this Greater Cleveland network. Each

will represent a genuine partnership between schools and colleges for ongoing
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professional education personnel development. Through all of the apparent

diversity of the various teacher education centers, there is a basic unifying

goal... the willingness to cooperate and use innovative approaches to improve

the quality of teacher education.

Note: Notre Dame College and Ursuline College do not operate

centers at this time. They have, however, placed students

in centers operated by other partners and have been

fully involved in the TECCC and its developing support

programs since its inception.

i
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Appendix A

On the following pages are illustrative descriptions of one center in
each of the five major types of centers.

I. Multi-Institutional/Multi-School

Beachwood Elementary Center
(John Carroll University-Kent State University)

Three elementary schools in Beachwood comprise the center. One
of the principals is the coordinator for the program. University
supervisors from Kent State and John Carroll Universities are develop-
ing broad relationships with the faculties of the three schools, all
of whom are considered staff for the center.

Field work students and student teachers (called associate
teachers) are considered integral members of the teaching faculty
and are expected to provide specific instructional capabilities.

Both team-teaching (in an open concept setting) and self-contained
classroom instructional settings are provided. Student teachers
indicate in writing their expectations for their experiences and their
placements are arranged accordingly. Student teachers are encouraged to
experience both lower and upper elementary instruction. Each student
teacher also works with the special area teachers (Physical Education,
Reading, etc.).

Student teaching-related seminars are conducted by both university
and school system personnel at the center.

The center is only in its first year of operation. The policy and
program-determining structure to embrace the school personnel and both
universities is in the ivimution stage. Both universities have indicated
their desire to move forward cooperatively in the venture. Over 60
field experience students and student teachers will utilize the center
in 1972-73.
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II. Multi-Institutional/Single School:



BEACWOOD mum' moot
2860 Richnond Road

Beachwood, Ohio 44122
464 -2600

Hello:

In recent rnnths, mini/ educators concerned
with teacher education have expressed interesc in
the Teacher Education Center at Beachwood Middle
School. Many questions have arisen from our dis-
cussions, and re offer then here, alonr with our
answers.

Me hope that you will recoenize that our
Center is not intended co be a model. This book-
let nay, however, help illustrate the attempt of
one school/university consortium developed to

significantly improve the professional growth of
teachers.

Sincerely,

)00,4:0( ile
David L. McCrory

Coordinator Teacher Education
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WhAT IS A TEACHER EDUCATION CENTER?

Physically, it is a field site for professional edu-
cation for both preservice and inservice teachers.
Conceptually, a Center is a cooperative arrangement
between a school and one or more universities. The
overriding purpose of a Center is for the institutions
to share human and material resources to improve
teaching.

HOW WOULD YOU DESCRIBE THE BEACHWOOD MIDDLE NSCHOOL TEACHER
LDUCATIOfl CENTER?

The Beachwood fiddle School Teacher Education Center
is a multi-university consortium for teacher training.
The field site is an open-space, team-teaching school
for grades 6-8. Teacher education students from the
cooperating universities participate in the school in
a variety of roles. Teachers from the school use the
resources co/ail:110c at the universities.

WHAT INSTITUTIONS ARE INVOLVED IN YOUR CENTER?

John Carroll University; The Cleveland State University;
and, Kent State University are partners in our Center.

IS T1! TrAMR EDUCATIoN CC FR A tin: CONCEPT?

Schools and universities around the country have for
some time had working relationships for student teach-
ing. There is, ho Ivor, an increased interest now in
expanding such cooperative ventures to include all
types of preservice and inservice work.

IS YOUR FIELD SITE AN EXPERIMLNTAL SCHOOL?

Beachwood Piddle School is not experimental. It is
different from conventional programs in conventional
buildings. Ue attempt to use innovative staffing
patterns and a wide variety of resources, but these
are hardly experimental.

ARE OTHER mous IN THE DEACTVOOD DISTRICT INVOLVED AS
TEACHER. ETHKATTffil aNTEPS?

Yes, the three elementary schools and the high school
are also serving, as Centers.



WHAT ARE SOME OF THF ADVANTACES TO SCHOOLS THAT YOUR TEACHER
EDUCATION CENTER PROVIDES?

The most obvious advantage to schools is an improved

adult-to-child ratio. But there are other benefits

such as access to services of the universities.
Teachers also gain a better sense of partnership with

teacher training personnel in the universities.

l'HAT ARC THE ADVArTAPCS TO SCHOOL O'ILDPF1?

By brirping the interests of universities into the
schools, children benefit from the increased talents
and resources they provide for teachers.

DOES EACH MUER CDUCATION STUDE'IT WM WITH A TEACHER WHO
HAS THE SAII SUBJECT VATTER SPLCIALTY?

The option to spend most of one's time with a single

team member exists. Ve find, however, that field students
often choose to work with several specialists, particu-
larly in related areas such as math and science.

HOU ARE FIELD-':ORK STUDENTS !VALUATED?

Self-evaluation by the field student is encouraged,
plus input from each staff member who works with the
student. Summative evaluation at the end of a college
term is done by consensus, with the Coordinator re-

solving any conflicting judgments.

'MAT 'EMI'S PO STUDENT TEACIES HAVE In VOLT CENTER?

The question of "student rights" is coming under
scrutiny on all levels. Associate Teachers are afford-
ed the same responsibilities and privileges of certified
teachers except those of a contractual nature.

MAT ARE THE NIDDLE SCHOOL STUDENTS' ATTITUDES TOWARD STUDENT
TEACHERS IN YOUR CENTER?

In most cases, children see field work students as
adults who are members of a teaching team. Differences
in experience and interests are sometimes obvious, as
they are with certified teachers..



IS THE ROLE OF THE UNIVERSITY SIGNIFICANTLY CHANCED IN
YOUR CENTER?

Yes. The university's responsibility for teacher edu-

cation is shifted from a focus on preserrice to a
focus on inservice training. This has meant that each
university must relinquish some of the control it has
traditionally had over teaching apprenticeships.

14110 SETS T111 POLICIES FOP THE OPERATIONS OF THE CENTER?

Representatives from each of the universities meet
regularly with school representatives to establish
policies for the TF.C. University students and school
teachers are included as members of that representative
body, called the Task Force for Teacher Education.

HOW DO YOU IDENTIFY MERE THE JURISDICTION OF THE SCHOOL ;ECUS
AWATOrninT.:IVL'RSITY STOPS?

That is the focus of continuous exploration. At present,
decisions directly affecting the universities are made
through the Task Force for Teacher Education. Univer-
sity representatives are members of that group. Decisions
concerning field work students, but not directly effect-
ing the university programs, are made through normal

school decision-making procedures.

HOST DID YOU CET YOUR CENTER STARTED?

John Carroll University and the Beachwood City Schools
initially proposed that the two institutions coebine
resources for education of teachers. Kent State Univer-
sity and The Cleveland State University also showed
interest. The Cleveland Commission on Higher Education
then provided funds for the deveropnent of the idea,
and the Center was born.

IS THE CENTER SOU SUPPORTED BY SPECIAL FUNDINC?

No. The Center is financed out of normal operating
costs.

HOW ?!ANY FIELD !LORI: STUDENTS DO YOU HAVE IN YOUR CENTER?

The number varies from term to term, but on the average
we have about 20 Associate Teachers and approximately
10 pre-student teaching persona.
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ARE STUDENT TEACHERS WHO WORK IN THE DF.ACIIWOOD MIDDLE SCHOOL

PRin.%%ED rOR TCACIUNC POSITIONS IN CONTEMPORARY SCHOOLS?

Our field work students have many of the same experiences
that trainees in other schools have. For example, they
plan instructional units and activities ,eep records
of pupil progress, and maintain order.

There are many additional experiences, however, such as
team decision-makinp, individual counseling, and large
group (100) instruction. It is the additional experiences

which we believe heln prepare teachers for a variety of
educational settings, including contemporary schools.

IS THE RESPONSIBILITY FOR PRovIntnn INSERVICE EDUCATION FOR
TEACHERS DIFFERENT IN A TEACHER. EDUCATION CENTER?

Inservice education is no longer seen ns the sole
responsibility of the school. Ratel 't is shared with
the universities, just as responsil,ility for preservice
education is shared.

WHAT KIND OF INSERVICE EDUCATION DO YOU PROVIDE FOR TEACHERS?

Nith the cooperative of reroier universities, teachers
ray rart::cirt-te in lriety of worhsllops, seminars, con-
ferences, and toil.5!.1 .esigned to improve their professional
competence. OpportunIties are provided both in school
and on campus on as. individual bwis and for teams of
teachers.

wan DOGS THE STUDENT 01 :FACIIER EDUCATION CAIN rT1011 WOMINC
IN Yotr ermr11-

There are two major advantages. First, working and
studying in the same school with peers results in a
sharing and clarifying of experiences. Second, field
work students cone into contact with r ly teachers who
provide alternative models of teaching behavior.

DO STUDENT TEAO!EP.S ATTEND SEMINARS ON CAMS OR AT THE CENTER?

e provide a variety of educational opportunities for
student teachers, seminars being one type. Other pro-
fessional growth experiences include such options as
attending teacher woe:shops, uninp self-instructional

materials, and observation/interviews with school
pf nnel.
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WHAT ARE THE ADVANTAGES TO UNIVCRSTTIES INVOLVED IN YOUR CENTER?

University resources, both human and material, are better

utilized. For those purposes that at best accomplished
in a field setting, the Center is easily accessible, A
single Coordinator, for example, can provide more direct
guidance for more field students in a Center.

HOW ARE FIELD WIND: STUDENTS ASSICNED TO YOUR CENTER?

The Center Coordinator assipns field work students to
teaching tears in accordance with the needs and wants
of the school and the students. !tatty subtleties are also
considered, such as personality, special skills, and the
prior exnerience of persons involved.

WHO MAKES DECISIONS ABOUT WHAT FIELD WORK STUDENTS WILL DO IN
YOUR CENTER?

The Coordinator assigns field work students, supervises
field experiences and develops inservice education
activities for teachers. He serves as a liason between
the school and the universities.

IS YOUR CENTER COORDINATOR BASED IN THE SCHOOL OR UNIVERSITY?

In the school. Immediate help for field students is
available for resolution of instructional or human

relations difficulties.

WHAT ARE SONE OF THE FUNCTIONS THAT TEACHER EDUCATION STUDENTS
SERVE IN YOUR CENTER?

Depending upon their goals and their readiness, college
students observo, teach, type, test, counsel, plan and
perform a variety of schooling unctions.

IS IT POSSIBLE THAT SOM FIELD WORK STUDENTS IN YOUR CENTER
MorinAvE MITE DITTEREMT EXPERIMES nom OTHERS?

Yes, we often plan it that way. We have found no one
set of experiences that is appropriate for every teacher-
in-training.
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HOW ARE "COOPERATING TEACHERS" SELECTED?

In our Center, every adult in the school is a potential
Cooperating Teacher. By virtue of being assigned to
a teaching team in an open school, field students work
with many individuals. Such a variety of talent, skills,
and experience provides for modeling of the best in each
person.

WHAT DO YOU DO IN THE EVENT OF A PERSONALITY CONFLICT BETWEEN
A TEACHER AND A FIELD 1:0PE STUDENT?

With field work students assigned to a team rather than
an individual, we do not often have this problem. When
it does occur at a critical level, we simply change
the field student's assignment to another team of teachers.

IS THE BEACMOOD MIDDLE SCHOOL TEACHER EDUCATION CENTER INTENDED
TO BE A MODLI CUTER?

It is intended to be an alternative to conventional
field experience arrangements in teacher education.

MERE CAN I erT MORE INFOVATION ABOUT THE BEACIPFOOD MIDDLE
SCHOOL TEACHER EDUCATION CENTER?

Contact: Coordinator of Teacher Education
The Middle School
:860 Richmond road
Beachwood, Ohio 44122



The Middle School
Beachwood, Ohio

STAFF ORGANIZATION
SEPTEMBER 1972

TEAM 6-A
William Flaherty
Barbara Kish
Margaret Lubin

TEAM 7-C
Margaret Oravec
Diane Gutoskey
Dennis Clancy
Lawrence Morgan

TRAM S-S
Lita Weiss
Robert Vesely
Donald Workman
Lois Baker

INSTRUCTIONAL ROZA
James Durkin
Cyrila Juserek
Betty Beswdck

TEAM 6-B
Patricia Sneed
James Rice
William Bryn
Roni Phipps

gRIM21
Alan Schneiberg
Donna Levine

TEAM 7-0 Sharon Maaha
Thomas Bill
Gerald Mager
Mary Ann Cultrona

TEAM B-F
May Melick
Michael Import
Ronald Wolfe
Xent Norman

CENTER

CULTURAL AND PRACTICAL ARTS
James Bird, Physical Education
David spifano, Music
Susanne Greene, Unified Arts
Olga Hockman, Unified Arts
William Martel, Unified Arts
Vickie Poo, Physical Education
Donald Prusha, Unified Arts
Carol Rivchun, Music
Janis Russell, Foreign Language
Maria Wasko, Foreign Language
Joanne Montani, typing

TEACHER SIJOCATIOW
David McCrory

READING CONSULTA02
Jeanette Broad

PRINCIPAL - Constance Whitaker
ASSISTANT PRINCIPAL Richard *Sally
Secretary - Patricia Salkeld
Secretary - Virginia Paterson

commit. STAPP

Robert Corbin
William Zenner
Marie Wilkes
Brenda Ward
Margreito Scott



MAIN
ENTRANnE

Ilk

THE
MIDDLE
SCHOOL

Beachwood
Ohio 1572 - 73
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III. Single Institution/Multi-School

NOTE: The enclosed description date 1971-72 includes
two centers operated by Bowling Green State University
which are no longer operational. The two Kent State
University Centers have merged into one center with
four schools for 1972-73. The basic rationale for
the program remains substantially as stated herein.

THE NORTH OLMSTED

TEACHER EDUCATION CENTERS

)
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The North Olmsted Zenters - A Rationale and Description

Educators across the country from pre-school through graduate

school are concerned with the inequities and failures of traditional

education at all levels of instruction. New organizational patterns,

better staff utilization, new curriculum structures, new understandings

of today's children and how they learn, as well as an appreciation of

the changing role of the teacher are being proposed as means of improving

education. The momentum for such change is underway; however, this momentum

will have little impact until teacher education is changed.

University and public school cooperation toward improved teacher

education is imperative in redefining the role and concept of the teacher.

One of the more recent and most promising developments in the effort to

improve both pre-service and in-service education is the creation of

Teacher Education Centers. The center concept offers a unified approach

to the study of teaching with a multitude of options which can be built

into the program. Planned jointly by the university and public schools,

the center can be designed to serve the needs and interests of the experi-

enced professional as well as those of the pre-service or student teacher.

An individualized approach in teacher education would make it possible for

every teacher to learn Vt accordance with his own particular stage of

professional development.

15
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Organizationally, a Teacher Education Center is a grouping of

two or three elementary schools, or one or two junior high schools and a

senior high school within 7 school district, working in cooperation with

a university. North Olmsted will have four centers underway in September,

1971. They include:

Kent State University
in cooperation with

Chestnut Elementary and Spruce Elementary

Bowling Green State University
in cooperation with

North Olmsted Junior High and North Olmsted Senior High

Kent State University
in cooperation with

Butternut Elementary and Coe Elementary

Bowling Green State 13niversity
in cooperation with

Birch Elementary and Fine Elementary

College Supervisors
Kent - Joan Kise

Robert McMurray
Bowling Green - Robert Hohman

All of the centers are in their early developmental stages.

Each has a college supervisor whose basic responsibility is the pre-service

education of the students assigned to him. Working closely with the

university supervisors are the building principals, supervising teachers,

and curriculum coordinators.

Although still in its infancy, the Teacher Education Center is

proving to have many benefits. Evaluation by schools and universities

which have participated in Teacher Education Centers for the past two to

three years validates the merits of the center approach as it has begun

in North Olmsted. In some cases control groups have been set up in an

effort to measure the differences between center and non-center student

16
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teachers. The results of these studies indicate a significant difference

in the attitudes and teaching performance of the two groups. The center

students participated more widely in the total school program, used a

greater variety of instructional approaches, had better attitudes toward

change and innovation and elicited and accepted more pupil responses than

did the non-center group.
1

Some specific advantages of the North Olmsted program are reflected

in the following statements':

1. North Olmsted offers new organizational patterns,

different staff utilization plans, new and tradi-
tional facilities, and a variety of other experi-
ences directed toward improved education.

2. By providing the student teacher the opportunity to
work cotTeratively with many faculty members, he is
exposed to a variety of models as opposed to a single
style of teaching.

3. Working as a part of a team offers an environment
for creativity and innovation.

4. Different types of experiences are offered with each
center giving each student a chance for intensive
work and extensive observation in each setting.

5. Student teaching can be individualized when the
school and the university work in close association
for the benefit of the pre-service teacher.

6. Student tea .hing can be more enjoyable and productive
when more people are involved.

7. Seminars can be run within the center rather than
returning to the university.

E. Students can be given the opportunity to experience
the ingredteots of a (nongraded) continuous progress
school.

1
"The Teacher Education Center: A Unifying Approach to Teacher Education,"
a report from the Office of Laboratory Experiences, College of Education,
University of Maryland, 1968. P. 5.
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9. Students will gain confidence working at times
independently and at other times in close association
with other professional and student teachers.

10. Center students can participate more widely in the total
school progfam through a diversity of experiences.

The Greater Cleveland Student Teaching Improvement Project lists

some major benefits to the university. They include the follow4ng points:
2

1. The quality of pre-service education will be improved.

2. The university will be assured of an on-going corps of
cooperating teachers who continually grow more proficient
as teachers and teacher trainers.

3. The role of the college supervisor becomes much more
meaningful and worthwhile.

4. Cooperation among universities, colleges and schools will
be s-t:tngthened.

5. The planning and assigning of field experiences and
student teaching experiences can be regularized and
simplified.

6. The gap between theory and practice will be decreased.

The advantages of the center approach to public schools are also

reflected in the Greater Cleveland Student Teaching Improvement Project.

They are:

1. Schools will be assured of a constant supply of student
teachers to aid in the process of individualizing instruction.

2. Better now and experienced teachers should result from this
affiliation.

3. Public s.lhoo: personnel will be given a role in the pre-
service derision making process.

4. The infusion of new ideas from colleges, cooperating
center! and consultants will be of benefit to all concerned.

Meet
2

LeGrand, Dr. Raymond A. "A Conceptual Model: The Satellite Teacher
Education Center," The Greater Cleveland Student Teaching Improvement
Project, Issue #8, June, 1970.
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5. Help in recruiting new professional faculty will be
available.

Immediate Needs of the North Olmsted Centers

The greater part of the 1971-72 school year will probably

represent a settling-in period of the pre-service phase of the Teacher

Education Centers. Teachers who would like to participate in the program

need to be identified and helped to establish their roles within the centers.

College supervisors will be in the process of redefining their tasks. Basic

operational procedures need to be established at each center. Hopefully

additional centers will be added or present centers will be expanded to

include all schools within the North Olmsted system.

Although tatn ,:enter will have its own unique qualities, there

is much to be gained by working together. It is in this light that the

following recommendations are made:

1. That the Superintendent of Schools, along with university
represertatives, appoint a committee responsible for the
coordination and developmental leadership of the North
Olmsted projects.

2. That this committee work in association with the Cleveland
Commission on Higher Education and STIP (Student Teacher
Improvement Project) in order to avoid duplication of
effort as well as to strengthen the unified approach to
teacher ed4carion.

Future Development of the Cent:ers

Kent State University and the North Olmsted Schools have

received a $1200 STIP grar :I) further the development of these centers.

How this money will be speat and to what degree and purposes the centers

develop remain to be semi,

19
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Among the more significant questions to be discussed and

answered in the area of pre-service education are

1. To what degree will these centers work toward
the restruczuring of reacher education?

2. Can teacher education be individualized?

3. Will students be given more field experience
before student teaching?

4. Can methods courses be taught in the schools in an
expanded p e-service experience of perhaps a year
or mere?

5. Can on-campus and off-canpus teacher education be
integrated to bring theory and practice closer together?

6. Should the distinction between liberal and professional
education be erased by integrating content and methodology?

7. W11 ",het.- be exemplary models of teaching within the
college and university experience, and particularly within
the professional sequence to change the image and role of
the teacher? That truism "Teachers tend to teach as they
were taught," comes into play in a most penetrating manner.

In addition to these questions and many others concerning pre-

service education, there is the matter of continued professional education.

Will the North Olmsted venters become involved in in-service education?

If they do --

1. Will the uolgersities be given a responsibility for on-
site in-servi,:e training?

2. Can in-sttvice programs be individualized?

3. Will these in-service programs be related solely to the
development of corps of teacher supervisors for the pre-
service prcgram or will they relate to other areas of the
schools programs as well?

4
Silberman, Charles E. Crisis in the Classroom, New York: Random
House, 1970, p. 473.

5
Ramsey, Curtis Paul. "Elementary Teacher Preparation - Interface
With Media," Audiovisual Instruction, April, 1971, p. 6.
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4. Can a free or reduced tuition arrangement be set up for
university sponsored in-service programs?

These and other questicns need to be considered by university

and public school educators dedicated to the development of Teacher Education

Centers. There are those who believe that the maximum potential of this

concept could mean the complete restructuring of teacher education from

early undergraduate work through in-service and graduate levels.

There is no doubt that teacher education needs to change. For

this change to be more than a superficial reorganization of courses and

credit blocks, there must be communication and cooperation between the

public schools and the colleges and universities. Teacher education

centers are providing meaningful and ongoing communication and cooperation.

The impetus for change is underway.
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IV. Single Institution/Single School:

JOHN CARROLL UNIVERSITY-TAYLOR ROAD SCHOOL

TEACHER EDUCATION CENTER

The Taylor Center came into being at the request of the Dir-
ector of Personnel of the Cleveland Heights-University Heights
School system to the Department of Education at John Carroll
Univei.sity. As a result of this initial action, the chairman of
the Department of Education began a series of planning meetings with
the Assistant..Principal at Taylor Road School to plan and implement
the center. Materials provided by the Cleveland Commission on
Higher Education Teacher fducation Center Coordinating Committee
such as jhe LeGrand paper were used as resources. Field work
students were initially placed at Taylor Road School in the fall
of 1971. In this way several constructs characteristY.: of teacher
edacation centers could be tried out in a real settinc The next
semester these field work students became the student teachers and
new field work students were a.c....,igned. It was at this time that
the staff of Taylor Road School began to express concerns and interest
around meeting with the university staff to discuss these. As a re-
sult of expressed, realized needs, a committee of public school teachers,
administrators and university staff was established which worked to set
up objectives, structure and guidelines for the new center. It was
their purpose to establish a school-college partnership which would
focus on teacher preparation at the pre-service and in-service levels.

The committee initiated a series of activities in order to meet
the goals. For example:

1. Seminars with university personnel, student teachers,
teachers and field work students are held. These
focus on mutual planning concerns and also upon
skills which meet training needs.

2. Teachers are involved in instruction of field work
students through methods demonstration lessons and
participation in methods courses. These are held at
the center.

3. Meetings with teachers are held to continue planning
for the developing center.

4. Evaluation conferences are held involving all of the
center partners. These focus on student evaluation,
as well as center evaluation.

1

Raymond A. LeGrand, The Satellite Teacher Education Center:
A Conceptual Model," Cleveland: The Cleveland Commission
on Higher Education, March, 1970.

2
Field work refers to a pre-student teaching experience where
students are assigned to a school one-half day per week for
one semester prior to student teaching. They engage in a number
of experiences applying theoretical ideas to the school setting.
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5. Representation on the Greater Cleveland Teacher Educa-
tion Centers Coordinating Committee helps the center
to utilize the resources of this group.

6. Material to be used in the center is mutually developed
and agreed upon by the center partners.

As a result of these experiences teachers and student teachers
began to see that they played an equal and important decision-making
role in the center operation. This was demonstrated very vividly when
the John Carroll University Education Department decided to change
theirelementary education program. They initiated the professional
semester as a result of suggestions made by the Taylor Road School
Center Committee.

The John Carroll University-Taylor Road School Center continues
to grow and expand its focus. It is fast becoming one of the many
resources available in the greater Cleveland area through the Teacher
Education Centers Coordinating Committee for it provides one model
of effective school, university cooperation.
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V. Single Institution/Single Department

Padua Franciscan High School English Center
(Cleveland State University)

English student teachers are clustered in the English Depart-3 ment of Padua Franciscan High School. The coordinator of the center
is the Department Chairman who receives additional compensation for
carrying responsibilities which include those previously assigned
to a university supervisor. He places the student teachers and
supervises them.

The Departmental program for students (and student teachers)
is highly innovative. Traditional desks (both teachers' ?nd
students') have been replaced by a variety of less standardized
furniture and equipment. The program of instruction includes
core courses and performance electives with a wide range of individ-
ual choices possible. Both high school student assistants and
(college) student teachers are integral members of the instructional
staff. Student teachers receive a wide range of subject and in.Aruct-
ional experiences.
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GREATER CLEVELAND TEACHER EDUCATION
CENTERS COORDINATING COMMITTEE

(TECCC)

OPERATIONAL GUIDELINES
1972-73

DEFINITIONS:

A teachek education centek de6ined ass a teachek timining and imp-
667T3TET development pkognam operated under the zhaiLed auzpicez 06
one or more cottegeA/univmsZti.e)s and one on more zchoot4/4choot
dihtticts. Such a centen may o66et one or more tevetz 06 pre-zekvice
and in-zetvice pto6ezzionat expekience4.

A center team -(:z de6ined ass the set 06 petzonz--zchoot pensonnet,
cottege/daZazity peAzonnet and ztudent4--who ate opetationatty
.involved in the activitZez o6 the centex engaged in ptanning, imptement-
int, and/on evatuating the centex phogium o6 teacher ttaining and
ptopszionat devetopment.

OVERALL OBJECTIVE: The Committee shall further the ends of improved pre-
service and in-service teacher education in participating teacher education
centers in Greater Cleveland through cooperation and sharing of resources.

MEMBERSHIP: The voting membership shall consist of one representative and
an alternate from each cooperating teacher education center team. Ex-officio
members shall include a representative from the Ohio State Department of
Education, the Cuyahoga County Superintendents' Association, the Northeastern
Ohio Teachers Association, the Cleveland Teachers Union and the. Cleveland
Commission on Higher Education. Associate (non-voting) members shall include
such additional persons from area colleges, universities and school districts
who wish to participate actively in fostering the objectives of the committee.
(Full-or part-time center team coordinators usually--but not necessarily- -
serve as the team representatives to the TECCC. Alternates can be any person- -
school or college/university based--on the center team.)

PURPOSES: In matters affecting participating centers jointly the committee
will be the policy council. Specifically, it will:

1. Recommend policy relating to the general cooperative activities
in Greater Cleveland which support and extend the center concept.

2. Recommend procedures for resolving or avoiding conflicts in the
assignment of student teachers to teacher education centers.

3. Identify problems and possible solutions regarding the preprofess-
ional experiences of students from the cooperating institutions.

4. Serve as the coordinating body for the development and implementa-
tion of evaluation strategies to provide a feedback system among
the groups and organizations involved for assessing progress
and products within the centers.
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5. Serve as a clearing house for research and experimentation as applied
to the center concept.

6. Recommend guidelines for the seminar experiences available to the
centers and set up procedures for the pooling of resources for
special needs.

7. Recommend policy relating to the requirements needed in the student
teacher experience.

8. Report annually to the cooperating institutions on programs, problems,
promises, funding, etc.

9. Develop proposals for funding as needed.

10. Coordinate and facilitate public relations on the center concept.

11. Serve as a communication agency with outside groups.

ORGANIZATION: The members of the Teacher Education Centers Coordinating
Committee shall annually elect a chairman, vice-chairman, and three members-
at-large to form its executive committee. The Executive Secretary shall
act as secretary to both the Teacher Education Centers Coordinating Committee
and its executive committee.

EXECUTIVE SECRETARY: During the year (1972-73) the SITE Project Director of
the Cleveland Commission on Higher Education will act as a part-time Executive
Secretary and executive officer for the Committee.
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GREATER CLEVELAND TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

APPLICATION FOR VOTING MEMBERSHIP

1972-73

1. Name of Center:

Address:

2. Name of Person who serves as Center Coordinator:

3. Name of Center Team Representative to TECCC:

Title:

Address:

Phone:

4. Name of Alternate Representative to TECCC:

Title:

Address:

Phone:

5. Schools and Colleges involved in the center team:

6. Composition of center team: Continue on back of page if necessary.

A. School Members

Name Rol e Title

B. College Members

Name Role/Title Institution
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B. College Members (continued)

7. Brief Description of Center structure and program:

[PLEASE ATTACH A COPY OF ANY WRITTEN OR PRINTED MATERIAL RELATED TO YOUR CENTER:
Descriptions, training materials, etc.]

8. Number of student teachers involved in 1971-72 (by semester/term):

1972-73 (estimated):

9. Signature of Applicant:

Title:

RETURN TO:

Edward J. Fox

SITE Project Director

Cleveland Commission on Higher Education
1367 E. 6th St.

Cleveland, Ohio 44114
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GREATER CLEVELAND TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

NAME:

TITLE:

ADDRESS:

APPLICATION FOR ASSOCIATE MEMBERSHIP
(Non-voting)

1972-73

PHONE:

INSTITUTIONAL AFFILIATION:

RETURN TO:

Edward J. Fox
SITE Project Director

Cleveland Commission on Higher Education
1367 E. 6th St.
Cleveland, Ohio 44114
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Illustrations of Training
Materials and Activities

The following pages contain materials which illustrate training
activities in the support program for 1972-73 which include:

1. TEC Workshop Kit Description

2. Announcement of Motivation Trainer Training

3. Survey of TEC Training seeds



A WORKSHOP KIT FOR

STIMULATING INVOLVEMENT IN THE

DEVELOPMENT OF TEACHER

EDUCATION CENTERS

by

Fkair B. Knonek
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This paper describes the Teacher Education Center Workshop

Kit developed by Creative Learning Systems, Inc. for the Cle'ieland

Commission on Higher Education. The Workshop Kit grew out of needs

of those working with teacher education centers in the Greater Cleveland

area. The Workshop Kit has been designed with considerable flexibility

so that teacher educators in school districts, and in institutions of

higher education across the country might be able to use the Workshop

Kit in improving their teacher education programs.

The Workshop Kit is based on the assumption that there is no

one "right" model for a teacher education center. Hence the Kit can

be used to enhance and support whatever model the user wishes.

For those who are not familiar with the concept of a Teacher

Education Center, the following chart may help to distinguish the

center approach from the conventional approach to the field prepara-

tion of teachers.

Activitl

Assignment of
Student
Teachers

Supervision of
Student
Teachers

Conventionat Appucteh

Scattered in many
schools.

Individual student

teachers supervised daily
by master teacher, infre-
quently by college faculty
member. Minimal communica-
tion between college and
school supervisors. No
coordinatorion of in-school
activities.

Centa Appuach

Clustered in buildings,
chosen for particular
experiences.

Directly, by master
teacher. Indirectly,
by college supervisor,
through teacher.
Frequently in-school
program has part-time or
full-time coordinator.



College Super-
visor's
Activity

Preparation of
Master Teacher
for Super-
visory Role

Seminar on
Teaching

Effect on
School

Environment

Variety of
Student
Teaching

Decision-
Making

Co n venti,o at Apra; ach

"Circuit-rider" - visit-
ing students in many
locations.

Varies - usually
minimal.

On campus, frequently
not related to student
teaching experience.

No direct effort to
help with school
program.

Usually one classroom
with one master teacher.

Little opportunity to
visit other classes.

Cotten Appuach

Concentrated at center,
available to student
teachers and to all
school personnel as an
added resource.

Workshops and other
efforts to incorporate
master teacher into
teacher training team.

Usually at center, tied
to experience in
teaching.

A direct effort made to
improve the learning
environment within the
school.

Often contact with two
or more classes and
teaching styles; some-
times assignments are to
a teaching team or to a

whole department.

College dominated and School-college partner-
imposed. ship.

Within these common characteristics of centers, there is room

for a great deal of variety in the specific design and operation of

centers. The Workshop Kit is designed to facilitate the development

of centers which meet the unique needs of the schools and colleges

involved.

Goals of the Workshop Kit

1. Content: To impart knowledge about what teacher education centers

are and how they operate.
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2. Process: To overcome communication barriers common to groups.

3. Planninj: To leid toward the development of specific plans for

starting centers or modifying those already in existence.

Depending upon time constraints and the desires of the user,

components of the Workshop Kit can be modified to focus on any one

of the above goals.

Overview of the Workshop Kit

The Kit supplies materials supportive of a workshop of from one

to three days duration. The workshop is intended to stimulate personnel

from public and private schools, and from institutions of higher education,

to work together on planning a common teacher education center venture

appropriate to a particular locale.

The materials supplied in the Kit encourage participant inter-

actions. Several simulation games, described below, not only convey

information about teacher education center alternatives but also allow

participants to refine their group decision-making skills. By alternating

activities in simulated and 'real-world' contexts, the workshop can move

participants from excitement about the potential of the teacher education

center concept into the preliminary phases of action planning for the local

situation.

Contents of the Workshop Kit

COORDINATOR'S GUIDE:

An important feature of the Workshop script is the provision for

a pre-workshop analysis of the local situation. By working through the

P4e-Wok4hop Anay4i4 Pak, the prospective Workshop Coordinator can

determine the extent of his/her awareness of the factors to be considered
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in planning and conducting a workshop.

Other major divisions of the COOROINATOR'S GUIDE are:

(a) Pkeeirninaty Decizion4: Worksheets dealing with pre-

liminary decisions about Workshop purposes, intended

participation, and logistical provisions.

(b) Pitogkam Components: An overview of alternative program com-

ponents and suggestions for use of the Kit materials.

(c) Wokbhop kmangement4: Sample Workshop agendas; guidance in

clarifying and communicating intentions; and a logistics

checklist.

(d) Evaluation 6 RepoAting: Suggestions of ways of monitoring

Workshop progress and of making follow-up evaluations; a

sample Feedback Request Form keyed into the packaged program

components.

(e) Re4ouncus: An annotated bibliography on the teacher educa-

tion center movement and a listing of significant literature

on teacher pre- and in-service education published by the

Association of Teacher Educators and the American Association

of Colleges for Teacher Education; two papers elucidating

the teacher education center concept; and a copy of the AACTE

booklet In West Virginia, It Is Working.

SLIDE -TAPE PRESENTATION:

A typical Workshop would begin with the showing of an audio tape/

slide presentation TEACHER EDUCATION CENTERS:A BRIDGE TO EDUCATIONAL

EXCELLENCE, supplied with the Kit.
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"T.E.C. AUCTION":

In a simulated auction setting, players "bid" competitively

in attempts to "purchase" various resources and materials appropriate

to teacher education center programs. The auction informs participants

of some of the possible ways to provide pre-service and in-service

training in Teacher Education Centers; offers them an opportunity to

gain insights into their own educational philosophies; and gives the

Workshop leader data on preference trends within the playing groups.

The packages of materials for the "T.E.C. AUCTION" simulation

contain procedural instructions, sets of auction catalogues and

bidders' paddles, and a Debriefing Guide. "T.E.C. AUCTION" can be

an entertaining and informative warm-up activity for T.E.C. Workshop

participants.

"CENTERING":

In this simulation a committee engages in a decision-making

task related to the development of a hypothetical new teacher educa-

tion center. Participants assume roles that highlight the effects of

vested interests and typical group-member behaviors on task accom-

plishment. The simulation components, which are packaged in a

compact vinyl portfolio, include an audio-cassette with recorded

instructions for the simulation coordinator and for the participants,

player role cards, and a debriefing guide. This simulation can be

played in conjunction with "FEEDBACK" Intenvention A (described below)

to train observers in group-process monitoring techniques.



-6-

"PRO' -5 5 CON' a"

This simulation is designed to give participants opportuni-

ties to practice a 'Devil's Advocate' deliberation style that can

counteract uniformity of thinking and intensify the depth and thor-

oughness of reflection on major issues. Group discussion around

operational issues of teacher education centers is structured in

a way that "legitimizes" the open discussio.i of the pros and cons

of controversial issues such as:

Should school teachers in Centers have a say in how
cooperating universities train prospective teachers?

Should cooperating teachers be released from some of
their regular assignments to give them time to engage
in Center activities?

Should university personnel assigned to Centers have a
role in developing curriculum for youngsters in the
cooperating schools?

Each package of "PRO'4 5 COW'S" includes written instructions for the

leader, a pad of sheets on which trends in group opinions and discussion

highlights may be recorded, and "Players Packets" consisting of sets

of palm-size, ring-bound cards which use a color code to cue the rota-

tion of the "pro", "con" and "neutral" positions on each issue that is

debated.

The simulation "PRO'4 6 CON'S" is designed to move the partici-

pants from discussion of issues provided in the simulation to identification

and discussion of "real world" local issues.

144ue Aa464.4 WORKSHEETS:

The "PRO'4 6 COW'S" simulation may be followed by small group

discussion of issues of actual concern to the Workshop participants.

A packet of Task Force WORKSHEETS is supplied as an aid to structuring

such discussion. The WORKSHEETS can be used to identify significant
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issues, specify the positions that can be taken and list the pros

and cons of taking particular stances on the issues. A summary

report based on data from the WORKSHEETS can serve as the input

into a comprehensive plan for improving existing centers or starting

new ones.

"FEEDBACK" CARDS:

The "FEEDBACK" CcVLd Deck supplied with the Workshop Kit

consists of a set of cards whose faces graphically depict several

group-discussion behaviors. The cards can be used in a variety of

ways, two of which are described here as "FEEDBACK InteitveHtion A"

and "FEEDBACK Inteuention 6."

FEEDBACK INTERVENTION A (Puce/s4 iig

A group-process observer withdraws from group interaction

and uses the FEEDGACK Ccitd to categorize group-member state-

ments. Periodically, he/she interrupts the group's discussion

to "feed back" what has been observed, by laying out before the

group the cards that were sorted out, oy commenting on the

interaction patterns that emerge, and by engaging the group in

a brief analysis of the implications of the FEEDBACK display.

This type o intervention can introduce participants to the

role of disinterested observer and demonstrate the utility of

having one group member play such a role during a team's delibera-

tions.

FEEDBACK Inteuention 13 (ShaAting Leadelohip Functions)

the FEEDBACK CaAd categories used in this intervention

represent the kinds of moves commonly made by group leaders:

CLARIFYING, EXPEDITING, SUMMARIZING, SUPPORTING, GATEKEEPING,

HARMONIZING, EVALUATING, anti CONSENSUS TESTING. Before a group
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begins work on a task, three cards from the &Jove-listed

categories are dealt, face down, to each group member. During

the course of the group's discussion, each participant is

to attempt to "play" all of the cards in his "hand" by making

well-timed remarks that fall into each of the categories

symbolized by the cards he/she holds. This intervention offers

opportunities for group members to practice engaging in leader-

like behaviors that may not ordinarily be part of their repertoires.

In addition, it can help wean a group away from excessive

dependance on a titular leader to make things "move" during a

meeting.

"PRIORITY PLANNER":

The PRIORITY PLANNER is an aid to gaining group consensus on

priority rankings. The PRIORITY PLANNER technique is applicable to a

wide range of situations calling for the ranking of alternatives in an

order from most to least importance. Among the kinds of listings to

which it might be applied by a Workshop discussion group are lists of

things to be done, items to be purchased, role positions to be fillea,

criteria to be used in judging something, issues to be discussed, and

data to be gathered. Commonly, when groups attempt to rank in priority

order a long list of items, there is fairly ready agreement on which

items are of highest and which are of lowest priority. However,

difficulties in deliberation usually are related to the middle-range

selections. The PRIORITY PLANNER helps with the sorting of the

middle-range items.



-9-

Concl us ion

The T.E.C. Workshop Kit has been field-tested in the Cleveland

area with promising results. Plans are currently being drawn up for

disseminating information about the Kit to educators who are involved

in teacher education center development.

Inquiries about the T.E.C. Workshop Kit should be addressed

to:

The Cleveland Commission on Higher Education
1367 E. 6th Street
Cleveland, Ohio 44114

or

Creative Learning Systems, Inc.
2560 Overloc1/4 Road, Suite 5

Clevelana Heights, Ohio 44106



CLEVELAND
COMMISSION
ON HIGHER

UCATION

A
TO:

1367 EAST 6TH ST FROM: Ed Fox, SITE Project Director

CLEVELAND. OHIO
44114 (216) 241-7583 DATE: October 15, 1972

RE: Announcement of Training Opportunity under the SITE Project
for key college and school staff members; Request for
nominations.

Background

We have just completed an intensive study of the training needsM which must be met to guarantee the ultimate success of school
system-college and university partnerships such as the emerging teacher
education centers. From this study we have determined that the most
feasible strategy possible with the resources of the SITE Project
would be to train a small core of skilled local helper-consultant/

AA
trainers who in turn could provide assistance to the various school-
college planning groups and other critical cooperative educational
planning activities.

0
Objective

Fl
The major objective of this activity is the development of a small
core of persons, through training, who could serve as effective
resource people--consultants, trainers, helpers--to meet a wide

A variety of individualized needs.

Trainers

N
We have negotiated the assistance of McBer and Co. of Cambridge,
Mass. to provide an intensive trainer-training program whose

()
details are given in the attached announcement. McBer and Co.,
a division of Sterling Institute, has had wide and varied experience
in the initiation and management of individual, organizational

U and community change. Their emphasis is on training persons to
solve problems and improve personal and group performance.

AA
Trainer-candidates

The most critical aspect of this endeavor will be the selection and
commitment of the persons to be trained as trainers. Each potential
candidate should meet the following criteria:

1. Does he/she have the time necessary to be utilized in training/
consulting?

2. Does he/she want to assume the role of a trainer/consultant?

3. Will the potential client system accept him/her as a trainer/consultant?
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There will be a screening process used which will entail nominees
responding to certain instruments designed to help determine their
commitment and potential skills as trainers/consultants. Interviews
with each nominee will be held to help conf7rm the degree to which the
three criteria above are met.

The Training

The training consists of three training seminars each of four days
duration spaced over approximately six weeks. Because of the highly
individualized nature of the training and our budgetary limitations
only 10 trainer candidates can be accommodated.

The training costs are to be borne by the SITE Project grant. A
registration fee of $15.00 per person per four-day seminar will cover
incidentals and luncheons. (We estimate that equivalent training includ-
ing all three seminars if offered on a public basis would require a tuition
fee of approximately $1000 per participant.)

The ten trainer-candidates will participate in an initial four-day
experimental seminar entitled, "Managing the Motivation of Yourself and
Others." This seminar is tentatively planned for Friday, Saturday, Sunday
and Monday, December 1-4, 1972. All 10 of these initial candidates
should plan to continue the training two weeks later in a second four-day
seminar (tentatively scheduled for December 15-18.) It is expected that
from 5-10 persons will complete the training in a third four-day seminar
tentatively scheduled on January 12-15, 1973. (All trainer candidates,
however, should plan initially to be available for all three training
seminars. The nature of the training demands uninterrupted involvement
throughout each four-day session.)

Persons undergoing the training in seminars II and III will be
expected to become engaged in their own helper-consultant-trainer
interventions with an outside group. Thus, a rapid pay-off with succeed-
ing group planning processes throughout Greater Cleveland is envisioned
provided we find the appropriate committed individuals for training and
they are "made available" to the educational community.

Additional Participants in Seminar I

Seminar I (tentatively scheduled for December 1-4) is being planned
to accommodate an additional 15 participants besides the 10 trainer
candidates. College and school officials who can benefit by gaining
an understanding of the nature of the training are being invited to
participate. This group of persons would not continue with the subsequent
intensive training in seminars II and III. They would, however, consider
as part of Seminar I, how they can facilitate and support the work of the
trainers after they complete their training.

Request for Nominations

Please send me names of potential candidates as soon as possible. We
will handle the followup contacts with candidates. Please encourage any
persons you think might be interested, qualified, and available to call
Ed Fox directly for further information (241-7583).



MANAGING THE MOTIVATION OF YOURSELF AND OTHERS

A TRAINER-TRAINING OPPORTUNITY
Sponsored by the

CLEVELAND COMMISSION or HIGHER EDUCATION SITE PROJECT
(Supported by a grant from the Martha Holden Jennings Foundation)

To devetop up to ten individuatz, thtough tnaining,
who can and witt serve az aiective kesouAce pen/sons

OBJECTIVE consattantz, tnaineits, heepeks--to meet a wide
vaAiety o6 individuatized needs in peanning and
devetopment o6 cooperative educationat activities.

?hue intensive seminaitz o6 how. -days duAation each
TRAINING (tentativety zcheduted 6oh. December 1-4, Decembek
PROGRAM 15-18, and January 12-15) comoise the total. tAaining

pugtam OA ten titainek candidates.

Seminar I.

The 6inzt put-day demonstnation seminak is open to an additionat 15 zchoot
and cottege °Wu:az. Ids puAposes inctude the 6o owing:

1. To undeutand motivation as it a66eels the amount that a student and/ok
-teacher teaAnz; and az it a66ects theik own e66ectivene4s ass pAo6essionaez.

2. Tc izotate -those individuat,6actou which inhibit ZeaAning in -those they
ar..e attempting to hap and in themzetves, e.g., Lack o6 achievement
motivation, the beeie6 that an individuat can't change;

3. To identiO how thein own and otheu vaitiouz &vets o6 motivation can be
changed and/ok met;

4. To gain an lndetstanding o6 the process o6 setting meazmabte, time-phased
goatz to develop individuat achievement and pAo6essionae e66ectiveness; and

5. To expose the tnainek candidates to an intensive expetientiat pAognam which
would use many o6 the theoketicat concepts which he /she would be Aqui/Led
to ZeaAn.

6. To expose the °then zchoot and cottege oaiciatz to an intensive expeti-
mentat pkogliam which woad demonztAate many o6 the themeticat concepts
undeneying the tkaining/consueting inteuentions.

7. To test the commitment o6 the trainer candidates to continue ttaining and
to set tentative goats ion tuinek/conzuttant inteAventions.

8. To set goatz and stAategies ion zchool and cottege 066iciatz to act as
6acititating suppottets o6 the tkainets.
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Seminar II.

In the second liouk-day seminat 10 tkainek-candidates witt continue their
mote imtenzive ttaining. In this seminak the potentiat tkainekz wooed cleat
with the development o the 4ottowing skitts:

1. Needs assessment and how to conduct a needs assessment meeting.

2. Undekstanding the needs set6 and othets (motivationat and how
people teatn) and an undekstanding o3 how those needs can be met.

3. Pkepating keatiztic action ptanz to meet diagnosed needs.

4. Designing and conducting intetventionz to catty out act ion ptans.

Finatty, the trainer candidates would develop and test action plans to conduct
an initiat tkaining intekvention (o4 one-hat4 day of fess dukation) with a
setected outside group (students, 6acutty, civic or ketigiouz group, teachek
education centek team, OA othek gtoup).

Seminar III.

In the thikd Oak-day seminak -the tkainek candidates who have completed the
ptevious two seminam and the kezutting assignments wilt evaluate their
progress Ln the initiat outside tkaining intekventions, keevatuate and replan
theist goats and gain commitments 6kom the ovetatt group to ptan to help each
other on an ongoing basis. Each t'w_Lnee wilt compete the program with a
wett-devetoped plan o6 action Aok utilizing his /hen &Utz az a hetpet-
consuttant/ttainet.

Tkaining costs witt be borne by the SITE Project gkant
6kom the Martha Holden Jennings Foundation. A kegiztAa-

COST OF don 6ee o6 $15.00 pen pakticipant pet seminar payable
TRAINING to the Ctevetand Commission on Highet Education must be

paid prior to each seminak at the time kegiztkationz ate
con4itmed. This bee covekz incidentatz and tuncheons.

Appticationz (ot nominations) should be made dikectty to Dr.
Edward J. Fox, SITE Project Ditectok, Ctevetand Commission on

APPLICATIONS Higher Education, 1367 E. 6th St., Ctevetand, Ohio 44114
(Phone: 241-7583) in the 4otm o4 a tettet or phone message.
Additionat in4onmation and pkocedukez witt be indicated on
a peksonat basis.
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0 TO: Teacher Education Center Coordinators and
Directors of Teacher Education

13e7E1-..-,T6T. FROM: Edward J. Fox, SITE Project Director
,IELAND, 01-60

44114 '2161 241-7583 DATE: October 24, 1972

RE: Survey of Teacher Education Center staff training needs

The Training Task Force of the Greater Cleveland Teacher Education
Centers Coordinating Committee has secured the services of Mrs.
Fran Joseph. Mrs. Joseph will be contacting you in the very near
future to solicit your views on teacher education center staff
training needs. We are hopeful that you will find it possible
to cooperate with her request for information. The Training Task
Force expects to publish a report in the next six weeks or so
which would do the following things:

1. Identify ejsting and past center staff training programs.

R
3. Describe the status of center staff training programs in teacher

education centers.
A

4. Identify the most critical immediate staff training needs in the
teacher education centers.*

N
Should any questions arise concerning this request for data please
do not hesitate to contact me directly (241-7583). Thank you for

E) your cooperation.

*The Task Force plans to arrange for some immediate training inter-
Li ventions to help meet the most critical needs identified, hopefully

by January.

M



APPENDIX D

ILLUSTRATIONS OF INFORMATION AND RESOURCE SHARING DEVICES

On the following pages will be found the following items which

illustrate the information and resource sharing efforts of the TEC

support program:

1. IN -SITE Newsletter

2. ALERT Bulletin

3. TERC Catalogue

4. Computer-based Information System Design

5. Text of Slide-Tape Presentation
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SITE Project Expand6
on STIP Activitie4

SITE -- a Pnoject ion Stimutating Innovative reachet Education --
extends activities begun in the Gitelteit Cleveland Student readying Improvement
Pkoject. STIP -- a federally-funded three-year project -- was completed in
October, 1970. SITE, including the IN-SITE Newsletter, is funded by a grant
from the Martha Holden Jennings Foundation.

SITE emphasizes innovative approaches to three objectives: (1) expansion of
communications between school and college personnel, (2) provision for upgrading
within the teaching profession, and (3) encouragement of experimental programs
in teacher preparation. A steering committee provides policy guidance and long-
range planning for activities and outgrowths of SITE. (See below). SITE sponsors
workshops and conferences on various critical areas in teacher education. An
October invitational conference initiate.; this series. (See p. 2). A March 26th
conference is planned on the preparation of Humanities teachers. Initial arrange-
ments have been made for a late Spring conference on Science Education.

SITE Pkoject Steeking Committee
Expeoke6 New Ditection4

The SITE Project Steering Committee, established
jointly by the Cleveland Commission and the Cuyahoga County School Superintendents'
Association, broadly represents area institutions and groups concerned with the
preparation of teachers. It serves as a test model for the development of more
viable communications channels among the professional educators in Greater
Cleveland. Representatives on the committee are: Sister Alice Clare, Chairman,
Department of Education, Ursuline College; Dr. Edward J. Fox, Associate Director,
Cleveland Commission or. Higher Education; Miss Cathy Henry, Senior Education Major,
Cleveland State University; Sister Mary Leopold, Principal, St. Albert-the-Great
School; Mr. Ray Leopold, President, Northeast Ohio Teachers Association; Dr.
Marvin Maire, Superintendent, South Euclid-Lyndhurst City Schools; Sister Michaelene
Meyers, Graduate Student, St. John College; Dr. John Morford, Director of Teacher
Education, John Carroll University; Mr. James E. O'Meara, President, Cleveland
Teachers Union; Mr. Alan Shankland, Executive Secretary, Cuyahoga County School
Superintendents' Association; Dr. Robert Van Auken, Superintendent, North Olmsted
City Schools; and Sister Mary Winfred, Teacher Education Faculty, Notre Dame
College. (Coned. pg. 2)

PLEASE PASS THIS FIRST ISSUE OF IN-SITE ALONG TO A COLLEAGUE CONCERNED
ABOUT TEACHER EDUCATION. WRITE TO THE EDITOR TO CONFIRM YOUR CORRECT
NAME AND ADDRESS ON THE SUBSEQUENT MAILING LIST.



The steering committee is expected to evolve, from an initial advisory panel for
the SITE Project, to a policy body directed toward the expansion of cooperative
activities between schools and colleges in any aspect of teacher education.
Currently it is exploring a proposal to develop a teacher education resource
center (TERC). The instructional materials situation has moved rapidly from
almost nothing of real value available to the current plight where most colleges
are not able to afford what is available. College personnel are hard pressed
to determine which materials on the market are effective and appropriate to their
instructional objectives and strategies.

Dr. John Morford, former teacher education consultant to the Cleveland Commission
and Director of STIP, has accepted the Committee's invitation to head the develop-
ment of the TERC proposal.

Teacher Educati.on Center
Mu tipty Rapidey

A major outcome of STIP was intensive planning for develop-
ment of teacher education centers. Planning grants were committed from STIP funds
to develop five of these centers.

Since September, 1970, eighteen centers have advanced to operational stages and
at least four other centers are being planned. The next issue of IN-SITE will
summarize these developments and include descriptive material illustrating the
wide variety of patterns emerging. This rapid development is being aided and
studied by the Teacher Education Centers Coordinating Committee which is made
up of representatives from all the involved or interested schools and colleges.
TECCC meets to exchange ideas and to cooperate in the development of recommended
goals, procedures and criteria for evaluating the success of these new ventures.

Already some dramatic breakthroughs are in evidence as a genuine partnership
between colleges and schools emerges. In-service programs are being related
to (and grow out of) cooperation in pre-service preparation of teachers. School
personnel are beginning to assume the role of teachers of teachers at the action
level while college personnel are becoming involved in the classroom level
demonstration of theory in action. Personalization of instruction is rapidly
becoming a reality for the teachers in these new centers.

Kinepo4ium at Fatt Conienence Stimatated
EnthuAicatic Interaction Among Educatou

Over 100 persons engaged in an extended two-
day dialogue on Teacher Education in Greater Cleveland: Who, Where, What and When
held last October 15-16 at Mt. Augustine Retreat Center in West Richfield, Ohio.
Dr. Robert F. Peck, Co-Director, Research and Development Center for Teacher
Education, University of Texas in Austin, brought the opening message, "New
Frontiers in Teacher Education." He stressed the need for personalizing
education and the development of instructional modules designed to promote
specific teacher behaviors.

The key feature of the Conference was the kineposium where each conference partici-
pant engaged in eight different groups. Eight topics were each discussed eight
times while participants were shuffled at each change. Thus, each participant
had at least one opportunity to interact with every other participant. (Coned. pg. 4)



This intimate interchange involved one State Department of Education official,
13 school administrators, 12 school teachers, 13 college students, 61 college
faculty and administrators (from 21 institutions), and 8 observers. A college
dean commented, "I enjoyed the small seminars. When I first saw that they were
cut out for only twenty-five minutes each, I had serious doubts as to any
achievement which might occur in that small length of time. However, you have
made a believer of me. It is possible to swing around that often and to get
something out of each session." A university faculty member added, "I've
been converted! I used to believe in 'doing my own thing,' but now I see the
potentially great rewards in cooperative activity."

Remganized Education Committee
aappte6 with Expanded Agenda

Known previously as the Teacher Education Committee,
the Committee of department chairmen and deans was reorganized in November, 1970,
to serve as the top level policy and program guidance group for Commission activities
in the total area of undergraduate and graduate professional education. Dr.
Bertram Masia, Education Department Chairman at Case Western Reserve University,
served as chairman of the Committee for the first quarter (December-February).
The chairmanship will rotate among the eight members including: Sister Alice
Clare, O.S.U., Chairman, Department of Education, Ursuline College; Sister
Mary Josetta, C.S.J., Dean of Education, Saint John College; Dr. Ray LeGrand,
Chairman, Education Department, John Carroll University; Dr. Fay-Tyler Norton,
Head, Social Science Department, Cuyahoga Community College; Dr. Paul Smith,
Associate Dean of Education, Cleveland State University; Dr. Robert Trautmann,
Chairman of Education Division, Baldwin-Wallace College; and Sister Mary Verone,
S.N.D., Chairman, Department of Education, Notre Dame College. Dr. Edward Fox,
Associate Director of the Commission acts as Executive Secretary.

The Education Committee meets monthly to review the education activities associated
with the Commission. Long-range planning has been identified as a key responsibility
by this group. At a special meeting on January 27th the Committee reviewed the
programs at the four institutions offering graduate work in Education. Opportunity
was given for these institutions to share their immediate and long-range goals
for graduate studies in an effort to avoid undesirable duplication of effort.
A real sense of cooperative concern for the total professional education movement
in Greater Cleveland is evident in the committee's enthusiasm and candor.

TECCC Conieltence/WokkAhop
Stated don Feb/malty 12th

An all-day (9:30-3:30) Conference/Workshop is being sponsored
by the Teacher Education Centers Coordinating Committee on February 12, 1971, at
the Gwinn Estate, 12407 Lakeshore Blvd., Bratenahl. The program includes planning
sessions to modify the structure and representation of the TECCC. One proposal
before the Committee calls for each Teacher Education Center to elect a representative
and an alternate. This would alter the present independent representation from
colleges and schools.

Other workshop sessions will bring together representatives of the operating centers
to share their experiences and to collectively identify common needs which might be
met by cooperative action. Additional action is expected in defining criteria which
may be useful in subsequent evaluations of progress in and the effectiveness of the
Teacher Education Centers.



CUTE Examina Uniquene44
Urban Teaching

A Council 'On Urban Teacher Education (CUTE) has been meeting

to explore particular aspects of the inner-urban schools which have special ramifi-

cations for teacher education programs. Support for this Council was made avail-

able to the Commission through a grant from the Martha Holden Jennings Foundation.

While most of the current funding is directed toward the support of a special

Ohio University-Cleveland City School District exchange program, the Council

was created to oversee this activity and to develop, as appropriate and feasible,

effective interrelationships between Cleveland area colleges and the selected

school systems (including at this point Cleveland, East Cleveland, Shaker Heights,

Cleveland Heights, and Warrensville Heights).

Representatives from area colleges and the inner-urban school systems who are

particularly related to the urban teaching problems have been surveyed to identify

problems of potential cooperative interest. A high priority is attached to the

development of an effective mechanism for stimulating real progress in meeting

the critical needs of the inner-city schools. Dr. Donald Swegan, Executive Director

of the Commission, acts as Executive Secretary to this Council.

[----
Futuite Fexturce4 Son

In the coming issues of IN-SITE articles will report (1) Descrip-

tions of Teacher Education Centers, (2) Selected developments in teacher education

at m?mber and cooperating institutions, (3) Provocative challenges to stimulate

innovation and experimentation in teacher education (Letters to the Editor welcomed),

and (4, Reports on activities of several active committees. Your reactions and

suggestions are cordially invited.

Mating list to
be Updated

WANT TO CONTINUE RECEIVING IN-SITE? THEN YOU MUST RETURN THE ADDRESS

LABEL BELOW IMMEDIATELY. PLEASE MAKE CORRECTIONS AS NECESSARY.
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Issue No. 1, November 10, 1972

ALERT
This Teacher Education Centers ALERT
is addressed to all persons in
Greater Cleveland who wish to relate
7TETdevelopmentiarriaTher dir757-

tion Centers. This new series of
bulletins is being published by the
Greater Cleveland Teacher Education
Centers Coordinating Committee (known

TECCC as TECCC for short). TECCC, in its third year of activity,
OBJECTIVES exists to support the development of a network of teacher

education centers ir. Greater Cleveland through cooperation
and sharing of resources. Each cooperating center team
(made up of s..nool and college personnel) has one represen-
tative and an alternate on the Committee. Associate members
include any other persons from area colleges, universities,
and schools who wish to actively foster the development of
teacher education centers.

TECCC
MEMBERS

TECCC The TECCC has adopted five major program goals for 1972-73
SUPPORT (confirmed at its meeting at St. John College on Saturday,
ACTIVITIES September 30, 1972):

FLASH

TECCC Meaing
Decemben 11th
6:30 p.m.

John Calutott

Umixeuity

See Page 3
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1. To establish specific organizational mechanisms to ensure
that the development of teacher education centers continues
as a viable movement after June 1973. (The SITE Project of
the CCOHE, which provides staff and other resource support
to TECCC terminates in June 1973).

. To establish a training system to meet teacher education
center teams' needs and to meet specific center personnel
needs.

. To implement an information system to support teacher
education center teams.

4. To conduct evaluation activities which will assist the
TECCC and teacher education center teams improve the
center programs.

5. To stimulate new school-college partnerships through
the establishment of additional teacher education centers
in Greater Cleveland.
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TECCC Task Forces to work specifically on activities to achieve
TASK the above goals were established on September 30th. If

FORCES you wish to assist in these efforts please let Ed Fox
know (call 241-7583).

The TECCC ALERT will appear as a series of four different
TECCC bulletins. Each issue will normally deal only with one
ALERT or two brief items. If kept on file, they should comprise
BULLETINS a compendium of what overall efforts are being made to

cooperatively foster center development. The four bulletins
are:

1. ORGANIZATIONAL BULLETIN - - announcements pertaining
to the GCTECCC,TElieitings, and Program Goal No. 1

above.

2. TRAINING BULLETIN - - announcements of training
opportunities for center personnel, information on
training resources, reports of training needs, train-
ing results, and other items pertaining to Program Goal
No. 2 above.

3. INFORMATION BULLETIN - - information about centers,
directories of personnel and other resources, items
designed to promote inter-institutional and inter-
center sharing, and other matters related to Program
Goal No. 3 above.

4. EVALUATION BULLETIN - announcements of evaluation
activities, reports on the systematic feedback of
data from center participants to planners, and other
items pertaining to Program Goal No. 4 above.

13

rganizationa
Structures

ROSTER OF TECCC MEMBERS

An updated roster of TECCC members is included with this issue of
ALERT. Representatives and alternates from 27 centers in Greater
Cleveland are listed. Several centers are still in the process
of designating their representatives.* These names will be report-
ed in subsequent issues of ALERT: Organization Bulletin. Please

call ED FOX, (241-7583) if you spot any errors.

*The following 5 centers cooperating with Kent State University will
shortly be designating their representatives: Mentor Center,
Grant Elementary (Lakewood), Walton Elementary School (Cleveland),
Parma Secordary Center, Solon-Orange Center.



NEXT TECCC MEETING
(Open Dinner Meeting)

londay, December 11, 1972; 6:30 p.m.
Atumni Lounge-Student Activitia Center.

John CaAADtt Univemity

INVITEES:- Att TECCC Rep' uentativez and
A tetwmte4
# A66ociate Members
Any °then intetated pen. ors

PROGRAM: Dinner $2.25 pet pen. on

"An Urban V:Lew o6 EmeAging
Sttategia in Teacher. Education"

Jame4 Tanner, A6,5i6tant

Superintendent, Ctevetand Pubtic
Schootz.

Action Status o6 the TECCC Tazk
Fotceis

A btie6 took at new acavitia
in the centeu
Etection o6 Executive Committee-
Etect

Ruetvation6 Pease: Return the /Lama-
t" / 6otm below with youit check 04 $2.25

out to the Ceevetand Commiz6ion on
Higher. Education 04 call Ed Fox, (241 -7583)
6e6ote December. nh.

Make yowl tezeuation now!

3 Nominations Solicited

The present TECCC Executive Committee
was elected in May 1971. Members are Dr.

Sally Wertheim, Chairman (John Carroll
University); Dr. Patrick Cosiano, Vice-
Chairman (Ohio University); Miss Edna
Stinson (Cleveland Public Schools);
Mr. Jerry Graham (Shaker Heights Public
Schools); and Mr. Larry Mervine (East
Cleveland Public Schools). They were
instructed at the Sept. 30th TECCC meeting
to arrange for the selection of an Ex-
ecutive Committee-Elect to serve with
the present Executive Committee for the
balance of this school year or until
any new organizational structure has been
adopted for TECCC.

1. I nominate

Nominees must be members of the TECCC
(see Roster attached). Your nomination
of a person (self-nomination encouraged)
on the ballot/reservation form below
will help provide a slate from which 5
persons will be elected at the next TECCC
meeting on December 11th (see announcement
to the left). All nominees will be
personally contacted before balloting to
ascertain their interest and willingness
to serve. Please accept this as a real
opportunity to become involved or to
encourage another to become involved in
an exciting metropolitan-wide developmental
effort.

TECCC Nomination & Reservation Form

TECCC Executive Committee-Elect.
to serve on the

2. Please reserve dinner tickets for the Dec. 11th TECCC meeting at John
Carroll University. (My check for $ is enclosed--made out to Cleveland
Commission on Higher Education).

Name

Phone

Return to Edward J. Fox
Cleveland Commission on Higher Education
1367 E. 6th Street
Cleveland, Ohio 44114
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FOREWORD

For many years teacher educators decried the lack of adequate
materials and resources developed specifically for use in training
teachers. As a result, in the past 10 years an ever increasing
volume of films, tapes, video-tapes, mini-courses, training modules,
simulation exercises, etc., have been developed and made available
both within the profession and commercially.

National and local trends in teacher education, e.g., Teacher
Education Centers, emphasis on performance criteria, program
individualization, new NCATE standards, etc., all serve to increase
the need for the use of such resources in Cleveland area schools
and colleges in both pre-service and in-service teacher education
programs.

Several factors, however, seem to be preventing these new
resources from full use:

1) Many are too expensive for a single institution to
purchase, often several thousand dollars even for
film sets or mini courses. Certainly, in toto,
cost is prohibitive for any one college or school.

2) For items available for rental, (and many are not)
long waiting periods are common.

3) Merely keeping track of what is available or being
developed has become difficult for hard-pressed
school administrators and college faculties.

4) More importantly, evaluating an'4 testing the quality
and usability of available resources is often impossible;
therefore, since costs are too high for random purchase,
most institutions simply do without.

5) Where such resources are even now available locally,
this fact is often unknown to other colleges and
schools who might share them to everyone's gain.

6) Unless a desirable resource is to be used frequently,
purchase often can't be justified by any one institution,
especially as regards some of the more sophisticated
items.

As a first step toward resolving the above problems, this Catalogue
is being compiled to facilitate the sharing of such teacher education
resources. This is the first edition of this catalogue. Hopefully
it will evolve into something broader in scope and more useful to
trainers of teachers whether they be located in colleges or in school
districts.



USER'S INSTRUCTIONS

1. Resources are grouped according to the categories indicated
below. These categories are based on those used in Mediated
Teacher Education Resources, published by the American
Association of Colleges for Teacher Education.

1. Audio Tapes
2. Simulations and Games
3. Motion Pictures
4. Multi Media
5. Slides and Filmstrips

6. Videotapes
7. Microfilm and Microfiche

2. As you find an item that you wish to borrow, contact the person
indicated.

3. Send errors, additions, delineations, corrections and other
suggestions to Assistant Director for Teacher Education,
Cleveland Commission on Higher Education, 1367 East Sixth
Street, Cleveland, Ohio 44114. (Area code 216 241-7583).

4. Blank forms for additions, deletions and other changes are provided
in the back of this catalogue.



1 - AUDIOTAPES

1. Titte: INTERACTION ANALYSIS TRAINING KIT, LEVEL I
Pkoducen: Association for Productive Teaching Inc.
De6c/tiptoc: Audio Tapes
Speci6ic Mateniat: Tape, manual and worksheets
Running Time:
Deisociption:

Avaitabitity: Available when not in use
Speciat Comments:

ContaCt: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

2. TLtLe: CLINICAL AND DEVELOPMENT ASPECTS OF CHILD PSYCHOLOGY
Puducen:
De6c/ciptot: Audio Tapes
Speci6ic Mateiciat: Reel-to-Reel
Running Time:
De6CAiption: Sound seminars; recorded lectures and discussions
Avaitabitity: Available when not in u..e
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

3. UM.: READ MUSIC
P4oduCeh: Eye Gate House, Inc.
De6cAipt04: Audio Tapes
Specgic Mate/ciat: Cassette
Running Time:
De6c/ciption:

Avaitabit:ty: Available when not in use
Specia Comments: To be used with It's fun to read music filmstrip

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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4. Titte: THE ROLE OF THE FEDERAL GOVERNMENT IN EDUCATION
PADduceh:
Dehnipt04: Audio Tapes
Speci6ic Matmiat: Reel-to-Reel
Running Time:
Ds6cAiption:
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. Titte: HOW YOU CAN BECOME AN EXCITING TEACHER
Phoduca: G.G. Voith
DeAckiptDA: Audio Tapes
SpeCiSiC Mateitiat: 4 cassettes
Running Time:
De6cAiption: A program of teaching skills and inspirational
messages designed to help teachers bring excitement and drama

into their classroom.
Avaitabitity: Available when not in use
Speaat CommentA:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Titte: RELIGION TEACHER TRAINING PROGRAM
Phoducet: W.H. Sadlier
Dehchipt0A: Audio Tapes
SpeciSic Materaat: 3 tapes in cassette, 12 over-head transparencies,
20 casebooks, 1 workshop leader's guide
Running Time:
De6cAiptian:
Ava,itabLti.ty: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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7. Tate: READING LABORATORY
PhOduca: Science Research Associates
Dcbchiptoh: Audio Tapes
Specific Mateitiat: Cassettes
Running Time:
Dautiption:
Avaitabitity: Available when not in use
SpeCiat CommcntS:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

8. Titte: TRADITION AND INNOVATION IN TEACHER EDUCATION
Ptodueett:
DedcAipto/0 Audio Tapes
Speci.6ic Mateitiat: Reel-to-Reel
Running Time:
pc6chiption: The eighth Charles W. Hunt lecture.
Avaitabitity: Available when not in use
Speciat Commence :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. Titte: DIRECTIONS IN PUPIL PERSONNEL SERVICES
PAoducch: National Education Association
DC4chiptoh: Audio Tapes
Speci6ic Matchiat: Reel-to-Reel
Running Time:
Dautiption:
Avaitabitity: Available when not in use
Special Commenta:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

10. Tate: THE FUTURE OF THE ELEMENTARY PRINCIPALSHIP
P4cduca: rational Education Association
De4cAiptoh: Audio Tapes
Speci.6ic Mateitiat: Reel-to-Reel
Running Time:
Dautipti_on:
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library

771-2388, Ext. 239



AUDIOTAPES - 4

11. Titte: HOW GOOD ARE OUR SCHOOLS
PitoducCA: National Education Association
DC6CAiptoh: Audio Tapes
Speciiiic Mate/ad.: Reel-to-Reel
Running TLme:

DescAiption:
Avaitabitity: Available when not in use
Special. Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

12. TLUe: NEW ORGANIZATIONAL PATTERNS FOR THE ELEMENTARY SCHOOL
PAOducek: National Education Association
De4eitipt0h: Audio Tapes
Speci6ic Matertiat: Reel-to-Reel
Running Time:
De6cAiptian:
Avaitabitity: Available when not in use
Special. CommentA:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

13. Titte: SCHOOLS FOR THE 70'S
PhoduCCh: National Education Association
DC6cAiptOh: Audio Tapes
Sped is MatChiat: Reel-to-Reel
Running TLme:
DescAiption:
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

14. Titte: TODAY'S EDUCATION FORUM
P4Oducct: National Education Association
De6cAiptoh: Audio Tapes
Speci6ic Mataiat: Cassettes
Running Time:
De6ciiptian: A program of continuing education for the National
Education Association
Avaitabitity: Available when not in use
Speciat Comments:

COntaCt: Mary Jo Magner, Librarian

St. John College Library

771-2388, Ext. 239
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15. Titte: CHARACTERISTICS OF COUNSELOR EDUCATORS
PA0daeet: McGraw-Hill Sound Seminars
Debelaptat: Audio Tapes
Specigc Mateiziat: Reel-to-Reel
Running Time:
DescAiption:
Avaitabitity: Available when not in use
Soeciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

16. Titee: EVOLVING MODELS OF ORGANIZATIONAL BEHAVIOR
PA0dueet: McGraw-Hill Sound Seminars
DebeAiptat: Audio Tapes

Mateitiat: Reel-to-Reel
Running Time:
Descitiption:

Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

17. Titte: HOW TO TAKE A TEST
1940dueeh: McGraw-Hill Sound Seminars
De6Chiptot: Audio Tapes

MateAiat: Reel-to-Reel
Running Time:
DucAiption:
Avai/abitity: Available when not in use
Speciat Comment4:

Contact: Mary Jo Magner, Librarian
"t. John College Library
771-2388, Ext. 239

18. Tate: MOTIVES AND LEARNING
P/todueeh: McGraw-Hill Sound Seminars
De6clapt0/0 Audio Tapes
SpeC4i.e. Mate lard: Reel-to-Reel
Running Time:
De6cAiption:
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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19. Ti.ttc: PRINCIPLES OF CHILD DEVELOPMENT
PhoducCh: McGraw-Hill Sound Seminars
Desctipton.: Audio Tapes
Specific Matemiat: Reel-to-Reel
Running T:ime:

DescAiption:
Avaitabitity: Available when not in use
Speciat Comments:

COntaCt: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

20. Tate: DIRECTIONS IN THE PRINCIPALSHIP
Phoduca: National Education Association
Deochipt0h: Audio Tapes
Spccitiic Matetiat: Reel-to-Reel
Running Time:
Desctiption:
Avaitabitity: Available when not in use
Spec at Comments:

COntdct: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

21. Title: BEYOND SURVIVAL FOR THE ELEMENTARY SCHOOL PRINCIPAL
PhoducCh: National Education Association
Due/ipton.: Audio Tapes
Speciiiic Mate/bat: Reel-to-Reel
Running Time:
DescAiption:
Avaitabitity: Avidlable when not in use
Spec at Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

22. Titte: DIRECTIONS IN EARLY CHILDHOOD EDUCATION
PhoducCh: National Education Association
Debehiptoh: Audio Tapes

MateA2at: Reel-to-Reel
Running Time:
Descitiption:

Avaitabitity: Available when not in use
Spec i.at CommentA:

Contact: Mary Jo Magner, Librarian

St. John College Library

771-2388, Ext. 239
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23. TLtLe: INTERACTION ANALYSIS TRAINING TAPE
Phoduceio Paul S. Amidon & Associates, Inc.
peoniptok: Audio Tapes
Speciiic Mateicia:
Running Time: 1/2 hour
De6cAiption:
Avaitabitity: Available when not in use
Special CommentS:

Contact: Ann Bell
Cleveland State University MC 233
687-3767

24. Titee: COMMERCIALLY PREPARED, PRE RECORDED TAPE
PhoduCeA: Varies
pedniptoh: Audio Tapes
Spec,qic Mateiziat: Reel to Reel audio tape
Running Time: Varies
De6cAiption:

1. Alexander, F.

A Good Educational Program for Children
Provides for Individual Differences

2. Alexander, W.

New Organizational Patterns for Elementary Schools

3. Anderson, R.

Directions in School Organization

4. Anderson, R.

How Organizations May Make the Elementary School More
Humanistic

5. Anderson, R.

The NonGraded School

6. Alexander, W.

The Middle School as an Approach to Humanizing Education

7. Apenshaw, K.

Individualizing For What?

8. Barnes, Foresberg, Goodlad, Koontz

7" reel audio tape
"How Good Are Our Schools?"
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9. Berkley, D.

Parthenons or Mud Huts

10. Berman, L.

New Curriculum Designs for 1.Iildren

11. Bostain, Jr.

What Are the English Language?

12. Brackenbury, R.

A Good Education Program for Children
Provides for the Development of Values

13. Brain, G.B.

Professional Negotiation and the Elementary School Principal

14. Clegg, S.A.

The Revolution in the English Elementary Schools

15. Crosby, M.

Humanizin, Resource for Children

16. Dawson, D.T.

Kids, Myths and Numbers

17. Discussion Starter Tape Library

(4 7" reel tapes)

1. The Teacher
2. The Curriculum
3. The System
4. The Organized Profession

18. Dorn, C.

Directions in Art Education

19. Dowing, L.M.

Group Counseling in the Elementary School

20. Drummond, A.

Good Educational Program for Children Develops
Useful Concepts and Generations
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21. Drummond, H.D.

Travel That Way Yourself

22. Edgar Friedenburg on Education

Urban Teacher's Summer Workshop

23. Eisner, E.

Developing the Aesthetic Sensibilities of the Elementary
School Child

24. Fersh, S.

Studying Other Cultures

25. Frymier, J.

Teaching the Young to Love

26. Fraser, D.

Social Studies; A Case Study of New Content

27. Frazer, Alexander

A Good Educational Program for Children Provides for
Individual Differences

28. Gesell, A.

Child Development and A Sci3nce of Man

29. Gibson, B.d.

A Crucial Problem in Scientific Conmunication

30. GoodlaL4 J.

Beyond Survival for The Elementary School Principal

31. Goodlad, J.

Patterns of School Organization

32. Hanson, Hedges, Reese & Rockfeller

Homework for the Elementary School Child

33. Haskins, Trudy

Urban Teacher's Summer Workshop-2 Syracuse Program

34. Hatfield, M.

The Role of the Federal Government in Education
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35. Hayakawa, S.T.

Language, Key to Human Understanding

36. Hildreth, G.H.

Understanding the Gifted

37. Holt, A.J.

Human Values and Scientific Living

38. J,cobs, Leland B.

Because Poetry Is Practical

39. Johnson, E.

Patterns to Social Study

40. Joyce, B.

Directions in Elementary School Social Studies

41. Keliher, A.

Directions in Early Childhood Education

42. Kelley, E.C.

A Good Educational Program for Children
Develops Independent and Critical Thinking

43. Kneiter, G.

The Foundations of Aesthetic Education

44. Landy, E.

Pupil Personnel Services

45. Lantos, F.

Free Profession in a Free Society

46. Lewis, A.

The Future -f the Elementary School Principal

47. Lesnick. Bob

Urban Teacher's Summer Workshop-2 Syracuse Program

48. Mack, R.

Changes in Class Structure
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49. Martin, W.

Born A Man, Why Die A Stranger

50. McIntyre, B.

The Dramatic Aspects of the Elementary Curriculum

51. McNally, H. J.

Directions in Principalship

52. Mesthene, E.

Learning to Live With Science

53. Meade, M.

How People Change

54. Miel, A.

New Patterns of In-Service Education

55. Montagu, A.M.

The Nature of Human Nature Part I

56. Montagu, A.M.

The Nature of Human Nature Part II

57. McKeachie, W.J.

Motives and Learning

58. Proctor, S.

The Negro Contribution to the Fine Arts

59. Rockcastle, V.

Directions in the Elementary School Science

60. Sand, O.

Capitol Conversation

61. Sand, O.

Schools For the 70's

62. Sand, O.

Who Should Make What Decisions

63. Sloan, F.

The Principal as an Innovator
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64. Tyler, R.W.

Good Educational Program for Children Develops

65. Watts, G.

Professional Negotiations

66. Webb, J.E.

Education in the Space Age

67. Dreikus, R.

The Underachiever

68. Pharis, W.

Directions In Staff Relationships

69. Hunt, J.

The Stimulation of Early Cognitive Learning

70. Rogers, C.

Toward A Science of the Person

71. Skinner, B.F.

Behaviorism at Fifty

72. Stone, S.C.

How Standardized Testing Differs From Informal Testing

73. Urban Teachers' Summer Workshop-4
Black Teacher Closed Meeting 1968

74. Clarence dKing on Education

Urban Teachers' Summer 1968 Workshop

75. Sister Mary of Perpetual Help A Day of Teaching

Urban Teachers' Summer 1968 Workshop-6
Avaitabitity: Available when not in use
Spec ia CoMMentA:

Contaet: Ann Bell
Cleveland State University MC 233
687-3767
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25. TLtLe: HOW YOU CAN BECOME AN EXCITING TEACHER
Pitoducet: G. G. Voith (National School Pr..Association)

DeActiptot: Audio Records
Speci6ic Mate/Lime: 4 records

Running Time: 2 1/2 hours complete
Vey e/tiption: As title implies. By Bernice McCullar, M.A.

Avaitabitity: Available when not in use

Speciat Commence :

Contact: Dr. John Morford
John Carroll University

491-4331

26. TLtLe: READING (2 TAPES)
PAoduceit: McGraw-Hill
De4e/tipto4: Audio Tapes
Specitiic Matetiat: Audio Tape

Running Time: 15 minutes each

Vey cniption: Two tapes on reading:
1. Creating an Interest in Reading
2. Reading in the Subject Areas

Avaitabitity: Available when not in use
Speciat Commence :

Contact: Mr. Ronald Oleksiak
John Carroll University
491-4331

27. TLtLe: THE CASE OF NAN
Pitoducat: Counselor Recordings, Nashville, Tennessee
Deockipt04: Audio Tapes
Speci6ic gateniat: Tape with workbooks
Running Tune: 20 minutes
Dacniption: Taped series of counseling sessions with high school

girl. For use with guidance students, etc.
Avaitabitity: Available when not in use

Speciat Commentts:

Contact: Dr. Mary Ward
John Carroll University

491-4331
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28. Titte: WOLLENSAK TEACHING TAPE LANGUAGE (Short Vowel A)
Pitoducet: 3M Company
DeAchipt0A: Audio Tapes
Specific Matetiat: Audio-tape, Reel to Reel, pupil workbooks and
teacher's guide.
Running Time: 17 Minutes
Deis otiption: To build or reinforce the learner's ability to
recognize aurally the sound of short vowel "A" and to increase
association of pictures with its word sound.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

29. Titte: LISTEN: HEAR
ModuCet: Paul Anudoa Associates
DeActipt0A: Audio Tapes
Spedliic Matetiat: Set of 10 reel to reel tape.,
Running Time:
Descniption: Designed to develop listening skills for elementary pupils.
Avaitabitity: Available when not in use.
Speciat Comments:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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1. Titte: IMAGE IN A MIRROR
Phoduca: Holt, Rinehart and Winston
Ve6Chiptoh: Motion Pictures
Speciiic Matviat: 16mm, sound, color
Running Time: 9 minutes
Ve6cAiption: An open-end film which examines the problems involved
in helping a child who lacks confidence
Avaitabitity: Available when not in use
Special Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

2. Titte: BROADER CONCEPT OF METHOD. PART 1. DEVELOPING PUPIL INTEREST
Phoduce4: McGraw-Hill Book Company
Ve6c/tiptok: Motion Pictures
Speei tic Mate4iat: sound, black and white, 16mm
Running Time: 13 minutes
Ve6Chiption: Presents a picture of the teacher-dominated, lesson-
hearing type of recitation, and shows typical effects of this method
on student attitudes, responses, and learning; and compares formal
recitation with the informal, group-discussion type of class sessions
in which students are permitted to stare in the planning of their
work.
Avaitabitity: Available when not in use
Special Comments:

Contact: Mary Jc Magnet, L-.Jrarian

St. .John College Library
771-2388, Ext. 23'.'

3. Titte: BROADER CONCEPT OF METHOD, PART 2, TEACHER AND PUPILS PLANNING
AND WORKING TOGETHER
Pitoducet: McGraw-Hill Book Company
Ve6C/Lipt04: Motion Pictures
Specgie Mate/tat: Sound, black and white, 16mm
Running Time: 19 minutes
Ve6cAiptian: Shows the activities of students who are learning to work
together, to organize themzeives into functional groups, to make and
carry out plans for investigation, to present ehri findings acd
recommendations in a report, and to put into practice some of their
recommendations. Indicates how the teach ?r can provide tactful
guidance in the solution of difficulties.
Avaitabitity: Available when not in use
Special CommertA:
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COntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

4. Titte: DRIVING ECONOMICALLY
PAOduceh: General Motors Corp., Photographic Department
De6Chipt04: Motion Pictures
Specitiic Matetiat: Sound, black and white, 16mm
Running Time: 17 minutes
De6ChiptiOn: Driver education series. Instructions to beginners on
economical ways of keeping an automobile in safe driving condition.
Avaitabitity: Available when not in use
Speciat Commence: Planned and produced with the counsel of the National
Commission on Safety Education of the National Education Association

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. Titte: EFFECTIVE LEARNING IN ELEMENTARY SCHOOL
P4oduceA: McGraw-Hill Book Company
Debehiptoh: Motion Pictures
Specitiic Matetiat: sound, black and white, 16nm
Running Time: 20 minutes
Descniption: A fifth grade teacher explains how properly motivated
unit study projects which are planned and developed by her class
contribute to the students' knowledge and improve their skills in
working together and sharing information
Avaitabitity: Available when not in use
Special COmment4: Correlated with the book Planning for teaching by
Robert W. Richey

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Titte: FIRST AND FUNDAMENTAL R
PhOduceh: University of Missou-i at Kansas City
De6Chipt04: Motion Pictures
Specgic Matetiat: Sound, color, 16mm
Running Time: 12 minutes
De6citiption: An open-end films which examines the problems involved
in teaching 1.eading in inner-city schools
AvaiLabitity: Available when not in use
Special COmmentA: Part of critical moments in teaching series

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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7. Title: FROM SOCIABLE SIX TO NOISY NINE
Phoduceh: Crawley Films
De4Chiptoh: Motion Pictures
Sped sic Matctiat: 21 minutes, color, 16 mm sound film
Running Time: 21 minutes
DucAiption: Studies the behavior patterns of children from six to nine
years old. Discusses the meaning of various forms of conduct and describes
ways in which parents may guide and govern their children through a
challenging, often trying phase of development. Presents a family with
three children to show how the parents cope with situations that often
baffle adults concerned with child training. Suggests that parents accepts
the six-to-nine year-olds as they are, as children with minds of their
own, and as individuals in their own right; not as inferior adults.
Avaitabititu: Available when not in use
Speciat Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

8. TAiU: LEARNING AND BEHAVIOR (THE TEACHING MACHINE)
Ptoducet: Carousel Films
De6Chiptoh: Motion Pictures
SpeCi6ic Matettab: sound, black and white, 16mm
Running Time: 29 minutes
Ducitiption: Describes how learning and conditioning can i e measured
and analyzed in the laboratory. Shows that all learning depends upon
reward as a means of reinforcing a learned response, and that without
this factor there is no learning. Discusses the relationship between
work done by Drs. B.F. Skinner and R.J. Herrnstein and that of the
Russian psychologist Dr. Pavlov.
Avaitabitity: Available when not in use
Speciat Comments:

Contda: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. Titte: LEARNING DISCRIMINATIONS AND SKILLS
Pkoduca: McGraw-Hill Book Company
De6ChiptOh: Motion Pictures
Speci6ic Mateniata: sound, black and white, 16mm
Running Time: 10 minutes
DucAiption: Presents laboratory tests in which pigeons are taught
to discriminate between stimuli and are trained to develop specific
skills. Shows that the basic principles of stimulus discrimination
and response differentiation are generally the same in any organism.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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10. Ttte: LEARNING TO UNDERSTAND CHILDREN. PART 1; A DIAGNOSTIC APPROACH
Pkoducek.: McGraw-Hill Book Company
De4chiptok: Motion Pictures
Specs sec Matetiats: sound, black and white, 16mm
Running Time: 21 minutes
De4chiption: A case study of a maladjusted girls of 15, with a
presentation of the diagnostic techniques employed by her teacher-
observation of the child's behavior, study of her previous records,
personal interview, home visits, and formulation of an hypothesis
for remedial measures.
Avaitabitity: Available when not in use
Special CommentA: Supplementary filmstrip of the same title also
available. Based on the book Student Teaching, by Raleigh Schorling.

ContaCt: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

11. Title: LEARNING TO UNDERSTAND CHILDREN. PART 2, A REMEDIAL PROGRAM
PhoduCCA: McGraw-Hill Book Company
De4cAiptott: Motion Pictures
Specs e Mate hat: sound, black and white, 16mm
Running Time: 23 minutes
De4chiption: How a maladjusted student's interest in art is used to
develop her self-confidence and interest in her school work and to win
recognition and acceptance by her schoolmates. Illustrated techniques
of remedial procedures for many types of maladjustments.
Avaitabitity: Available when not in use
SpeCiat Comments: Supplementary filmstrip of the same title also
available. Based on the book Student Teaching by Raleigh Schorling.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

12. Title: MAINTAINING CLASSROOM DISCIPLINE
Pkoducet: McGraw-Hill Book Company
De6chiptok: Motion Pictures
SpecL .cc Matetiat: Sound, black and white, 16mm
Running Time: 14 minutes
DC4Chiption: By contrasting methods of handling the same class, explores
technlaues for securing class discipline and stimulating the interest
of students. Presents basic principles of method which help toward
productivity and mutually satisfactory class control.
Avaitabitity: Available when not in use
Speciat Comment6: Supplementary filmstrip of same title also available
Based on the book Student Teaching by Raleigh Schorling

COntaCt: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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13. Titte.: PLANNING FOR PERSONAL AND PROFESSIONAL GROWTH
Pteducen: McGraw-Hill Book Company
VeAcitiptok: Motion Pictures
Spea Lc. Matetiat: sound, black and white, 16mm
Running Time: 19 minutes
Vcbc4iptiOn: Dramatized case studies of the personalities and
careers of four typical teachers are used to show hcw a teacher
can avoid failure and frustration, and how he can make his teaching
experience regarding by planning for his own personal and
professional growth.
Avaitabitity: Available when not in use
Speciat Comment4: Correlated with the book, Planning for Teaching
by Robert Richey.

Contact: Mary Jo Magner, Librarian
St. John. College Library
771 -2383, Ext. 239

14. Titee: PRACTICE MAKES PERFECT DRIVERS
Ptodueet: General Motors Corporation
VeAchiptoh: Motion Pictures
SpecL Lc. Maetiae: sound, black and white, 16mm
Running Time: 11 minutes
VeAchiption: Explains to new drivers the rudiments c' good driving.
Ag.aitabitity: Available when not in use
.49Cciat Comment4: Planned and produced with tna counsel of the National
Commission on Safety Education of the National Education Association.

ContaCt: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

15. Titee: REINFORCEMENT THERAPY
PAoduCCA.: Smith, Kline and Frel.n Laboratories

Ve4cAiptok: Motion Pictures
Speci6ic Mateiziat: sound, black and white, 16mm
Running Time: 45 minutes

Ve4chiptiOn: Presents three experimental programs that apply learning

theory or operant conditioning to the treatment of severely disturbed
autistic children, to the training of retarded children, and to the

treatment of chronic schizophrenic adult persons.
Avaitabaity: Available when not in use
Speciat CommentA:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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16. Titte: TV LESSONS IN MATH
Ptoducet:

i

1

DescAiptot: Motion Pictures
Speci6ic Matexiat:
Running Time:
DeAcAiption:
Avaitabitity: Available when not in use
Speciat Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

17. Titee: TERRIBLE TWOS AND TRUSTING THREES
Ptoducet: Crawley Films
De6Citiptot: Motion Pictures
Speci6ic Matetiat: sound, color, 16mm
Running Time: 20 minutes
Desutiption: Examines the growing years between two and four. Depicts
pushing, pulling, crawling, climbing, and other never-ceasing seemingly
aimless activities of the 2-year-old. Shows how the orbit of the
3-year-old expands to a point where he becomes interested in the
activities of those around him and is even willing to share briefly
his toys.
Avaitabitity: Available when not in use
Special Commento:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

18. Titte: WITH THE GRAIN
PAoduCet: Educational Television Station WVIZ in Cleveland
DeScAiptot: Motion Pictures
Sped 6a Mateniat: 16mm
Running Time:
Debt iption:
Avaitabitity: Available when not in use
Speciat Comments :

Contact: M....cy Jo Ma6ner, Librarian

St. John College Library
771-2388, Ext. 239

19. Titte: YOUR EARS
Ptoducet: Young America Films
Debehiptot: Motion Pictures
Speci6ic Mate/UAL: sound, black and white, 16mm
Running Time: 10 minutes
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De6cAiption: Explains and illustrates the stricture and function of
the ear and its component parts. Shows through animation, how sound
waves are received and transi.itted to the brain by the ear. Stresses

the effects of colds upon the human ear. For elementary grades and
high school.
AvaLeAbitity: Available when not in use
Speciat Comment:

COntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

20. Titte: YOUR EYES
P4oducet: Young America Films
DeActiptcft: Motion Pictures
Specigc Matetiat: sound, black and white, 16mm
Running Time: 10 minutes
De6cAiption: Liw, action and animation are used to illustrate the
structure and function of the eye and its component parts; diagrams
are used to explain certain of the causes and corrections of near-
sightedness and far-sightedness. For elementary and high school.
Avaitabitity: Available when not in use
Speciat Comments: With teacher's guide.

COntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

21. Titte: YOUR PERMIT TO DRIVE
Ptoducet: General Motors Corporation
De6c4iptOt: Motion Pictures
Specigc Matehiat: sound, black and white, 16mm
Running Time: 10 minutes
De6CAiption: Discusses the mental attitude of automobile drivers.
Points out that a driving permit is a privilege which carries the
responsibility for respecting the rights of others.
Avaitabitity: Available when not in use
Speciat Comments :

COntaCt: Nary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

22. Titte: FROM TEN TO TWELVE
PAoducet: Crawley Films
De6ChiptOt: Motion Pictures
Specific Matetiat: sound, color film, 16mm
Running Time: 26 minutes
De6CiptiOn: Discusses how the emotional and physical development of
children from ten to twelve yea. 3 manifests itself in their behavior,
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their attitudes toward their parents, their teachers, and each other.
Shows the children of one family in various situations in the home,
at school, and in group play, and explains that much of their
conflicting b-aavior is actually a normal part of their growing
process.
Avaitabitity: Available when not in use
Speaat Comments:

Contact: Mary Jo Magne:, Librarian
St. John College Library
771-2388, Ext 239

23. Titte: WITH THE GRAIN
Phoducet: Cleveland Commission on Higher Education-WVIZ
Desnipton: Motion Pictures
Speci6ic Matehiat: 16mm sound movie, color
Running Time: 28 minutes
Deschiption: For use in orienting cooperating vachers. Uses case study approach
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Dr. F. T. Huck
John Carroll University
491-4331

24. Title: THE CONFERENCE
PhOduca: Ohio State University
De6chiptOt: Motion Pictures
Speci6ic Matehiat: 16mm sound film
Running Time: 12 minutes
Deschiption: Open ended case study of a conference among a principal,
teacher, and department chairman.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Dr. Alex Felduebel
John Carroll University
491-4331

25. Titte: THE OAKLEAF PROJECT
Pnoduca:
DCSChiptoh: Motion Pictures
Specitiic Matchiat: 16mm, black and white, sound film
Running Time: 25 minutes
DC6chiption: Actual school using IPI at elementary level. Elementary level.

Avaitabitity: Not generally available for loan.
Spezia COmment4: Well done film

Contact: Dr. John Morford
John Carroll University

491-4331
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26. rate: RAILWAY LABOR EXECUTIVE BOARD
Pitooduce4: Sterling Movies
De6chiptoh: Motion Pictures

Mateitiat.: Motion picture 16mn. sound film
Running Time: 30 minutes
De6cAiption: Shows a panel consisting of Senator Morse, George Meany
and labor railway officials documenting labor's point of view on a
significant national issue.
Avaiiabitity: Available when not in use
Species Comment's:

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229
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1. Title: APPROPRIATE PRACTICE
Pkoducck: Vim "et Associates
Daciziptoh: Multimedia
SpeCii%c Matehiat: Reel-to-reel tape and filmstrip
Running Time:
Ductiption:
Avaitabitity: Available when not in use
Speciat Comment-4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

2. Titte: DEFINING CONTENT FOR OBJECTIVES
PAOducelz: Vimcet Associates
DUchipt04: Multimedia
Specific Matekiat: Reel-to-reel
Running Time:

Ductiption:
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

3. Title: EDUCATIONAL OBJECTIVES
PhoduCek: Vimcet Associates
De6chipt04: Multimedia
Speci6ic Matetia/:
Running Time:
De6ctiption:
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magnez, Librarian.
St. John College Library
771-2388, Ext. 239

4. Titte: EVALUATION
Pkodueek: Vimcet Associates
Ductipto4: Multimedia
Speciiic Mateniat: Reel-to-reel
Running Time:
Duaiption:
Availability: Available when not in use
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Speciat Commehts:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2398, Ext. 239

5. Titte: ESTABLISHING PERFORMANCE STANDARDS
PhOduca: Vimcet Associates
Debc/tipt0h: Multimedia
Speciiic Mateniat: Reel-to-reel
Running Time:
Ducniption:
Avaitabitity: Available when not in use
Special CommentA:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Titte: IDENTIFYING AFFECTIVE OBJECTIVES
PhOduca: Vimcet Associates
DUCAiptot: Multimedia
Speciiic Mateltiat: Reel-to-reel
Running Time:
Dautiption:
Avaitabitity: Available when not in use
Speciat Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

7. Titte: KNOWLEDGE OF RESULTS
Ptoducet: Vimcet Associates
DeScAipt0h: Multimedia
Sped sic Mateitiat: Reel-to-reel
Running Time:
De6cfription:

Availability: Available when not in use
Speciat CommentA:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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8. Title: SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES
Ptoducen: Vimcet Associates
De6CAipt0h: Multimedia
Speci6ic MateAiat: Reel-to-reel
Running Time:
DucAiption:
Avaitabitity: Available when not in use
Speciat Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. TWe.: SYSTEMATIC INSTRUCTIONAL DECISION-MAKING
Phoduca: Vimcet Associates
Debaiptot: Multimedia
Specqic Mate/Lica: Reel-to-reel
Running Time:

Ducniption:
Avaitabitity: Available when not in use
Speciat Comments :

COntaCt: Mary Jo Magner, Librarian
St. John Library
771-2388, Ext. 239

10. Titte: FOCUS; MASTER TEACHER AT WORK
Phoduca: Cleveland Commission on Higher Education
De&chipt0h: Multimedia

Matehiat: Reel-to-reel
Running Time:

De4cAiption:
Avaitabitity: Available when not in use
SpeCiat Comments:

Contact: Mary Jo Magner, Librarian
St John College Library
771-2388, Ext. 239
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11. Titte: SEX EDUCATION, USA
Pitoduca: Guidance Association
De6cAiptolt.: Multimedia
Speci6ic Mataiat: 2 records (or cassettes) and 2 filmstrips
Running Time: 40 minutes
Deoctiption: PR oriented on title topic
AvaitabiLity: Available when not in use
Specia Commenta:

Contact: Dr. John Morford
John Carroll University
491-4331

12. Titte: THE CLASSROOM REVOLUTION
Pitoducek: Guidance Association
De6cAiptolt.: Multimedia
Speciiic MatChiat: 2 records and filmstrips (audio tape too)
Running Time: 30 minutes each
Dcbc&iption: Describes new developments in schools. PR oriented.
Avaitabitity: Available when not in use
Speciat Comment6,

Contact: Dr. John Morford
John Carroll University
491-4331

13. Titte: TEACHING ENGLISH
PAOduca: Bailey Films
Desuziptolt: Multimedia
Speci6ic Mateniat: Record and filmstrip
Running Time: 20 minutes
Dcachiption: As title implies
Avaitabitity: Available when not in use
Speciat Commen6 :

Contact: Dr. John Morford
Joh. Carroll University
491-4331
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14. Titte: GUIDANCE FOR ALL
P4oducek: Division of Guidance - State of Ohio
De6chiptOft: Multimedia
Specilcic Mate/Lime: Record and filmstrip
Running Time: 20 minutes
De6cAiption: As title implies
Avaitabitity: Readily available for loan (2 sets)
Speciat Comment4:

Contact: Dr. Lee Hoover
John Carroll University
491-4331

15. Titte: STUDENT TEACHING AND TEACHER ORIENTATION
Ptoduce4: Bailey Films
De6chiptok: Multimedia
Speci644 Matetiat: 3 records and filmstrips
Running Time: See below
DescAiption: 3 records and filmstrips:

1. The Student Teaching Experience
Part I - 10 1/2 minutes

2. Part II - 8 1/2 minutes
3. Beginning Teacher Orientation - 5 1/2 minutes

Avaitabitity: Available when not in use
Speciat Comment 4:

Contact: Dr. F. T. Huck
John Carroll University
491-4331

16. TLtte: AS THEY GROW: ELEMENTARY GUIDANCE
Pitoduceit: Guidance Association (For State Board - Ohio)
De6CAiptoft: Multimedia
Speciiiic Matt/Lica: 2 filmstrips and 2 records
Running Time: 30 minutes
Desaiption: Shows role of elementary counseling
Avaitabitity: Readily available for loan (we have 2 sets)
Species t Commerts:

Contact: Dr. Lee Hoover
John Carroll University
491-4331



29 - MULTI MEDIA

17. Titte: TESTING: ITS PLACE IN EDUCATION TODAY
PAoduca: Guidance Association
De6Chiptot: Multimedia
Specigc Matekiat: Filmstrip and record set (2 each)
Running Time: 30-40 minutes
Desekiption: 2 records with filmstrips
Avaitabitity: Available when not in use
Special Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

18. Titte: THEY HAVE OVERCOME
PAoduca: Warren Schloat Product
DeAckiptoh: Multimedia
Speciiie Matekiat: 33 1/3 record and filmstrips (5)
Running Time: 30 minutes each
Deoctiption: Successful Negroes tell their own story on film and sound.
5 filmstrips and records.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mr. Ronald Oleksiak
John Carroll University
491-4331

19. TLtLe: MASTER TEACHER AT WORK
PAoducek: Cleveland Commission on Higher Education
Deacniptoh: Multimedia
Speciiic Mateitiae: 1 filmstrip - 2 audio tapes (on 1 reel)
Running Time: 18 minutes
DeAchiption: Designed to orient cooperating teachers and student teachers.
Use same filmstrip for both but relevant tape for audience.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Dr. F. T. Huck
John Carroll University
491-4331
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20. Tate: JANUS JR. HIGH SCHOOL PRINCIPALSHIP SIMULATION
PhodacC4: University Council for Education Administration
De6chiptoh: Multimedia
Speci6ic MateAiat: Movies, tapes, filmstrips, in-box materials, etc.
Running Time: 25 hours total
De6chiption: A comprehensive simulation packet on urban junior high
administration.
Avaitabitity: Not at all available for loan*

Available when not in use*
Speciat Comments: *Certain parts of the unit can be borrowed but
expendables can not.

Contact: Dr. Alex Felduebel
Jan Carroll University
491-4331

21. Titte: IMPROVING THE INSTRUCTION OF THE CULTURALLY DIFFERENT LEARNER
PkoducC4: NEA
De6eAiptoA: Multimedia
Speci4ic Matchiat: 16mm sound film, filmstrips, tapes, etc.
Running Time: 9 1/2 hours complete
DUchiption: Complete unit on topic. New. Emphasizes black and
Chicago students.
Avaitabitity: Available when not in use
Speciat Conments:

Contact: Dr. William Hoffman
John Carroll University
491-4331

22. Titte: GUIDANCE IS FOR ALL
Phoduca: Division of Guidance and Testing Dept. of Ed.-State of Ohio
DC6c4iptoh: Multimedia
Speciitic MateAiat: Record and filmstrip
Running Time:
De6etiption: "Interprets the necessity for, and the important role of the
school counselor in meeting the needs of all students in todays schools."
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Ann Bell
Cleveland State University MC 233

687-3767
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23. Titte: 14 FILMSTRIPS AND TAPES (SEE BELOW)
Pitodueek: Vimcet Associates
VebeAipt0A: Multimedia

Mate/tiat: Filmstrips and tapes
Running time: 1/2 hour each
VetbaiptiOn: EDUCATIONAL OBJECTIVES - Developing precisely stated

instructional goals.
SYSTEMATIC INSTRUCTIONAL DECISION MAKING - An empitically
based instructional model.

SELECTING APPROPRIATE EDUCATION OBJECTIVES - Modified
versions of the Taxonomies of Educational Objectives.

ESTABLISHING PERFORMANCE STANDARDS - Determining levels
of learner proficiency.

APPROPRIATE PRACTICE - Schemes for providing the learner
with relevant practice.

PERCEIVED PURPOSE - Establishing an "instructional set"
for learners.

EVALUATION - Judging the quality of instruction.
A CURRICULUM RATIONALE - An examination of Ralph Tyler's

curriculum model.
DEFINING CONTENT FOR OBJECTIVES - Objectives which posses
broad content generality rather than test item equivalence.

IDENTIFYING AFFECTIVE OBJECTIVES - Generating measurable
instructional objectives in the affective domain.

ANALYZING LEARNING OUTCOMES - An introduction to task
analysis procedures.

KNOWLEDGE OF RESULTS - Providing the learner with feedback
regarding his instructional responses.

TEACHING UNITS AND LESSON PLANS - Recommended elements of
the two most popular forms of instructional plans.

DISCIPLINE IN THE CLASSROOM - Applying operant methods to
problems of classroom control.

24. Titte: FAMILIES AT WORK BY L. SENESH
Ptodueen: Science Research Associates
Ve6e/apt0A: Multimedia
Speciiie MateALat: Set of reel to reel tapes (also 33 1/3 record),
filmstrips, teacher's guide and pupil activity book.
Running Time: Lessons of 15 minutes each
DebeAiptiOn: Developed at Purdue to give children in primary grades an
introduction to the fundamental principles underlying the functioning
of our social world.
Avaitabitity: Available when not in use
Speetiai Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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25. Titte: JUNIOR READING FOR UNDERSTANDING
P4oduce4: Science Research Associates
Dachi.004: Multimedia
Sped is Matetiat: Reading kit
Running Time:
De6cAiption:
Avaitabitity: Available when not in use
Spezia. Commemts:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

26. Titte: EYE-HAND COORDINATION EXERCISES
P4oduCe4: Teaching Systems and Resources Corporation
DaVapt$94: Multimedia
Spec 4L Matetiat: Wooden apparatus - plaque, bats, balls, etc.
Running Time:
DaWaptiOn: Designed for nursery school, kindergarten and primary levels.
Avaitabitity: Available when not in use
Special CommentA:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

27. Titte: ORGANIZING AND REPORTING SKILLS OR-II
P4Oduce4: Science Research Associates
paChipt04: Multimedia
Specitiic Mateniat: Learning kit
Running Time:
Docitiption:
Avaitabitity: Available when not in use
Speciat Comments:

COnta: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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28. TLtte: READING LABORATORY (ELEMENTARY EDITION)
PitoduCet: Science Research Associates
DC6ChiptOt: Multimedia
Speci6ic Mateltiat: Learning kit
Running Time:
De6cAiption:
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

29. TLtte: PEABODY LANGUAGE DEVELOPMENT KIT #3
Ptoducet: American Guidance Service
De6Chiptot: Multimedia
Speci6ic Mate /UAL: Learning kit
Running Time:
Dedutiption:
Avaitabitity: Available when not in use
Speciat Comments :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

30. Title: GRAPH AND PICTURE STUDY SKILLS - GROUP 2
PtoduceA: SRA
Dc6Chiptot: Multimedia
Speci6ic Mate.' at: Charts, diagrams and tables
Running Time:
Debekiption: Multi-media kit
Avaitabitity: Available when not in use
Special. Comments :

ContaCt: Instructional-Media Library
Mather Hall - Case Western Reserve University
368-2229
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31. Titte: READING LABORATORIES - 1B, 2B, 3A
Pkoducett: SRA
De4cAiptOk: Multimedia
Spealiic Mateitia.:
Running Time:
DeAaiption: Multi-media kit. Kits to develop reading skil;.s
Avaitabitity: Available when not in use
SpecLat Comment6:

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229

32. Titte: STUDY SKILLS LIBRARY
Pitoducett: Educational Development Laboratories
DeAcAipt0A: Multimedia
Specititc Mataiat: Multi-media kit
Running Time:
DcbCkiptiOn: Kits FFF GGG HHH III - Print exercises, description. A
set of materials used to develc.p competency in study skills.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229

33. Titte: SPEACH TO PRINT PHONICS - A PHONICS FOUNDATION FOR READING
Phoducek: Harcourt, Brace and World - Written by Donald Durrell &
Helen Murphy
De4c4 ipt0A: Multimedia

Mateniat:
Running Time:
Desekiption: Multi-media kit. A self contained package including teacher's
manual, 233 applied phonics practice cards, 34 sets pupil response cards.
The set is used to teach linguistic principles with techniques of high
efficiency and learning to increase both quality and amount of learning
in each class.
Avaitabitity: Available when not in use
Specia Comments:

Contact: Instructional Media Library
Mather Hall - Case Western Reserve University
368-2229
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34. Titte: EDUCATIONAL OBJECTIVES
PhOduca: Vincet Associates
Dedeltiptot: Multimedia
Specgic Matetiat: Audio tape/filmstrips
Running Time:
Ducniption:

EDUCATIONAL OBJECTIVES. This program assists one in
developing precisely stated instructional goals. At its
conclusion viewers are able (1) to distinguish between
behaviorally and non-behaviorally stated instructional
objectives and (2) convert non - behavioral of to

a form specifying student post-instruction 01.

SYSTEMATIC INSTRUCTIONAL DECISION-MAKING. A general
instructional model is described which can be used by
teachers in deciding (1) which instructional activities
to include in a teaching sequence and (2) whether the
instructional sequence was effective. Differences between
the "teacher-artist" and "teacher-technician" conception
of instruction are examined.

SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES. What objectives
should a teacher attempt to achieve? This program provides
several tools with which to answer this question. Demonstrating
that more specificity of instructional goals does not insure
worthwhile goals, the program develops the viewer's skills in
using modified versions of the Taxonomies of Educational Objectives.

ESTABLISHING PERFORMANCE STANDARDS. This program describes
concrete ways of judging the adequacy of student accomplishment.
Both qualitative and quantitative techniques for assessing
learner competence are illustrated, including intellectual,
attitudinal, and psychomotor behavior changes. The viewer
is taught (1) to distinguish between performance standards
used to differentiate achievement of students and those which
aid the teacher in judging his own performance and (2) to
construct performance standards for objectives in a number of
subject fields.

APPROPRIATE PRACTICE. One of the most important principles which
can be used in selecting effective instructional sequences is
to "give the learner opportunities to practice the behavior implied
by the instructional objective." This program examines two forms
of appropriate practice, namely, equivalent and analogous practice,
and contrasts these with pre-requisite tasks and irrelevant behavior.
The viewer learns to identify each of these and to generate his own
appropriate practice activities.



MULTI MEDIA - 36 -

PERCEIVED PURPOSE. This program deals with motivation or,
more precisely, the necessity of having learners perceive
the worth of what they are studying. Four different methods
of promoting a suitable "learning set" are treated, i.e., by
deduction, induction, exhortation, and extrinsic rewards. The
viewer learns (1) to identify these four procedures for promoting
rerceived purpose and (2) to develop instructional activities
.ncorporating each procedure. An effective "surprise" ending
which concludes the program dramatizes the importance of this
principle.

EVALUATION. This program treats a topic of great interest to
all involved in instruction, discussing a rigorous system for
assessment of teaching. Test construction, item sampling, and
interpretation of student performance data are given attention
and the critical"role of pre-assessment of learner competency
is emphasized. The viewer learns to select and test items
appropriate to given objectives, to design both formal and
informal pre-assessment procedures, and to make appropriate
inferences regarding instruction based on data obtained from
his students.

A CURRICULUM RATIONALE. Emphasizing the importance of selecting
defensible objectives, this program describes the essentials of
Ralph Tyler's approach to curriculum building. The viewer is
given practice in employing the major components of the Tyler
model.

DEFINING CONTENT FOR OBJECTIVES. In this program the application
of behavioral objectives is made feasible in an ordinary classroom
situation. Teachers are taught that operational objectives should
specify content that is generalizable beyond a single test item.
The viewer learns to identify objectives which do and do not
exemplify content generality and to write objectives which do.

IDENTIFYING AFFECTIVE OBJECTIVES. Perhaps the most difficult task
of those who must formulate objectives is the generation of non-
cognitive, that is, affective objectives. This program provides
a four step strategy for designing affective objectives and gives
the viewer practice in using the strategy.

ANALYZING LEARNING OUTCOMES. In this program techniques of task
analysis are applied to learning objectives. Practice is provided
so that an operational objective can be analyzed into sub-tasks,
designated as either entry or en route skills. Use of a particular,
strategy is advocated in which instruction is approached in terms
of learners' response rather than teacher presentations.

KNOWLEDGE OF RESULTS. This program stresses the importance of
allowing the learner to judge the adequacy of all important responses
made during an instructional sequence. The viewer is given practice
in discriminating between hypothetical situations in which an
instructor does or does not provide knowledge of results.
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TEACHING UNITS AND LESSON PLANS. This program describes
recommended elements for the two most popular forms of
instructional plans, that is, the teaching unit and the lesson
plan. The viewer is given practice in identifying procedures
which are appropriate for lesson plans, teaching units, both,
or neither.

DISCIPLINE IN THE CLASSROOM. This program describes a translation
of operant methods to problems of classroom control. The viewer
learns to describe the basic rules of contingency management,

to identify instances when operant methods are being used, and to
write solutions to common classroom behavior problems according
to a reinforcement paradigm.

MODERN MEASUREMENT METHODS. Two recent conceptions in educational
measurement are examined in this program, namely, item sampling
and criterion-referenced measurement. Their implications for
diverse evaluation situations are explored. The viewer is given
practice in deciding when to use these approaches.

UTILIZATION GUIDE (printed). A new addition to the Vimcet series
is a printed utilization guide which offers suggestions to users
reg:ding the manner in which certain programs can be coordinated.
For tvample, possible sequences of programs are described for pre-
and in-service teacher education courses, supervisory institutes,
instructor training sessions. Follow-up activities are described
along with an extensive set of relevant readings. Two positions
papers are included for use in discussion sessions correlated with
the programs.

Avaitabitity: Available when not in use
Specie COmmentA:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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35. Titte: EDUCATIONAL OBJECTIVES
P4oduceit: Vimcet Associates
De6cAipt04: Multimedia
Spealcit. Matettiat: Filmstrips -audiotape
Running Time:
De6CAiptiOn: Popham's approach to behavioral objectives. See below:

EDUCATION OBJECTIVES

SELECTING APPROPRIATE EDUCATIONAL OBJECTIVES
ESTABLISHING PERFORMANCE STANDARDS
APPROPRIATE PRACTICE
PERCEIVED PURPOSE
EVALUATION
CURRICULUM RATIONALE
DEFINING CONTENT FOR OBJECTIVES
IDENTIFYING AFFECTIVE OBJECTIVES
KNOWLEDGE OF RESULTS
DISCIPLINE IN THE CLASSROOM
INSTRUCTIONAL SUPERVISION
EXPERIMENTAL DESIGN FOR SCHOOL RESEARCH

Avaitabitity: Available when not in use
Specia CommentA:

Contaa: Ann Bell
Cleveland State University MC 233
687-3767
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1. ?Lae: THE GROWTH OF AMERICAN EDU1ATION
Phod:Cct: Yale University Press Films Service
De6cAtptoh: Slides and filmstrips
Speeiiie Mateniae: 40 frames, black and white, 35mm
Running Time:
Duc.niption: Captioned photographs and drawings are used in describing
the growth of American education from the colonial dame schools and
on-room schoolhouses to the well-equipped schools of today. Explains
the contributions made by Horace Mann, Henry Barnard, Booker T. Washington,
and other leaders of American education; describes the establishment of
private and state colleges and universities and the growth of adult
education and extension courses; and emphasizes that the educational
system is a basic strength of the United States.
Avaitabitity: Available when not in use
SpeCiat Comment6: Correlated with the pageant of America, edited by
R.H. Gabriel

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

2. Titte: HOW PUPILS AND TEACHERS PLAN TOGETHER
Pnoducen.:

Due/Upton: Slides and filmstrips
Speeiiie Matetiat:
Running Time:
Duehiption:
Avaitabitity: Available when not in use
Special Commence :

Con.taat: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

3. Titte: FOCUS ON THE INDIVIDUAL; A LEADERSHIP RESPONSIBILITY
Phoducek: National Association of Secondary School Principals
De4Chiptoh: Slides and filmstrips
Speciiic Mataiae: color filmstrip with sound, recorded narration,
complete script
Running Time:
Ductiption:
Avaitabitity: Available when not in use
Speeiat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239



SLIDES AND FILMSTRIPS - 40 -

4. Titte: TRAINING THE MENTALLY RETARDED CHILD AT HOME
NoduCeh: National Film Board of Canada
pacAipt04: Slides and filmstrips
Specilcic Matetia: 43 frames, color, 35mm, sound with record
Running Time:
De4cniption: Presents practical advice for parents of retarded children
who are staying in their homes.
Avaiiabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. Titte: VISUAL GRADING
Pitoduceit:

DeAchipt04: Slides and filmstrips
Speci6ic Matekiat:
Running Time:
Ducniption:
Avaiiabitity: Available when not in use
Spec iat Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Titte: GUIDANCE IS FOR ALL
Roduca: Ohio Department of Education. Division of Guidance and Testing

DUCtiptoh: Slides and filmstrips
Specqic Matetiat:
Running Time:
Ductiption:
Avaitabi!ity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

7. Titte: HOW TO KEEP YOUR BULLETIN BOARD ALIVE
1740duCek: Ohio State University Teaching Aids Laboratory
Dactipton: Slides and filmstrips
Speci6ic Matetiat: 32 frames, color, 35mm
Running Time:
Dactiption: Lists faults of most bulletin boards and suggests some
general rules about captions, illustrations and text materials which

help to prepare a bulletin board.
Avaitabitity: Available when not in use
Speciat Commentb:
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Contact Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

8. TLtLe: A SAFE DAY IN AN ELEMENTARY SCHOOL
PitoduCeit:

DeAchiptoit.: Slides and filmstrips
Speci6ic Mateitia:
Running Time:
DucAiption:
Avaitabitity: Available when not in use
Specia Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. Titte: YOU AND YOUR MENTAL ABILITIES
Pnoducet:

De6cAipton: Slides and filmstrips
Speci6ic Mate/time:

Running Time:
De4cAiption:
Avaitabitity: Available when not in use
Specia Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

10. Titte: ENRICHING THE CURRICULUM WITH FILMSTRIPS
PhoduCa: Society for Visual Education
DedcAipt0/0 Slides and filmstrips
Speci6iC Matekiat: 58 frames, black and white, 35mm
Running Time:
De4c4 ption: Shows how filmstrips can be used in the school curriculum,
and points out factors to be considered in evaluating filmstrips.
Availabitity: Available when not in use
Spec ca Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

11. Titte: TEACHING WITH THE FILMSTRIP
Ptoducet: Society for Visual Education
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DeAcitiptok: Slides and filmstrips
Speci6ic Matehiat: 59 frames, black and white, 35mm
Running Time:
DeAckiption: Shows a lesson in which a filmstrip is used. Includes
the purpose of the lesson, selection of materials, the lesson plan,
the presentation, follow-up activities, and testing procedures.
Avaitabitity: Available when not in use
Speciat Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

12. Titte: MAKING FIELD TRIPS EFFECTIVE
Noduce4: Wayne State University
De6cAipton: Slides and filmstrips
Speci6ic Matetiat: 46 frames, black and white, 35mm
Running Time:
Ducitiption: Presents effective techniques for planning field trips
and shows their values and purposes.
Avaitabitity: Available when not in use
Speciat Commence :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

13. Titte: MAKING YOUR CHALK TEACH
Pkoducch: Wayne State University
Debutiptot: Slides and filmstrips
Speci.6ic Mateitiat: 57 frames, black and white, 35mm
Running Time:
De4cAiption: Shows the evolution of and uses for the blackboard.
Suggests plans for effective chalkboard presentation.
Avaitabitity: Available when not in use
Speciat Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

14. Titte: BULLETIN BOARDS AT WORK
PAOduca: Wayne State University
De6cAiptox: Slides and filmstrips
Speci6ic Mate/ at: 42 frames, black and white, 35mm
Running Time:
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De4u.kption: Outlines the use of
aid. Presents rules for planning
of bulletin boards.
Avaitabitity: Available when not
Speciat Comments :

SLIDES AND FILMSTRIPS

the bulletin board as a teaching
a good layout of different types

in use

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

15. Titte: YOUR EDUCATIONAL PHILOSOPHY, DOES IT MATTER
PnoduceA:
Dehiapto4: Slides and filmstrips
SpecLiic Mate/licit:

Running Time:
DucAiption:
Avaitabitity: Available when not in use
Spec Lat Comment's:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

16. Titte: SANDY GOT STUCK
P4oducct: Aljac Productions
Dc4c/cipto4: Slides and filmstrips
Specisic Matctiat: 49 frames, black and white, 35mm with record
Running TLme:
De4c1 iption: Sandy finds that he makes extra work for himself by not
thinking before acting and learns that careful thought prevents many
mistakes. For middle grades.
Avaitabitity: Available when not in use
Speciat Commenth:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

17. Title: JULIA WAS LOST
P4oducet: Aljac Productions
DC4c/tipt04: Slides and filmstrips
Speciiic Mate/cat: 54 frames, black and white, 35mm with record
Running TLme:
De4citiption: Julia finds it difficult to follow directions and takes
steps to improve her working habits. For middle grades.
Avaitabitity: Available when not in use
Spec Lat Commenth:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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18. Titee: ELEMENTARY GUIDANCE
P4oducch: Bailey films
De6cAipton: Slides and filmstrips
SpeCiiic Mate. Lag: 85 frames, color, 35mm with record
Running Time:
De6cAiption: Emphasizes well set-up classrooms and the proper use of
comulative records to help guide primary glade children through their
learning experiences.
Avai.tabitity:

SpeciAt Commence :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

19. 7-i-tee: DETERMINING STUDENT GRADES
P4oducch: Bel-Mort Films
De6cluipt04: Slides and filmstrips
Specific Matetiat: 43 frames, color, 35mm
Running Time:
De6cAiption: Uses drawings to analyze student competitive grading,
grading a student against his ability to learn and attempts to
combine the first two approaches.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

20. Titee: PLANNING A UNIT
P4oduCCA: Bel-Mort Films
De6cluipt04: Slides and filmstrips
Speciiic Mate/Lae: 44 frames, color, 35mm
Running Time:
DUchiption: Portrays the development of a unit plan in terms of broad
objectives, specific objectives, methods. materials and means of
evaluation.
Ava4.tabitity:

Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

21. Titte: PICTURES & WORDS, PART 2; WORDS IN LEARNING AND TEACHING
P4oduCCA: Bel-Mort Films
DUchipt04: Slides and filmstrips
Specigc Matetiat: 50 frames, color, 35mm
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Running Time:
Dautiption: Analyzes the use of language in teaching, and discusses
the importance of developing a knowledge of word meanings through
selected quotations from various writers.
Avaitabitity: Available when not in use
Speciat Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

22. Titte: PICTURES AND WORDS, PART 1, PICTURES IN LEARNING AND TEACHING
Phoducen: Bel-Mort Films
Dcbchiptot: Slides and filmstrips
Speciiic Matchiat: 50 frames, color, 35mm
Running Time:
De4cAiption: Demonstrates the value of graphic illustrations in teaching.
Avaitabitity: Available when not in use
Speciat Comment-6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

23. Title: METHODS OF TEACHING. PARTS 1, 2, 3
Phoducet: Bel-Mort Films
DucAiptot: Slides and filmstrips
Speci6ic Matetiat:
Running Time:
DeAckiption: Part 1 - Points out the basic theory behind teaching methods.

Part 2 - Depicts various methods of teaching.
Part 3 - Presents various observations concerning the role

of method in teaching.
Avaitabitity: Available when not in use
Speciat Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

24. Titte: THE MEASUREMENT OF LEARNING
Pkoducen: Bel-Mort Films
Dcack2pt0h: Slides and filmstrips
Speciiic Mate/UAL:
Running Time:
De4cAiption:
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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25. Titte: THE LOGICAL DIMENSION IN TEACHING
Pxoducek: Bel-Mort Films
DUCAipt04: Slides and filmstrips
Speci6ic Matekiat: 49 frames, color, 35mm
Running Time:
Desckiption: Outlines the meaning of the logical dimension in teaching.
Presents classroom examples of twelve different types of logical
operations.
Availability: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

26. TLtLe: GROUPING STUDENTS FOR EFFECTIVE LEARNING
Moducek: Bel-Mort Films
De4cA4.004: Slides and filmstrips
Speci6ic Matekiat: 44 frames, color, 35mm
Running Time:
Desckiption: Uses drawings to analyze grouping students on the basis of
age, ability grouping and flexible grouping. From the Professional
Education series.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

27. Titte: THE HISTORY OF DISCIPLINE
Pxoducek: Educational Filmstrips
Debnipt04: Slides and filmstrips
Speci6ic Matekiat: 42 frames, color, 35mm
Running Time:
Debniption: Traces the history of discipline in the school, explains
how excessive discipline led to reform and eventually to extremes of
laxity.
Avaitabitity: Available when not in use
Speciae Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

28. Titte: MAKING YOUR OWN TESTS
P4oduca: Educational Testing Service

Desckiptot: Slides and filmstrips

Speci6ic Ma en
Running Time:
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De6cAiption: Gives suggestions for making a test. Includes listing
important test items, assembling the test, determining the difficulty
of test items and the speed with which the test can be completed.
Avaitabitity: Available when not in use
SpeCiat Commence : Series of three filmstrips - Analyzing the test,
Constructing the test, and Planning the test.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

29. Titte: EQUAL RIGHTS FOR CHILDREN
Ptoducch:

pachiptok: Slides and filmstrips
Speci4ic Matehiat:
Running Time:
De6cAiption:
Avaitabitity: Available when not in use
Spedat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

30. Title: HOW TO GET THE MOST OUT OF A FILMSTRIP
Ptoducen: Eye Gate House
pachiptok: Slides and filmstrips
Speci4ic Mateniat: 52 frames, color, 35mm and records
Running Time:
Desaiption: Photographs and drawings are used to show the practical
and educational advantages of a filmstrip, how to present a filmstrip,
and how children respond.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

31. Titte: GRADING STUDENT ACHIEVEMENT
Ptoduca:
Desaiptok: Slides and filmstrips
Speci6ic Mate/Lica:
Running Time:
Desctiption:
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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32. Titte: GETTING DOWN TO WORK
Pitoduce4: Jam Handy Organization
Dactipton: Slides and filmstrips
Speci6ic Matetiae: 35 frames, black and white, 35mm
Running Time:
Dactiption: Uses cartoons with a touch of humor to present absic study skills.
Avaitabitity: Available when not in use
Speciae Comment:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

33. Titte: DESIGNING EXAMINATIONS, PART 1
Pnoducen: Jam Handy Organization
DeActipto:-. Slides and filmstrips
Speci6ic Matetiat: 58 frames, black and white, 35mm
Running Time:
Ve6ctiption: Presents basic attributes and qualifications for a good
teacher and illustrates fundamental techniques and methods.
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

34. Tate: DESIGNING EXAMINATIONS, PART 2
P4oduceh: Jam Handy Organization
Vac/Lipton: Slides and filmstrips
Speci6ic Matettiat: 59 frames, black and white, 35mm
Running Time:
DeActiption: Presents basic attributes and qualifications for a good
teacher and illustrates fundamental techniques and methods.
Avaitabitity: Available when not in use
Special. Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

35. Titee: WRITING A RESEARCH PAPER
P4oducek: Jam Handy Organization
DeAckipto4: Slides and filmstrips
Spec,L6ic Ma-ten 41at: 33 frames, black and white, 35mm
Running Time:
Dactiption: Uses cartoons with a touch of humor to present study skills
Avaitabitity: Available when not in use
Speciat Comment6:
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Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

36. Titte: USING A TEXTBOOK
PitOdu,:eh: Jam Handy Organization
Deboltiptok: Slides and filmstrips
Speci6ic Mate /Limb 27 frames, black and white, 35mm
Running Time:
Deautiption: Uses cartoons with a touch of humor to present study skills
Avaitabitity: Available when not in use
Speame Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

37. Titte: TAKING NOTES IN CLASS
Pkoducet: Jam Handy Organization
De6cAiptot: Slides and filmstrips
Speci4c Mataime: 30 frames, black and white, 35mm
Running Time:
DeacAiption: Uses cartoons with a touch of humor to present study skills
Avaitabitity: Available when not in use
Speciat Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

38. Titte: BETTER STUDY HABITS - READING
Pkoducet: McGraw-Hill Book Company
De6cAiptot: Slides and filmstrips
Specific Matertiat:
Running Time:
Descniption: Illustrates certain important study and learning skills.
Presents study as the shortest and most direct route to acquiring
knowledge.
Avaitabitity: Available when not in use
Speciat Commentz:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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39. Titte: BROADER CONCEPT OF METHOD. PART 1, DEVELOPING PUPIL INTEREST
Moth/ea: McGraw-Hill Book Company
De4cAiptok: Slides and filmstrips
Speci6ic Mateitia: 33 frames, black and white, 35mm
Running Time:
Vac/tip-tan: Presents a picture of the teacher-cominated lesson-hearing
type of recitation, and shows typical effects of this method on student
attitudes, responses, and learning; and compares formal recitation with
the informal group-discussion type of class sessions in which students
are permitted to share in the planning of their work.
Avaitabitity: Available when not in use
Spezia Comment4: Supplements motion picture of the same title. Based
on the book Student Teaching, by Raleigh Schorling

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

40. Titte: EDDIE WASN'T THERE
Moducen: McGraw-Hill Book Company
De4CAiptok: Slides and filmstrips
Speciiic Matenia: 53 frames, black and white,
Running Time:
Dautiption: Eddie takes steps to improve when
of concentration causes him to make mistakes at
For middle grades.
Avaitabitity: Available when not in use
Spec ia.E Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

35mm, with synchronized record

he finds that his lack
school and at play.

41. Titte: LEARNING TO UNDERSTAND CHILDREN. PART 1, A DIAGNOSTIC APPROACH
Pkoducct: McGraw-Hill Book Company
Dc4cAiptOk: Slides and filmstrips
Speei6ie Matetia: 37 frames, black and white, 35mm
Running Time:
De4cAiptiOn: A case study of a maladjusted girl of 15, with a presentation
of the diagnostic techniques employed by her teacher-- observation of the
child's behavior, study of her previous records, personal interviews,
home visits, and formulation of an hypothesis for remedial measures.
Avaitabitity: Available when not in use
Speciat Commence :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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42. Titte: LEARNING TO UNDERSTAND CHILDREN. PART 2, A REMEDIAL PROGRAM
Ptoducen: McGraw-Hill Book Company
Debaiptoit: Slides and filmstrips
Specitiic Mate/fiat: 34 frames, black and white, 35mm
Runni.ng Time:

Desaiption: How a maladjusted student's interest in art is used to
develop her self-confidence and interest in her school work, and to win
recognition and acceptance by her schoolmates. Illustrated techniques
of remedial procedures for many types of maladjustments.
Avaitabitity: Available when not in use
Speciat Commence : Supplements motion picture of the same title. Based on
the book Student Teaching, by Raleigh Schorling

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

43. Titte: MAINTAINING CLASSROOM DISCIPLINE
Pnoducet: McGraw-Hill Book Company
DeAC/Liptoit: Slides and filmstrips
Speci6ic Mate/ad.: 43 frames, black and white, 35mm
Running Time:
DeAcniption: By contrasting methods of handling the same class, explores
techniques for securing class discipline and stimulating the interest of
students. Presents basic principles of method which help toward
productivity and mutually satisfactory class control.
Avaitabitity: Available when not in use
SpeCiat Commence: Supplements motion picture of the same title. Based on
the book Student Teaching, by Raleigh Schorling

Cuntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

44. Titte: CONFERENCE TIME FOR TEACHERS AND PARENTS; A FILMSTRIP FOR TEACHERS
PAOduca: National Education Association
DeAch.iptoit: Slides and filmstrips

Ma ten 79 frames, color, sound, 35mm
Running Time:
De4Chiption:
Avaitabitity: Available when not in use
Speciat Comment6: Based on the booklet: Conference time for teachers
and parents.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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45. Titte: CONTROLLING CLASSROOM MISBEHAVIOR
Ptoducek: National Education Association
Ve4cniptot: Slides and filmstrips
Speci6ic Mate/Li-at: 74 frames, color, 35mm and records
Running Time:
Vacitiption: Stresses that the single most important aspect in controlling
classroom misbehavior is the teacher's expertise in his subject matter
and his ability to present it in an interesting and relevant manner.
Covers various types of control techniques, discusses the ripple effect,
and gives general guidelines to follow to prevent classroom misbehavior.
Avaiiabitity: Available when not in use
Spezia Comment!): Based on Controlling classroom misbehavior, by William
J. Gnagey, booklet no. 32 in the Waht research says to the teacher series.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

46. Titte: DECIDING WHAT TO TEACH
PtoduceA: National Education Association
Vacniptot: Slides and filmstrips
Speciic Matetiat: 107 frames, color filmstrip with sound, supplementary
recording, script.
Running Time:
Ve6cAiption: Discusses four sets of problems, related to deciding what
to teach -making decisions, establishing priorities, selecting content
and balancing the program
Avaitabitity: Available when not in use
Special. Comment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

47. Titte: EDUCATIONAL MEDIA
lkoduCeA: National Education Association of Classroom Teachers
Ve4cAiptat: Slides and filmstrips
Speci6ic Matetiat: 93 frames, color, 35mm and record
Running Time:
Vewiption: Surveys media now available, and discusses the considerations
involved in selecting and testing them. Examines what constitutes an
effective environment for the integration of media in the teaching process
and which media lend themselves best to teaching information.
Avaitabitity:
Speciat Comment4: With guide and script. Based on Educational Media, by
Gerald M. Torkelson.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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48. Titte: EVERY TEACHER
P4oducet: National Education Association
Dedoltipt04: Slides and filmstrip
Speci6ic Matetiat: 73 frames, color, 35mm
Running Time:
Ducniption: Discusses teachers' rights to participate in politics
Avaitabitity: Available when not in use
Speciat Comments :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

49. Titte: GUIDELINES FOR DECISION ON ISSUES IN ELEMENTARY EDUCATION
P4oducek: National Education Association
De4oAipto4: Slides and filmstrips
Specific Mate4iat: 134 frames, color, 35mm, sound filmstrip, audio-tape
Running Time:
DC4cAipti.on: Presents guidelines for decision on the issues in elementary
education, for use at the 1961 annual meeting of the Department of Elementary
School Principals, National Education Association.
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

50. Titee: MOTIVATION IN TEACHING AND LEARNING
Noducet: National Education Association
DC4Utipt04: Slides and filmstrips
Specific MatChiae: 72 frames, color, 35mm, with record
Running Time:
Debc/tiption: Summarizes the implications of recent research in the field
of motivation in teaching and learning. Presents methods concerning how
to motivate more students to learn. Discusses the part the teacher's
personal characteristics play; how students attitudes aspirations, and
self-concepts affect motivation; and how the student's record of success
and failure affects his motivation.
Avaitubitity: Available when not in use
SpeCiat Commence: Based on Motivation in teaching and learning by Don E.
Hamachek

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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51. Titte: NURSERY SCHOOL AND KINDERGARTEN EDUCATION
Ptoducen: National Education Association
DUCAiptot: Slides and filmstrips
Specgic Matetiat:
Running Time:
Desuription:
Avaitabitity: Available when not in use
Speciat Commento:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

52. Titte: PLANNING AND ORGANIZING FOR TEACHING
Pitoducen: National Education Association

De4cipt0t: Slides and filmstrips
Specilic MatetiaZ: 110 frames, color, 35mm with record

Running Time:
De6ciption: Reviews four considerations preliminary to teaching --
organizing the curriculum, organizing the school and the classroom
and organizing materials, technology and space, and using research,
experimentation and innovation.
Avaitabitity: Available when not in use
Speaat Commends :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

53. Title: TEACHING THE DISADVANTAGED
Ptoducet: National Education Association
DUCtiptot: Slides and filmstrips
Speci6ic Mate La.: 52 frames, ,olor, 35mm with record
Running Time:
DUCAiption: Describes the characteristics of disadvantaged children
and discusses their learning handicaps. Contrasts in teaching methods
by which they may be reached with those which are ineffective,
and points out some of the problems of each age group.
Avaitabitity: Available when not in use
Special Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239
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54. Titte: BROADER CONCEPT OF METHOD. PART 2. TEACHER AND PUPILS
PLANNING AND WORKING TOGETHER
Pitoducek: McGraw-Hill Book Company
DeACAipt04: Slides and filmstrips
Speci6ie Matehiat: 37 frames, black and white, 35mm
Running Time:
De6ctiptiOn: Shows the activities of students who are learning to
work together, to organize themsel into functional groups, to
make and carry out plans for investigation, to present their

findings and recommendations in a report, and to put into practice
their findings and recommendations. Indicates how the teacher can
provide tactful guidance in the solution of difficulties.
Avaitabitity: Available when not in use
Speciat Commends : Supplements motion picture of the same title.
Based on the book Student Teaching, by Raleigh Schorling.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

55. Titte: READING SERIES - WORDS AND WORD GROUPS
Phoducek: Society for Visual Education
DeActipton: Slides and filmstrips
Speci6ic Matehiae: 6 filmstrips for Words; 4 for word groups
Running Time:
De4chiption: Filmstrips for use with Tachistoscope
Avaitabitity: Available when not in use
Speciat CommentA:

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166

56. Titte: READING
Phoducek: Los Angeles Board of Education through Jan Handy
De6chipt04: Slides and filmstrips
Speci6ic Mateniat: Filmstrips
Running Time:
DeAchiption: Set of 15 filmstrips for the teaching of reading at the elementary
Avaita&tity: Available when not in use level.
Speciat Commends :

Contact: Miss Sandy Dolechek
Department of Education
Baldwin-Wallace College
826-2166
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57. Titte: STUDYING TEACHER INFLUENCE
P4oduCeit.: University of Minnesota AV Ed. Service
DUCAiptoh: Slides and Filmstrips and Tapes
Specigc Mateniat:
Running Time: 1/2 hour each
De6cAiption: Set of 5 filmstrips and tapes. Flanders' Interaction
Analysis described.
Avaitabitity: Available when not in use
Speciat Comments :

Contact: Ann Bell
Cleveland State University MC 233
687-3767

58. Titte: MASTER TEACHER AT WORK
PAoduCeit.: US Office of Education
De6cAipt0h: Slides and filmstrips and 2 tapes
Spec,i.6ic Mate)tiat:

Running Time:
Damiption: Orientation and In-service training of cooperating teachers
in student teaching programs.
AvailabLUty: Available when not in use
SpecLat Comment!):

Contaa: Ann Bell
Cleveland State University MC 233
687-3767

59. Titte: MAKING YOUR OWN TESTS (3 FILMSTRIPS) 1. PLANNING, 2. CONSTRUCTION,
PAoduCeh: 3. ANALYSIS COOPERATIVE TEST DIVISION
DUCAiptoh: Slides and filmstrips
Spec Lc Matertiat:
Running Time:
Ducitiption:
Avaitabitity: Available when not in use
Speciat Comments:

Contaa: Ann Bell
Cleveland State University MC 233
687-3767
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60. Titte: TEACHING WITH VISUAL MATERIALS
PAoduce4: McGraw-Hill
packiptoit: Filmstrips
SpecL6ic Matetiae: 8 filmstrips
Running Time: No set time
De6ckiption: Filmstrips on use of various A-V materials: bulletin boards,
chalkboards, opaque, maps, posters, T-V
Avaitabitity: Available when not in use
Spezia Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

61. Tate: CHALKBOARDS AND FLANNEL BOARDS
ftoducek: Bailey Films
Debaiptoot: Filmstrips

SpecZ6ic Mate Aiat: 2 filmstrips (30 frames each)
Running Time: open
Dezutiption: As title implies
Availabil ity: Available when not in use
Spec iat Comment's:

Contact: Dr. John Morford
John Carroll University
491-4331

62. Titee: AASA SCHOOL BUILDINGS 1958; 1963-66; 1968-70
Moduce/t.: AASA
De6cA4pton..: Filmstrips
Speci6ic Matetiat: Filmstrips and manuals (8 sets)
Running Time: No set time - 30 minutes to 1 hour
De6cAiption: 8 filmstrips and manuals on outstanding school buildings
in years 1958; 1963, 1964, 1965, 1966, 1968, 1969 and 1970
Avaitabitity: Available when not in use
Speciat Comment-4:

Contact: Dr. John Morford
John Carroll University
491-4331
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63. Titte: PROFESSIONAL EDUCATION SERIES (6 FILMSTRIPS)
Ptoducen: Bel-Mort Films
Dcbchiptot: Filmstrips
Speci6ic Mataiat: Filmstrips
Running Time: No set time - 10 minutes to 30 minutes
Descitiption: 6 Filmstrips

1. Explaining
2. Transfer otjearning
3. Methods of teaching - overview
4. Methods of teaching - teaching types
5. Methods of teaching - quotations
6. Theories of motivation

Avaitabitity: Available when not in use
Speciat Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

64. Titte: EVERY TEACHER
PhoducCA: NEA
Desctiptwt: Filmstrips
Spcci6ic Matehiat: Filmstrip
Running Time: Approximately 20-30 minutes
Dc6cAiptiOn: Emphasizes teachers role in political processes.
Avaitabitity: Readily available for loan
Speciat Comments:

Contact: Dr. Joe Owens, S.J.
John Ceroll University
491-4331

65. Titte: AND NOW WHAT?
Ptoducek: NASSP
Descitipton: Filmstrips
Speci6ic Mate/LW.: Filmstrip and record, 33RPM
Running Time: 30 minutes
DC6chiptiOn: Presents current challenges facing high schools - emphasizes
student unrest. Good discussion starters.
Avaitabitity: Available when not in use
Spec-Lat Comments

Contact: Dr. Alex Felduebel
John Carroll University
491-4331
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66. Titte: CONTROLLED READER STORY SET
Pkoducet: Educational Development Laboratories, Huntington, N.Y.
DeSChipt04: Slides and filmstrips
SpeCqic Matehiat: Filmstrips
Running Time: Varies
Dewtiption: 5 sets M, N, K, L, I, J, G, H, and C-3 each containing 25 filmstrips
Avaitabitity: Available when not in use
Speciat Commence :

Contact: Instructional Media Library
Mather Hall Case Western Reserve University
368-2229

67. Title: FOUR STEPS TO IMPROVED READING
Pkoducek: Learning Through Seeing Inc., Sunland, California
De6Chipt04: Slides and filmstrips
Speci6ic Matekial: Multi-media kit
Running Time:
Deseitiption: Reading kits one and seven. Each kit contains filmstrips and are
intended for use with a tachistoscope which is included in each set.
Avaitabitity: Available when not in use
Speciat Commentz:

Contact: Instructional Media Library
Mather Hall Case Western Reserve University
368-2229
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1. Titte: THE DAY THEY CLOSED THE SCHOOL
Pnoducen: CBS

De6ChiptOk: Videotapes
Speciiie Mateniat: 1/2" Sony Videotape
Running Time: 60 minutes
Duchiption: On crisis in school finance.
Avaitabitity: Available when not in use
Special Comments:

Contact: Dr. Alex Felduebel
John Carroll University
491-4331

2. Titte: AACTE WORKSHOP VIDEO TAPES
Pitoduca: AACTE (Through AMPEX)
De6ChiptOt: Videotapes
Speci6ie Mataiat: 4 videotapes - Lin. Ampex
Running Time: 45-60 minutes each
Duchiption: 4 videotapes on Teacher Education:

1. Simulation - 44 minutes
2. Non verbal behavior - 52 minutes
3. Interaction Analysis - 49 minutes
4. Microteaching - 52 minutes

Avaitabitity: Available when not in use
Speciat Comments:

Contact: Dr. John Morford
John Carroll University
491-4331

3. Titte: "WHAT THE 'MATTER' IS IN THE WORLD"
Pxodueet: WKYC - TV 3
De6ChiptOk: Videotapes
Speci6ie Matehitd: Five 28-minute videotapes (1/2 inch)
Running Time: 28 minutes each
De6chiptiOn: A series presented on the "Education Exchange" program on NBC,
by the Notre Dame College chemistry faculty, on the topics of: the structure
of matter; rearrangements in matter (including acid-base balance in the body,
enzymes, synthetics). Presentation is on a popular level.
Avaitabitity: Readily available for loan
Speaat Comments:

Contact: Sister Mary Verone
Notre Dame College
381-1680
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1. Titte: THE APPROACH TO EDUCATION FOR WORLD UNDERSTANDING
Pnaducen:
Duckiptan:
Speci.6ic Mate/tiat: Microfilm
Running Time:
Ducitiptian: Ed.D. Thesis of Douglas Sharp Ward, University of
Illinois, 1953.
Avaitabitity: Available when not in use
Speciat Camment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

2. Titte: THE DEVELOPMENT AND APPRAISAL OF A COURSE IN BASIC MATHEMATICS
FOR A PROSPECTIVE ELEMENTARY SCHOOL TEACHERS
PADduce4:

Ducitipton:

Speci6ic Matetiat: Microfilm
Running Time:
Ducitiptian: Thesis of Joseph Jean Stipanowich, Northwestern University
June 1956.
Avaitabitity: Available when not in use
Special Camment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

3. Titte: THE DEVELOPMENT OF A DESCRIPTIVE FRAMEWORK AS A BASIS FOR
EVALUATING AN ELEMENTARY SCHOOL
Pnaducen:
Deis citipton :

Mate, iat: Microfilm
Running Time:
Ducniptian: Dissertation by Joseph T. Hancock. 1961.
Avaitabitity: Available when not in use
Speaat COmment4:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

4. Titte: GROWTH OF ELEMENTARY SCHOOL TEACHERS IN ARITHMETICAL
UNDERSTANDINGS THROUGH IN-SERVICE PROCEDURES
P4Oduce4:
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DescAiptot:
Specific Mataiae: Microfilm
Running Time:
DescAiption: Ph.D Thesis of Lonie Edtar Rudd, Ohio State University. 1957.
Avaitabitity: Available when not in use
SpeCiaZ Commends :

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

5. Titee: AN INVESTIGATION INTO DIFFERENCES BETWEEN BOYS AND GIRLS IN
SELECTED READING-READINESS AREAS IN READING ACHIEVEMENT
Pulducet:

Descitiptot:

Specitiic Matekiat: Microfilm
Running Time:
DeACAiption: Unpublished doctor's dissertation of Birginia J. Konski
University of Missouri, 1951.
Avaitabitity: Available when not in use
Spec-Lae Comments:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

6. Titte: ORGANIZATIONAL PRINCIPLES FOR A PROGRAM OF STUDENT TEACHING
lkoduCe/L:

DescAiptot:
Speci6ic Matetiat: Microfilm
Running Time:
Desaiption:
Avaitabitity: Available when not in use
SpeCiat Comments: Thesis, University of Chicago, 1952. Written by John
Wesley Devor.

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

7. Titee: SOME RHETORICAL ASPECTS OF THE MCGUFFEY READERS
PAoduCe/L: University Microfilms
Descniptot:
Speciiic Matekiat: Microfilm
Running Time:
DescAiption: Written by John Thomas Richey
Avaitabitity: Available when not in use
Speciat Comments :

Contact: Mary Jo Magner, Librarian

St. John College Library
771-2388, Ext. 239
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8. TL e: A STUDY OF INSTRUMENTS FOR THE EVALUATION OF THE
ELEMENTARY SCHOOL INSTRUCTIONAL PROGRAM
Pkoducet:
Dacitipton:
Speci4ic Mateniat: Microfilm
Running Time:
De6ctiption: Dissertation by Andrew M. Joyce, August 1961.
Avaitzthitity: Available when not in use
Special Comment6:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

9. Titee: USE OF CLOSED CIRCUIT TELEVISION IN TEACHER EDUCATION
Pkoducet:

De4cAiptcou
Mateniat: Microfilm

Running Time:
De6cniption:
Avaitabitity: Available when not in use
Special Commena: Thesis, University of Minnesota, December 1960

COntact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

10. Titte: THE ELEMENTARY SCHOOL TRAINING PROGRAM IN SCIENTIFIC INQUIRY
Puducet: National Cash Register Company
De4cAiptOk: Micro-fiche collections and readers
Speci6ic Mateitiat: 4 sheet microfilm
Running Time:

DucAiption:
Avaitabitity:
Special Commena:

Contact: Mary Jo Magner, Librarian
St. John College Library
771-2388, Ext. 239

11. Titte: THINKING IN ELEMENTARY SCHOOL CHILDREN
Pnoduceit: San Francisco State College
De8c/tipto:: Micro-fiche collections ani readers
Specitiic Mate /Eat: 4 sheet microfilm
Running Time:
Dubutiption:
Avaitabitity: Available when not in use
Speciat Comment6:

Contact: Mary Jo Magner, Librarian

St. John College Library
771-2388, Ext. 239
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12. Titte: ERIC

Ptodueen: U.S. Office of Education
Due/ Lipton: Micro-fiche collections and readers
Speeige Matetiat: 1969 to current subscription basis
Running Time:
De6eniption:

ERIC is a nationwide information network for acquiring,
selecting, abstracting, indexing, storing, retrieving,
and disseminating the most significant and timely educational
research reports. It consists of a coordinating staff in
Washington, D.C., and 19 clearinghouses located at universities
or with professional organizations across the country. These

clearinghouses, each responsible for a particular educational
area, are in integral part of the ERIC system.

Research in Education is the index to the ERIC collection and
is prepared monthly by the Educe tonal Resources Information
Center (ERIC) to make possible tine early identification and
acquisition of reports of interest to the educational

community. Research in Education is available in most college
libraries and many school district libraries.

The complete text of the ERIC reports, published on microfiche,
are a monthly acquisition of the Cleveland State University
Libraries. They are located in the Current Periodicals and
Microform Servic' on the third floor, where five microfiche
readers and a reader-printer are available.

ERIC documents may be used in The Cleveland State University
library at East 22nd and Chester (in the new tower building)
by any interested person, even though he has no direct
affiliation with the university. In addition, micro-fiche

may be borrowed through regular interlibrary loan channels,
or hardcopy may be ordered at 10 per page.

Avaitabitity: Available for use by anyone

Specia Comment6:

Contact: Morton Burgin
Cleveland State University Library
687-2486



65 - Complete and Return to:

Resource Catalogue

Cleveland Commission on Higher
Education

1367 East Sixth Street
Cleveland, Ohio 44114
241-7583

UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE

Check One

( ) Delete from Catalogue Item(s) number on page(s)
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.

Signature of Person Requesting Change:

Phone:

TITLE:

PRODUCER:

SPECIFIC MATERIAL:

(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan

( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:



66 Complete and Return to:

Resource Catalogue

Cleveland Commission on Higher
Education

1367 East Sixth Street
Cleveland, Ohio 44114
241-7583

UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE

Check One

( ) Delete from Catalogue Item(s) number on page(s)
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.

Signature of Person Requesting Change:

Phone:

TITLE:

PRODUCER:

SPECIFIC MATERIAL:

(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan

( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:

111MINIMMI



- 67 - Complete and Return to:

Resource Catalogue

Cleveland Commission on Higher
Education

1367 East Sixth Street
Cleveland, Ohio 44114
241-7583

UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE

Check One

( ) Delete from Catalogue Item(s) number on page(s)
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.

Signature of Person Requesting Change:

Phone:

TITLE:

PRODUCER:

SPECIFIC MATERIAL:

(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan

( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:



- 68 Complete and Return to:

Resource Catalogue

Cleveland Commission on Higher
Education

1367 East Sixth Street
Cleveland, Ohio 44114
241-7583

UPDATE FORM
TEACHER EDUCATION RESOURCE CATALOGUE

Check One

( ) Delete from Catalogue Item(s) number on page(s)
( ) Add the item indicated below.
( ) Change item number on page to read as indicated below.

Signature of Person Requesting Change:

Phone:

TITLE:

PRODUCER:

SPECIFIC MATERIAL:

(Include type of material i.e. 16mm. color sound film)

RUNNING TIME:

DESCRIPTION:

Check One
AVAILABILITY: ( ) Not at all available for loan

( ) Not generally available for loan
( ) Available when not in use
( ) Readily available for loan

SPECIAL COMMENTS:

CONTACT(S): Name:

Location:

Phone:
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FOREWORD

This document -a an attempt to put wtiting the rat once bon
and desctiption o6 a computetized inSokmation system bon teacher/.
education centeAs. /t Ls hoped that this document wise be o6 use
not onty to individuats in Ceevetand oho wJU be imptementing the
system, but aeso to other educatou across the country who ate strtug-
gting with some o6 the same pnobtems aced by the Greaten. Ceevetand
Teacher Education Centerts Coordinating Committee.

This system design oniginated because o6 the insistence o6 the
members o6 the Greaten Ctevetand Teacher/. Education Centerts Coondinating
Committee ti,at a way be bound to shake expo/ tise and experiences taated
to centerts avong ace o b those who are paitticipati.ng in the teachet
education center/. movement in Greater/. Ceevetand. Thank ate to olden to
the membera o6 the Executive Committee o6 the Teacher/. Education Centerts
Coordinating Committee who are Dn. Pat/tick Cosiano, Mk. Jetty Graham,
M'.. Lamy Mavine, Mi44 Edna Stinson, and Vh. Satty Wentheim.

Patticutak thanks L6 due to MiAA Atiene Canny o'S St. John CoUege
who assisted the sta66 in gatheting data Otam the teacher education
centerts in the Greaten Ctevetand area.

Ed Fox, Di/Lector o6 the Ceevetand Commission on Higher/. Education,
and the individuae oimatity tesponsibte bon the napid success 06 the
teacher education center movement in Ceeveeand, was aeso exttemety
heep6ut in the design phases ob the system. Thanks are as° due to
Ctatence Hopkins o6 Computer Business Management, Inc., who was able
to unde.vtand 40 quickly the camptexities o6 the teachet education ac-
tivities in Greater/. Cteveeand and who was abte to, in a netativeey
shwa peniod ob time, systematize out own thinking about what such an
in6ormation system showed Look tike.



I. The Teacher Education Center Movement in Greater Cleveland

With the support of the Martha Holden Jennings Foundation the
Cleveland Commission on Higher Education has undertaken a three yearactivity to Stimulate Innovations in Teacher Education Programs inthe Greater Cleveland Schools, Colleges and Universities (SITE Project).
The major innovation which the SITE Project selected to stimulate inthe Greater Cleveland Metropolitan area is the Teacher Education Center.

Teacher education centers are joint ventures of one or more
elementary and secondary schools together with one or more colleges,
and are designed to improve the student teaching phase of teacher
preparation. The term "center" is somewhat of a misnomer because.in this context it refers to a set of innovative activities, ratherthan a place. Some centers are located in several buildings, and bothstudents and staff have experiences in each building of a center.

The distinction between the conventional approach to student
teaching and the center approach may be seen in the following table:

Assignment of
Student
Teachers

Supervision of
Student
Teachers

College Super-
visor's

Activity

Preparation of
master-teacher
for supervisory
role

Seminar on
teaching

Problems with the

conventional approach

Scattered in many schools.

Individual students super-
vised daily by master
teacher, infrequently by
college faculty member
(referred to as college
supervisor). Minimal
communication between
college and school super-
visors. Ho coordination
of in-school activities.

"Circuit-rider" - visiting
students in many locations.

Varies--usually minimal.

On campus, frequently not
related to student teach-
ing experience.

The "Center" approach as a
way of resolving the problems

Clustered in buildings,
chosen for particular
experiences.

Directly, by master teacher.
Indirectly by college
supervisor, through teacher.
Frequently in-school program
has part-time or full-time
coordinator.

Concentrated at center,
available to student teachers
and to all school personnel
as an added resource.

Workshops and other efforts
to incorporate master
teacher into teacher
training team.

Usually at center, tied
to experience in teaching.



Effect on
School

environment

Variety of
Student Teach-
ing

Experiences

Decision-
making

No direct effort to help
school program.

Usually one classroom with
one master teacher. Little
opportunity to visit other
classes.

A direct effort made to
improve the learning

environment within the school.

Often contact with two or more
classes and teaching styles;
sometimes assignments are to
a teaching team or to a

whole department.

College dominated and School-college partnership.
imposed.

As far as the SITE Project is concerned, the essential element which
constitutes a center is a school-college partnership. The school-college
partnership is manifested by the existence of a "center-team," consisting
of representatives of both the school and college.

It is important to emphasize that "Center" strategy is aimed, not at
increasing the number of teachers trained, but rather at improving the
quality of those who are trained. College and school personnel agree
that this is best done through intensive integration of instructional
th.:ory with school-based clinical teaching experience. The center
concept embodies this bridging approach.

The number of Teacher Education Centers in Greater Cleveland has grown
rapidly. Only 5 centers were being planned prior to the start of the SITE
Project in mid 1970. By May of 1971, at the end of the first year of SITE,
the number in operation grew to 17. During this current 1971-72 school year
the number of centers has more than doubled to a total of 35, involving
some 50 elementary and secondary schools.

These days innovative approaches in schools do not succeed without the
enthusiastic support of the teachers. The rapid growth of centers would
not have been possible without their support. Approximately 250 teachers
are involved in centers. This is twice what it was one year ago.

The coordination of the teacher education centers movement in
Greater Cleveland is achieved through a coordinating committee made up
of one representative from each center. Those representatives then elect
a 5 member executive committee to handle the ongoing activities of the
Greater Cleveland Teacher Education Centers Coordinating Committee. The
SITE Project through the Cleveland Commission on Higher Education provides
a professional and secretarial staff to the Committee. The full Committee
meets several times per year to set policy and monitor progress. The
Executive Committee meets monthly with the staff.
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It was the December 4th, 1971 meeting of the Greater Cleveland
Teacher Education Centers Coordinating Committee, that prompted the
development of the information system. The following quotation is
from the minutes of that meeting:

There was early agreement that there is substantial
diversity in teacher education centers in terms of
the unique situation of school districts and colleges
which result in unique teacher education centers.
Further, various centers and individuals are at
different levels of their own development around
teacher education centers. This discussion led to
the identification of the need to fully share
information regarding the status of teacher
education centers, their identification, membership
in the Teacher Education Centers Coordinating
Committee, etc.

This led to the related are of the sharing of
resources. Many centers have individuals who
have competence in the area of teacher education
centers, whose expertise could be shared to advantage
with other centers. In addition, local and national
expertise and other kinds of resources could be
shared on a cooperative basis. It was pointed out
that some of this had been done in previous meetings
and that there are many resources currently in
existence in the county that we tend to overlook
in our search for an outside expert.

A consultant was hired to begin to pull together the kinds of in-
formation needed. In depth interviews were conducted with college and
school people involved in centers. The results of that study indicat-
ed the magnitude of the problem. It was clear that in the near future
well over 1,000 individuals would be involved in teacher education
center activities in Greater Cleveland. Keeping track of who is doing
what" would be a formidable job.

The interviews also strengthened belief in school/college partner-
ships as the way to achieve improvements in teacher education and as
a way of achieving instructional improvement in the classrooms.
However, the interviews also brought to light that individuals within
the same school system or college frequently meant different things
when they used the term "Teacher Education Center."
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II. A Problem of Semantics

There is general agreement among most individuals involved in
centers in the Cleveland area regarding the kinds of activities that
should occur in teacher education centers. These kinds of activities
are outlined on pages 1 and 2 of this document. The problem, however,
occurs when it comes time to begin to count the number of centers in
operation. Some individuals define a center as one school which is
working with a college or university. Others define a center as a
number of schools. The diverse views are illustrated in the following
hypothetical example of Trafford Heights School System.

A HYPOTHETICAL CASE STUDY-
The Trafford Heights School District

Trafford Heights School District consists of 7 elementary schools,
2 junior highs, and 1 senior high school. The school district works
with three colleges on a partnership basis. Outside observers feel
that many good things are happening in the District. Colleges and school
people alike are happy with the partnership arrangements that are
developing. Everyone involved in those partnership arrangements uses
the term "teacher education center" to describe his activities. The
3 colleges work with 6 schools on a partnership arrangement as indicated below.

College A College B

Elementary #1

Elementary #2
Elementary #3
Jr. High #1 (Social

Studies & English)

College C

Jr. High #2 (English)
Sr. High #1 (Social

Studies)

The question is: How many teacher education centers does Trafford
Heights have? Responses from various individuals who are involved are
presented below:

Assistant Superintendent for Instruction: "We have one teacher education
center in Trafford Heights. We are in full partnership with 3 colleges.
I coordinate their efforts. We are truly a multi-institutional teacher
education center."

Principal, Elementary #1: "We have 2 centers here in Trafford Heights.
An elementary center and the secondary center. Once per month the
cooperating teachers and their student teachers from all 3 elementary
schools get together for a joint meeting to discuss common problems.
The secondary people have similar joint sessions."

Principal, Elementary #2: "I haven't thought about it too much but I've
been operating on the assumption that Elementary School i2 is a teacher
education center. After all, Dr. Johnson of College A spends 2 days per
week in this building and conducts weekly seminars for student teachers
and faculty."
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Dean, College A: "Our Trafford Heights Center is one of our first. We
now use the same pattern in other centers throughout the state. We
find that a center consisting of 2 medium size schools is ideal. We
can then place 10-15 student teachers in each, and justify a full-time
faculty member to work exclusively with those 2 schools. It also works
out well for pre-student teaching experiences which we are doing much
more of these days."

Dean, College B: "We are in the process of building a teacher education
center in Trafford Heights. We see a center as consisting of a
secondary school and its feeder elementary schools. Right now we are
working with Junior High #1 and its larger feeder elementary school.
We hope to add the other elementary feeder schools next year and then
get into the senior high.

Dean, College C: "We have 2 centers in Trafford Heights - one in a junior
high English Department and one in a senior high Social Studies Department.
We did try some joint meetings of people from the 2 centers, but it did
not work out very well because of the different subject areas and different
grade levels. I also understand that there is some sort of communication
problem between the faculty of the junior high and that of the senior high."

Thus, it is readily apparent that there are a variety of views regarding
what specifically should be called a teacher education center. Regardless of
whether we like the above diversity of views, such diversity represents
reality.

The intent of the information system described herein is to
accommodate itself to the realities of the teacher education center situation
rather than try to force reality into a preconceived mold. With the implementation of
the information system it is hoped that the nature of the partnership would
be sufficiently illuminated so that those involved are in a position to
make more rational decisions about their organizational structures and
functional relationships.



III. General Description of the Information System

The purpose of the Teacher Education Centers information System is
to meet the informational needs of those individuals within the centers,
so that a maximum utilization of resources already available within the
education community can b2 brought to bear on the further development
of teacher education centers.

In general, the system consists of three components: (1) information
gathering or input; (2) the data bank; and (3) the reports. The following
diagram presents in simplified form the basic components of this information
system.

Center
Input

--,_ .--------

College
Input

Individual

Input

Center
Reports

DATA

BANK

Personnel

Reports

Collection of Input Data. The data collection problems related to
centers and the personnel involved in centers are rather difficult. It

is necessary not only to obtain information about the center per se but
also from the various colleges involved in the center. In addition,
information needs to be gathered from individuals who are involved in
centers from both the school and the college side, so that their interests
and skills are used as much as possible.

The Data Bank. The Data Bank would be located at a computer facility
in the Greater Cleveland area, perhaps at a college or university. It

would be updated at least once per year to make sure that the data is
accurate. The Data Bank serves as a source of information for the various
reports generated by the information system.
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Reports. Two broad categories of reports will be produced from this system.

Centers. Information will be gathered and reported for those
elementary end secondary schools involved in the teacher education
centers. This information on centers will be summarized in three
different ways, (1) from the point of view of the schools,
(2) from the point of view of the colleges and universities, and
(3) from the perspective of an area-wide coordinating body. Thus
the system accomodates the diverse views of centers, and turns a

potentially diversive or weakening factor into a strength, through
the sharing of a variety of approaches and experiences.

Personnel. Undisputedly the key resources and essential ingredients in
the development of teacher education centers are the faculty and
administrators from both schools and institutions of higher education. The
sharing of personnel resources will be accomplished by three personnel
reports, (1) a directory of personnel, in alphabetical order, similar
to a faculty directory of a school or college, (2) a directory
listing personnel by school or college which they are affiliated with,
(3) a listing of personnel by areas of teacher education center
expertise. In addition to the three reports, there will be mailing
labels printed to facilitate communications among centers.
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IV. Details of the Preliminary Design

1. General Systems Flow.

The following sections describes the basic system flow as presented
in the schematic diagram on the pages that follow.

a. Input - (Page 1 of the schematic diagrams). There
are 4 input forms used in the system. One from the
teacher education center, one from the college or
university, one from the personnel involved in the
center activities, and one containing external data.
These input forms are turnaround documents and are
described in more detail on pages 15 through 18.

The input forms are to be keypunched directly from
the turnaround document and entered onto a tape
through a card-to-tape program. Another program
is to sort the tape by type and create 4 tapes,
one each corresponding to center information,
college information, personnel information, and
external data.

b. Creation and Updating of Master Tapes - (Page 1 of
the schematic diagrams). The tapes containing changes
(or in the case of the first run, the initial informa-
tion to be entered into the system) are processed
through four separate updating programs for each of
four master files. Feeding into the update programs
would be the input tape containing the changes referred
to above, the old master tape plus an option card
controlling the type of error messages and changed
records to be printed. The result of the update
program in each of the four cases would be to
generate an updated master tape.

c. Reports on Centers, Colleges and the Area Summary -

(Page 2 of the schematic diagrams). Connectors
A, B, & D indicate the updated center, college
and external-data tapes are brought into a program
which will generate another tape for use in print-
ing the college reports: and it will also print
out the detailed reports on departments, schools,
teacher education centers, school district summaries
in area summaries. Additional details of the reports
are contained in pages 24 ..hrough 27. The tape
for college reports would be sorted in a program and
the sorted tape entered into another program which
would generate reports by colleges. The college
reports are described in more detail on pages
28 and 29.
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d. Personnel (Page 3 of the schematic diagrams). The Personnel
Master Tape is taken into 4 different programs. First,
to a print program which would generate mailing labels.
This would include a parameter card which would indicate
to the program which labels to print. The second would be
a print program which would produce a name and address
directory. The third would be a program to sort the tape by
college and school and print the names within college and
school sequence; and the fourth would sort the tape by area
of expertise and print names within expertise categories'.
Sample formats for these reports can be found on pages 30
through 32.
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2. Input Forms.

Preliminary input forms are shown on the following pages and are briefly
described below:

a. Center Turnaround Document The center turnaround document
would be sent to center coordinators to be filled out for
each school or department in their center. In other words,
if a center coordinator worked with one elementary school
and two departments in a secondary school, he would fill
out three documents.

The documents obtain the name and address of the school,
school district principal, the contact within the building,
and the name of the center coordinator. In some cases the
names would be the same; in others all three will be
different. Data would also be obtained regarding the
number of pupils, the grade levels, the number of teachers,
expected number of cooperating teachers for the current
year, the number of pupils to be taught by student teachers
during the current year.

Data regarding student teaching activities with colleges
and universities would also be obtained to include the
name of the college or university, the college supervisor,
the actual number of student teachers placed last year,
and the expected number of student teachers to be placed
during the current year.

b. The College and University Turnaround Document The college
and university turnaround document would obtain the college
name, address, the name of the chief education officer and
phone number as well as the total enrollment in education
(in the case of freshman and sophomores this would be an
estimate), the number working in centers and the number
placed in non-centers for each of four years.

c. Personnel Turnaround Document - The personnel document
would obtain name and address information on individuals
and would be sent directly to the individual. Information
regarding the individual's experience would be obtained
as well as information regarding interests in working
with the Teacher Education Centers Coordinating Committee
in further development of centers in Greater Cleveland.

d. External Data Turnaround Document - This document would
contain the name of the district, the address, the name and
phone number of the superintendent, and obtain by elementary
and secondary schools the number of schools, the number of
teachers, the number of student teachers and the number of
pupils.
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All of the above forms would be turnaround documents. That is, the
computer will print all the information about a center, a school, a college
or university, an individual or external data on the upper part of the form.
These forms will then be sent to appropriate individuals for their review
and correction. Corrections would be filled in the lower part of the form.
To update the four data bases, only those fields which are part of the records
to be changed would be keypunched. This eliminates the rekeypunching of
the entire record when only a small part of that record needs to be changed.
A computer program will update the four data base files. During the update
process a form (turnaround document) will be printed showing the correct
information after the update, along with the date the record was updated
last. These forms will then be filed and held until the next time the data
base is to be updated and then would be mailed to the appropriate individuals
for review, correction and return.
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Input Form #1

PRELIMINARY DESIGN

CENTER TURN-AROUND DOCUMENT

Directions: Fill out one form for each building or department in your center.

District No. Center No. School No. Dept. No.

School:

Address:

City, State, Zip:

Phone:

Principal:

Contact:

Center Coordinator:

Elementary

Number

Number

District Name:

( ) Secondary ( )

Grade Levels From to

.

of Pupils:

Number of Teachers:

Expected Number of Cooperating Teachers-
Current Year:

of Pupils Taught by Student
Teachers:

College/University Supervisor
Actual Number
Placed Last Year

Expected To Be
Placed Current
Year

..,
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Input Form #2

PRELIMINARY DESIGN

COLLEGE/UNIVERSITY TURN-AROUND DOCUMENT

College Name:

Address:

City, State, Zip:

Total Enrollment

Working in Centers

Working in Non-Centers

College Number:

Chief Education Officer:

Phone:

Year
1 2 3 4 ..

Please update the above information using the space below.
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Input Form #3

PRELIMINARY DESIGN

PERSONNEL TURN - AROUND DOCUMENT

DIRECTIONS: The Teacher Education Centers Coordinating Committee is developing adata bank of educators interested in teacher education centers. This computerized
bank of information is designed to provide you and your fellow teacher educators
with an area-wide listing of both school and college based educators and their
experience and interests in student teaching and teacher education centers. Please
complete this form and return to the Cleveland Commission on Higher Education in
the enclosed envelope.

YOUR NAME EMPLOYER

WORK ADDRESS HOME ADDRESS

WORK PHONE

Institution (Street or Apartment 0--

(Street or Box #) (City, State, Zip)

(City, State, Zip) HOME PHONE

Where do you want your mail regarding centers sent? ( ) Home ( ) Work

POSITION(S): (1) (2)

If teaching, what subjects do you teach?

What grade levels?

( 3)

EXPERIENCE: In Column A below, check all
those areas in which you have had
experience; In Column B, check the one
that you are most experienced in.

INITIATING CENTERS
A

(-)

B

(-)
IN SERVICE PROGRAMS

( ) ( )

STUDENT TEACHER SEMINARS ( ) ( )

PLACEMENT OF STUDENT
TEACHERS

( ) ( )

MICRO TEACHING/INTER
ACTION ANALYSIS

( ) ( )

VALUE CLARIFICATION
( ) ( )

VIDEO TAPING
( ) ( )

MEDIA UTILIZATION
( ) ( )

CENTRAL OFFICE COORDIN-
ATION

( ) ( )
XXXXXXXXXXXXXXXXXXXXX ( ) ( )

Are you willing to participate ir

activities related to the following
areas? In column A, check all that are
of interest to you; In column B, check
the one of most interest to you.

A B
IN SERVICE IMPROVEMENT (-)
SEMINAR IMPROVEMENT

( )

RESOURCE SHARING
( ) ( )

EVALUATION QUESTIONNAIRES ( )

ORGANIZATION OF TECCC
( )

ASSISTING AT CONFERENCES ( ) ( )

HELPING OTHER CENTERS
GET STARTED

( ) ( )

HELPING OTHER CENTERS
IDENTIFY AND SOLVE
PROBLEMS

( ) ( )
XXXXXXXXXXXXXXXXXXXXXXXX

( ) ( )
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Input Form #4

PRELIMINARY DESIGN

EXTERNAL DATA TURN-AROUND DOCUMENT

District No.

District Name:

Address:

City, State, Zip:

Superintendent:

Phone:

Current Year Elementary Secondary

Number of
Schools

Number of
Teachers

Number of
Student
Teachers

Number of
Pupils
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3. Description of Data Bases

On the pages that follow, the layout of the data bases as used
in the system is presented. Like the other information in this document,
the data bases are preliminary only and subject to modification.
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DATA BASE ,71

PRELIMINARY SCHOOL DATA BASE

FIELD NO. DATA ELEMENT POSITIONS

01

02

03
04

05

SCHOOL DISTRICT NUMBER
T.E.C. NUMBER
SCHOOL NUMBER
DEPARTMENT NUMBER
FUTURE USE

4

4

4

4

4

06 FUTURE USE 4
07 SCHOOL NAME 30
08 SCHOOL ADDRESS 30
09 SCHOOL CITY - STATE - ZIP - PHONE NUMBER 30
10 PRINCIPAL'S NAME 30

11 BUILDING CONTACT COORDINATOR'S NAME 30
12 CENTER COORDINATOR'S NAME 30
13 GRADE LEVELS (FROM - TO) 4
14 TOTAL NUMBER OF PUPILS 5
15 TOTAL NUMBER OF TEACHERS 4

16 FUTURE USE 4
17 n 11

4
1 8

11 11

4
19 11 n

4
20 COLLEGE OR UNIVERSITY NUMBER 4

21 COLLEGE SUPERVISOR'S NAME 30
22 NUMBER OF STUDENT TEACHERS ASSIGNED FOR

CURRENT YEAR OR TERM 2
23 NUMBER OF STUDENT TEACHERS EXPECTED TO BE

ASSIGNED NEXT YEAR OR TERM 2
24 NUMBER OF COOPERATING TEACHERS 2
25 NUMBER OF PUPILS TAUGHT BY STUDENT TEACHERS 5
26 COLLEGE CLUSTER GROUPING 4

30, 40, 50, 60 SAME AS 20 16
31, 41, 51, 61 " " 21 120
32, 42, 52, 62 " " 22 8
33, 43, 53, 63 " " 23 8
34, 44, 54, 64 " " 24 8
35, 45, 55, 65 " " 25 20
36, 46, 56, 66 " " 26 16
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DATA BASE #2

PRELIMINARY COLLEGE OR UNIVERSITY DATA BASE

FIELD NO. DATA ELEMENT POSITIONS

01 COLLEGE OR UNIVERSITY NUMBER 4
02 COLLEGE OR UNIVERSITY NAME 30
03 COLLEGE OR UNIVERSITY ADDRESS 30
04 COLLEGE OR UNIVERSITY CITY-STATE-ZIP 30
05 HEAD OF EDUCATION DEPARTMENT 30
06 PHONE 7
07 FIRST YEAR ENROLLMENT 6,
08 SECOND YEAR ENROLLMENT 6
09 THIRD YEAR ENROLLMENT 6
10 FOURTH YEAR ENROLLMENT 6

ASSIGNED TO TEACHER EDUCATION CENTERS
11 FIRST YEAR STUDENTS 6
12 SECOND YEAR STUDENTS 6
13 THIRD YEAR STUDENTS 6
14 FOURTH YEAR STUDENTS 6

ASSIGNED TO SCHOOLS THAT ARE NOT TEACHER
EDUCATION CENTERS

15 FIRST YEAR 6
16 SECOND YEAR 6
17 THIRD YEAR 6
18 FOURTH YEAR 6
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DATA BASE #3

PRELIMINARY PERSONNEL DATA BASE

FIELD NO. DATA ELEMENT POSITIONS

01

02

NAME: LAST, FIRST, MIDDLE

TITLE

30

20

03 SCHOOL OR COLLEGE AFCILIATION 30

04 EMPLOYER 30

05 BUS ADDRESS LINE 1 30

06 BUS ADDRESS LINE 2 *30

07 BUS CITY, STATE, ZIP 30

08 BUS PHONE 30

09 HOME ADDRESS LINE 1 30

10 HOME ADDRESS LINE 2 30

11 HOME CITY, STATE, ZIP 30

12 HOME PHONE 7

13 MAIL TO: 1 = BUS 2 = HOME 1

14 EXPERIENCE (SEE CODES) 20

15 ANALYSIS CODE (TYPE OF WORK AND INTERESTS) 20

16 MAILING LABEL CODES 5
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DATA BASE #4

PRELIMINARY EXTERNAL DATA BASE

FIELD NO. DATA ELEMENT POSITIONS

01 DISTRICT NUMBER 4

02 DISTRICT NAME 30

03 ADDRESS 30

04 CITY, STATE, ZIP 30.

05 SUPERINTENDENT 30

06 PHONE 7

07 NUMBER OF SCHOOLS - SECONDARY 4

08 NUMBER OF TEACHERS - ELEMENTARY 5

09 NUMBER OF TEACHERS - SECONDARY 5

10 NUMBER OF STUDENT TEACHERS - ELEMENTARY 4

11 NUMBER OF STUDENT TEACHERS - SECONDARY 4

12 NUMBER OF PUPILS - ELEMENTARY 6

13 NUMBER OF PUPILS - SECONDARY 6
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4. Reports

The main objective of this system is to allow pertinent information
about teacher education centers to be assembled and distributed to all
participating colleges, universities and schools. There are four
distinct sets of reports forthcoming from the system.

a) Department, school, center, district, and areawide summary.

In this set of reports information is presented starting
with departments, schools, centers and districts and then
summarized for the metropolitain area. The system is
designed to accommodate the grouping of departments, schools
and centers in whatever way the district sees fit.

b) Center cluster, college or university summary.

In this set of reports information is summarized in whatever
way the college would like to have it presented. Colleges
and universities have the option to group their activities in
whatever ways are most appropriate for them.

c) Personnel reports.

There are three types of reports on personnel forthcoming
from the system. The first is an alphabetical name and
address directory similar to the faculty directory of
colleges and school districts. The second is a listing
of personnel who are affiliated with various schools,
center districts and colleges. A third report presents a
listing of individuals who are interested in sharing their
experiences and knowledge in certain areas of competence.

In addition to the three reports, there will be mailing labels
produced in order that communications between various kinds of personnel
involved in centers can be facilitated.
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5. Pre-Implementation Activities

Prior to implementing the preliminary design presented in this
document, additional steps need to be taken to finalize the systems
design prior to programming.

Activity List - Things To Do Prior to Implementation

1. Finalize the design of the output reports.
2. Finalize the design of the data base.

a. School/tenter
b. college
c. personnel
d. external

3. Finalize the design of the input forms (use turnaround concept).
4. Revise flow charts as needed.
5. Identify each computer run (from flow chart).
6. Develop program specifications for each computer run.

a. description of program
b. input specification
c. outpv4. specification

d. logic specifications

7. Write and test programs.

a. prepare detail logic chart
b. review logi.; chart
c. write program
d. test program
e. systems test (all programs at one time for entire system)

8. Write necessary procedures.

a. System Management Procedures

1) Mailing forms to be updated (Personnel, Schools & Colleges)
2) Updating external data
3) Reviewing completed forms and necessary follow-up
4) Submitting and control of forms for keypunching
5) Requesting computer runs
6) Coordinating the printing and distribution of final reports
7) Forms inventory

b. Data Processing Procedures

1) Keypunch
2) Computer operations
3) Distribution of printed output and retention of computer

tapes, etc.
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6. Future Additions

The system outlined in this document can be viewed as providing
minimal, basic information regarding teacher education centers. A

more sophisticated system would include some or all of the following
features:

Student Teachers. Additional data regarding student
teacher characteristics, coupled with temporary and
permanent addresses would permit the monitoring of the
effect of teacher education centers on performance in
subsequent teaching assignments.

Pre-Student Teaching Experiences. As centers develop it
is likely they will move more heavily into prE-student
teaching experiences. When this occurs, information
regarding these experiences could be added to the system.

Community. The system as it stands has no provisions for
incorporating information regarding community character-
istics. Such information would be a logical extension of
data already in the system.

Pupils. A comprehensive picture of the entire center (rather
than only the student teaching aspects) would have to
include additional information about the pupi:s serviced
by the center.
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V. Implications for Use in other Geographic and Educational Areas

The system described herein is scheduled to be implemented during
the year 1972-1973 in Greater Cleveland. This preliminary document, in
addition to being of use to those in the Greater Cleveland area could
also be of use to those who might be working on similar kinds of problems
in other parts of the country. While it is not a finished operating
system, nevertheless, it could save a substantial amount of energy and
time and money of those who might be interested in modifying the system
described herein for their own purposes. Examples of two uses of this
document are described below:

Example #1 - Use by One Major University for Monitoring Its Teacher
Education Center Activities.

While the system described herein was developed for
a multi-university/multi-school district setting, the
system could also be used by one institution of
higher education to keep track of the development
of its own teacher education centers with a variety
of school districts. With relatively minor
modifications the system described in this document
could be modified to account for the unique operating
and geographical characteristics of such a university.

Example #2 As a Model for Information Sharing for Purposes Other
than Teacher Education Centers.

Consider the following hypothetical case: A governmental
funding source has provided funds to a school district
located in City A for a project to individualize instruction.
The conditions of the funding were that this large urban
school district involve the smaller suburban districts in
the innovative activities as well as involving both local
colleges and universities and colleges and universities
which may be geographically distant. The purpose of the plan
is to improve the individualization of instruction in
elementary and secondary schools.

Twelve school districts expressed interest in partici-
pating in the project with an average of 2 schools each.
The City A School District plans to involve 25 of its own
schools in the operation. Some of the local colleges and
universities have already been working with some of the inter-
ested school districts in various activities related to
individualization. In addition, under terms of the grant,
funds will be made available to secure the assistance of
the department of education of the State University, located
in Capital City as well as consulting assistance from a
prestigous institution of higher education located in the
East.
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The essential problem then is one of finding out exactly
who is doing what, what resources are available from each
of the institutions of higher education a. d each of the
school districts, and then sharing that information for
the good of all of those participating in the project.
This preliminary system design would be of use as a
model for designing a system to meet the needs of the
individualization project. Many of the basic procedures
presented herein can be followed. The input and the out-
put forms as well as a report format would need to be
modified to focus on individualization rather
than teacher education centers.

Members of the Greater Cleveland Teacher Education Centers Coordinating
Committee would be happy to share on a personal basis their experiences
with this approach. They can be reached by contacting the chairman,
Teacher Education Centers Coordinating Committee, c/o Cleveland Commission
on Higher Education, 1367 East Sixth Street, Cleveland, Ohio 44114 --
Phone: Area Code 216 241-7583.
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THE [slide 3] teaching profession is a large and complex endeavour. Its

effectiveness is related to the quality of certain fundamental human INTER-

ACTIONS [4] we call teaching-learning situations. Critics of educational

institutions claim there are PROBLEMS [5] if not serious defects in some

of these interrelationships. Such as the inefficiency and ineffectiveness

of the student-teacher INTERACTIONS. [6] Most of us agree though that the

master teacher is one who enables each student to learn the skills, KNOWLEDGE,

[7] and attitudes necessary for a satisfying, functional life as an individual ...

and as a contributing member, of our multi-cultural _society,..lut. _MASTER

TEACHERS [8] are not usualy self-generating... they are the products of long-term,

comprehensive, professional development which is achieved only through

effective partnership between schools and COLLEGES. [9]

The Cleveland Commission on Higher Education and The Cuyahoga County School

Superintendents' Association took an initial step toward the development of

a true partnership in teacher education. In 1964, with a grant from the

Martha Holden Jennings and CLEVELAND [10] Foundations, the Commission conducted

a study entitled "Tows i Improved Teacher Education in Greater Cleveland".
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Among the several specific recommendations made by ale STUDY-TEAM [11]

members were a number directed to improving student teaching experiences.

To further explore this area, the Cleveland Commission on Higher Education

ORGANIZED [12] a consortium of local schools and colleges to examine and

suggest ways to strengthen student teaching programs. These initial activities

known as the student teaching IMPROVEMENT [13] project, were supported by a

research grant from the United States Office of EDUCATION [14]. Through

this funding, a three-year program of research, innovation, and evaluation

in improving teacher education was INITIATED [15]. This effort created

a firm base for the cooperation among area colleges of education school

systems, and communities in improving student teaching.

From such COOPERATION [16] and with the support of the Martha Holden Jennings

Foundation came the SITE Project...Stimulating Innovative Teacher Education.

Underlying project activities were THREE [17] basic objectives: Building

bridges between colleges and schools ... ENCOURAGING [18] the use of

innovations in teacher education ...AND [19] upgrading the teaching profession.

Growing out of these initial SITE efforts were two CONCRETE [20] actions:

A series of conferences among school and college educators to explore specific

concerns in teacher education ... AND [21] the establishment of teacher educa-

tion centers. These CENTERS [22] represent cooperative ventures between

schools and colleges in Greater Cleveland. Through the CHANNEL [23] of the

teacher education center, many educators see a direct, positive means for

improving the-educational experiences of the student teacher, as well as

effective in-service activity ... and both are directed toward improving

learning in PUPILS [24].



3

But . . . What is a Teacher Education Center? Toward the end of the

Student Teacher Improvement Project, those involved realized that the establish-

ment of teacher education CENTERS [25] in Cleveland could best be accomplished

through a metropolitan-wide cooperative relationship between schools and

colleges. This perspective came at a time when the teacher education CONCEPT [26]

was being recognized on the national level by the Association of Teacher

Educators, The American Association of Colleges for Teacher Education, and

the United States 'Office of Education. In 1970 [27], Dr. Raymond A. LeGrand

produced an initial workidg paper on a Conceptual Model for Teacher Education

Centers in Cleveland. This paper listed several center CHARACTERISTICS [28] ...

organizing laboratory experiences at the pre-service and student teaching level

to utilize the competencies of both school and college PERSONNEL [29] ...

promoting inter-institutional cooperation in training teachers at both the

pre-service and in-service STAGES [30] ...encouraging a diversity of innovative

approaches contributing to the educational needs of the STUDENTS [31] being

served ... creating environments to end the separation between colleges and

schools in providing for the growth of professionals in each AREA [32]

sharing responsibilities and concerns through cooperative decision-making

and use of RESOURCES [33] ... and improving the instructional process by

introducing new and improved approaches in the classroom through pre-service

and in-service programs for TEACHERS [34]. Rather than being complete, these

objectives served as starting points or initial guidelines and formed the

basis for schools and colleges to begin to transform their conventional student

teaching activities by incorporating some of the characteristics of centers.

In 1970 and 1971, FIVE [35] modest planning grants were made to various pairings

of schools and colleges who pledged to enter into serious partnership

negotiations. Simultaneously a number of unfunded PAIRINGS [36, also developed.



Some 30 such innovative approaches are now developing in the Greater

Cleveland area. The CENTERS [37] are characterized by a variety and a

diversity in their organization and operation, INCLUDING [38] the basic

decision-making process, the educational EXPERIENCES [39] offered the

student teachers, and the SPECIFIC [40] use of all center personnel. This

diversity is a major STRENGTH [41] of the centers in Cleveland. Indeed,

during the early development of the centers, each assumed different con-

figurations to better serve the needs of the cooperating schools and colleges.

In order to EXCHANGE [42] information and share experiences among the

various centers, a committee was formed with one member from each center...

thus, effective communication among the Cleveland centers was INSTITUTED [43].

Through this exchange of information and resources, several center commonal-

ities began to emerge from the seemingly DIVERSE [44] centers ... a coopera-

tion between colleges and schools to provide the best educational experiences

and EXPERTISE f45] to students ... an internal decision-making process which

permits the participation of all center PERSONNEL [46]. A team concept in which

the student teachers can learn from, and share, experiences with, each OTHER [47].

An emphasis on seeking innovative experiences for the student TEACHER [48].

A physical location ... perhaps an entire school or several schools

serving as a nucleus and conceptP11 focal point for the center activities ...

AND [49] a center coordinator. He assumes a cracial role in the teacher

education center by DETERMINING [50] and seeking to fulfill the educational

in-service needs of the center teachers ... AND [51] maintaining the validity

of the student-teacher/practicing teacher EXPERIENCE [52].

The teacher education center's coordinating committee has further identified

common NEEDS [53] in the areas of training ... information and resource sharing ...
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and feedback and evaluation. To accommodate these needs, the committee

is coordinating the DESIGN [54] of a training support system which focuses

on pre-service and in-service training, and which includes the orientation

of school administrators and college FACULTIES [55]... A resource identi-

fication and sharing system to permit the maximum utilization of human and

other resources ... AND [56] a feedbacK system to permit the monitoring of student

teacher and cooperating personnel attitudes, expectations, and experiences

in the CENTERS [57]. Central staff support and outside financial assistance

would be withdrawn as these supporting systems become OPERATIONAL [58].

It is expected that more tead.2r education centers will be added to this

Greater Cleveland NETWORK [59]. Each would represent a genuine partnership

between schools and colleges for ongoing professional education personnel

DEVELOPMENT [60]. Through all of the apparent diversity of the various teacher

education centers, there is a basic unifying GOAL [61] ... the willingness

to COOPERATE [62] and use innovative APPROACHES [63] to improve the quality

of teacher education.

(Slides 64-68 Credits)



APPENDIX E

COMPUTER-BASED FEEDBACK QUESTIONNAIRE SYSTEM

A Summary Commentary on the 1971-72 Feedback Data is included

below followed by examples of the reports. Copies of preliminary

revisions of four questionnaires which have been subsequently

revised and are now being printed for 1972-73 are also included.



III. An Evaluation of Greater Cleveland Teacher Education Centers

by

Dr. Rae Rohfeld

Introduction

In March, 1972 the Teacher Education Centers Coordinating Committee,
associated with the Cleveland Commission on Higher Education, conducted
a questionnaire study of student teachers, cooperating teachers and Teacher
Education Center Coordinators in 17 Greater Cleveland centers. For most
centers, this was the second year of operation. The purpose of the-study
was both to assess the current quality of teacher education in the centers
and to test and refine some tools to be used for yearly evaluation of the
centers. From the earliest period of the center movement one of the concerns
has been the necessity of developing an evaluation system. This report will
analyze the composite data on centers obtained through the questionnaires,
and discuss the implications of the data in both areas of concern: the teacher
education process and the center evaluation process.

Separate questionnaires were sent to center coordinators, cooperating
teachers, and student teachers. They were returned by 17 coordinators, 116
cooperating teachers, and 94 student teachers.

The Teacher Education Process

A. The Development of TEC Characteristics

Do we really have Teacher Education Centers? A number of questions relate
to the extent to which the student teaching environments are betoming actual
teacher education centers. The data casts light on five TEC characteristics.

1. School-college partnership in teacher education

The partnership approach is central to the concept of a teacher educa-
tion center, and shared decision-making might be viewed as the essence of such
a partnership. In response to question 11 in the coordinators' questionnaire,
70.6% reported that the college or university and school have a mechanism for
cooperatively determining general policy. Only 25% of those responding "yes"
think the mechanism is extremely useful; the remainder find it "somewhat useful."

In regard to specific decisions, 58.8% of the coordinators report that
they assign student teachers to cooperating teachers,l either on their own
or in cooperation with others, and 53% report that cooperating teachers were
chosen either by center coordinators or jointly by school and college personne1.2
49% of the cooperating teachers said expectations of them were jointly de-
termined by school and college.3 Since the center coordinators theoretically
represent the school and college jointly, their responsibilities, decisions,
and activities may be regarded as representing the partnership. (This assumption
might be limited somewhat by the fact that 53% of the coordinator are paid
entirely by the colleges and only 11.8% clearly indicate shared contributions
to their salaries). q On the other hand, when we come to coordinator's question 18,
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"Who makes decisions about student teaching?" only 35.3% report the decisions
are shared equally; 35.3% state the :,ollege, mainly, makes them, and 23.5%
say the school personnel are mainly responsible.

It appears that the centers could profitably examine the issue of the
school-college (or university) partnership, focussing on the question, "What
is the nature of the teacher education partnetip?"

2. Breadth and Variety of Experience

The main information on breadth and variety of training experience
comes from questions 7 and 27 - 30 in the student teacher questionnaire which
deal with the number and grade levels of teachers with whom student teachers
have contact. 42.6% of the students indicate that only one teacher helps them;
33% report two help them. Still, 60.7% of the students say they work with
other teachers frequently-or very frequently. The work is almost always
on one grade level, however, for only 27.7% say they work with other grade
levels frequently or very frequently. The responses show only a little more
variety when it comes to studying other experiences--59% say they study other
teachers frequently or very frequently, but only 33% study other grade levels
as often. Perhaps as a result of this limited exposure, 83% of the student
teachers want to teach the same age group when they get jobs.5

3. Clustering students to build a community

A center is envisioned as an environment in which enough students
may be grouped to 1) provide peer group support and sharing, and 2) to warrant
the full time commitment of a college faculty member. Among center coordinators,
53% report centers training 6-10 students per term, and 35% report centers
training 1-5 students per term. Only 11.8% (2 centers out of 17) had more than
10 student teachers; per term.6 Centers might wish to consider what the optimal
size is for meeting their goals.

4. Roles of center staff members

In the center concept one expects college faculty members to view
themselves as trainers of trainers, working through cooperating teachers to
train student teachers. Cooperating teachers should in turn view themselves
as teacher trainers. The survey did not question subjects about their role
perceptions, but their activities and training has some bearing on identifying
the respective roles. Among center cocardinato...s, 64.7% have had no training for
the coordinator's position; of those loitlo hav; nad training, 50% found it extremely
helpful and 33.3°' found it somewhat helpful. 53% of the coordinators report
that they plan and implement the in-service programs in the school related
to student teaching, and 82% say they hold seminars for cooperating teachers.°
What occurs in these sessions is not clear, however, for 63.8% of the coop-
erating teachers say they were not trained for supervision, 9 and 26.7% of
the cooperating teachers suggest training for cooperating teachers as the
most effective contribution universities could make to help them be more
effective professionals. 'u While many felt a need for training, 51% of tne
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cooperating teachers either could not say what they were unprepared for
or did not feel they ,ere unprepared for any aspect of their responsibility
to student teachers," and 69.1% of the student teachersi0ought their
cooperating teachers were extremely competent with them."'

5. Teacher education continuum

A strong point of the center concept is that it can provide an en-
vironment for teacher education from pre-student teaching field work through
student teaching to in-service education for professional teachers and admi -
istrators. The questionnaires did not deal with pre-student teaching activi as,
but the number of times the need for earlier field experience was mentioned
indicates that most centers do not focus on these activities. On the other end
of the continuum, 41Z of the coordinators say they provide in-service not related
to student teaching" but in responding to what major thing the colleges could
do to help the coordinators be more effective, the sugggstion they made most
often (23.5%) was "provide more meaningful inservice".14 The same suggestion
was made by 10.3% of the cooperating teachers, and reproented their second-
highest choice, after training as cooperating teachers. 1° The ability to
utilize the teacher education center for training at all levels may depend to a
great extent on clarification of the nature of the school-college partnership
mentioned in item one.

B. The Student Teaching Experience

1. Student Teacher Satisfaction

Students overwhelmingly liked their student-teaching experience with
66% answering they "definitely" liked it, and 25% answering "somewhat".1
What they liked best about it was their cooperating,teacher; this was offered
as the best liked aspect by 37% of the respondees." They found the cooperating
teacher to be extremely helpful (72.3%), extremely competent in tRaching
(75.5) and extremely competent with the student teacher (69.1%).1°
92.6% felt that the amount of responsibility given to them was just dbout right. 19

As one would expect, the need for more training for cooperating teachers
was felt by the cooperating teachers themselves or by '.he center coordinators,
but never suggested by the students.

2. Coordinators' time commitment

In operating the centers, 35.3% of the coordinators report spending
up to 20% of their time on.duties related to student teachers and/or cooperat-
ing teachers, and another 35.3%,Rf the coordinators report spending 20 to 40%
of their time on these duties. Coordinators tend to see this time as
insufficient, for, when asked what one thing the school could do to help them
be more effective, 23.5% answered that it could provide more release time,
and 17.6% said that it could provide more time to work with student teachers
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and cooperating teachers.2°

3. The Field Experience Component

One change which all three groups agreed on was the need for
more and better field experience to start earlier in the students'
education. As one student put it, "Student teachers [should] be mgre
prepared in practical matters before stepping into the classroom"."
A cooperating teacher thought earlier classroom exposure was important
because, "a student should be in the position earlier in his sch9Qling
to determine if teaching is what he truly wants and can do. ..."44
Testing one's interest and developing more practical competence were
commonly cited reasons for wanting earlier field experience. Earlier field
experience is also supported by students' responses on the utility of their
education courses. 36.2% said the courses were somewhat helpful 21.3% were
neutral about them, and only 14.9% found them extremely helpful." On the
other hand, after entering student teaching, 61.7% of ,,the students found
the content of the education courses core meaningful.44 This result indicates
that the field experiences and methods courses reinforce each other. Bring-
ing them into a closer relationship might increase the satisfaction with
the total teacher education process.

4. Competence in student teaching

At the start of student teaching, 39.7% of the cooperating teachers
found their student teachers very well prepared; 23.3% thogght they were
somewhat well prepared, and 22.4% gave a neutral response. 43 While 95.7%
of the students felt competent in content26 only 31% of the cooperating
teachers found them extremely knowledgeable in subject matter, and 52.6% found
them somewhat competent.27 In relating to kids, 43.1% of the cooperating
teachers foupg their students extremely good and 34.5% thought they did
fairly well."' They

saw them relating slightly bettftr to adults, with 49.1%
responding "extremely well" and 34.5% "fairly well." These responses
may relate to the above considerations concerning prior preparation, and
the positive responses might be increased by earlier field experience and
counselling of education majors.

5. Seminars

The seminar is required with student teaching but while 66%
of the students definitely liked student teaching, only 6.4% found the
seminars extremely useful, and only 2n felt they were able to share experiences
heavily with other student teachers. 50% felt they shared experiences
a moderate amount, and 27% felt they had no opportunity to share experiences.
59.6% thought the seminar somewhat useful, and 33% said it was not at all
useful." In other words, in regard to both sharing opportunities and
utility, the number of students reporting no benefit exceeded the number report-
ing heavy benefits.
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The individual center data gives some indication that on-site
seminars are more successful than seminars at the college--possibly
because the on-site seminars Involve students at only one location
and can focus more directly on a shared experience. On the other hand,
there is a good deal of variation in responses among the different on-site
seminars.

6. Effect of Student Teaching Experience

By and large the student teaching experience tends to confirm
or intensify prior expectqtions. 69.1% of the student teachers found the
schools as they expected, and their concept of kids unchanged.32
Largest changes came in the student tethers' concepts of themselves, where
30.9% found themselves more confident," and in the concept of teaching,
where 25.5% found it more demanding than they had expected. Cooperating
teachers were also confirmed in their educational philosophies. 16.4%
did not respond to the question on how their philosophies had changed,
45.7% said there was no change, and 12.1% thought the experience with student
teachers had broadened their philosophies.

C. Meeting Professional and Community Needs

1. The Communities receiving new teachers.

The Teacher Education Centers studied are preparing students to
teach in suburban schools. 76.6% of the student teachers are injuburban
schools, 13.8% in urban schools, and 5.3% in inner city schools." These
are much like the elementary and secondary schools they attended: 55.3%
went to suburban'schools and 25.5% went to urban, non-inner city schools.37
The students wish to stay in similar schools: 55.3% prefer suburban teach-
ing jobs, 16% prefer,surban, non-inner-city jobs, and only 4.3% seek inner-city
teaching positions.J6 Both the students and their cooperating teachers
consider the new teachers best prepared for suburban schools and then, in
order, they are prepared for urban, rural, and inner city situations.
Cooperating teachers fiqg fewer students "very well prepared" than students re-
port in every category.'"

The largest number of students (37.2%) chose their schgqls because
they were convenient and they liked them. 30.9% had no choice. gu Only
a few chose the school because of a training goal, such as wanting an open
school. A few students wanted a particular cooperating teacher. One did
choose an inner-city school because he wanted that experience, and another
chose the only schogl approved of by the university that had majority black
student population.'" If needs for non-suburban schools are going to be
met, the students will obviously require a heavy amount of planned exposure
to inner-city and rural schools and encouragement to take student teaching
in such schools.
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2. Community Relations

Despite increasing interest in community schools and community
participation in the schools, only 18% of the student teachers are extremely
aware of -ommunity resources, and 22% are not at all aware.42 This contrasts
markedly with the 50% who are extremely familiar with resources in their
schools.43 This suggests the need for further exploration of school-
community relationships within the teacher education process.

D. Implications for Action

1. Center staffs (coordinator, cooperating teachers, and related school
and college personnel) should define more clearly the Teacher Education
Center model they are working toward. They should consider particularly the
nature of the partnership they desire, the respective roles of center staff
members, and the optimal size of the center. The Cleveland Commission on
Higher Education could support this effort by providing resources--written or
personal--on alternative models and their implications.

2. Considerable attention and planning should be given to starting signifi-
cant classroom experiences as early as the freshman year. Methods courses
should be revised and correlated with the field experience. These field
experiences could provide a basis for students to choose student teaching
assignments with more consideration of their personal learning goals instead
of depending on less educationally signficant criteria, such as convenience.

3. In as much as the student teaching experience appears to set expecta-
tionc and preferences, consideration should be given to expanding student
teacher experiences in regard to grade levels, teaching styles, and learning
environments. Special efforts should be made to develop centers with inner-
city schools. The Cleveland Commission on Higher Education could help seek
inner-city sites and help establish school-college relationships.

4. Centers should reexamine their seminars and find ways to relate
them to student teacher needs. One approach which they should consider are
on-site seminars planned by the student teachers.

5. Means should be developed to involve community people in the center
and to involve student teachers in the community--at least to the extent that
the students can use community resources in their teaching.

The Center Evaluation Process

A. The Questionnaires

Some changes in the questionnaires would clarify the meaning of questions,
simplify tabulation, and assure that the tabulations accurately reflect the
individual answers.



The following general principles should guide revision of the
three questionnaires:

1. The center concept should be reflected in questions and
in answer choices. Many questions force distinctions
between school and college or university without providing
for "center" as an alternative. Also, some of the questions
are difficult for centers where students and cooperating
teachers are in other than a 1:1 relationship.

2. In questions where answers fall on a scale, the scale should
be revised from a point on a line to a choice of words which
will be maintained in the tabulation.

3. Open-ended questions should be avoided as much as possible,
since the information they provide is difficult to group
and utilize for purposes of improving teacher education.
While open-ended questions might be justified in the first
questionnaire in order to establish a list of meaningful
choices, future questionnaires should be designed to force
choices. Open-ended questions could continue to be used
when new questions are being tested as additions to the
questionnaire; the following year the new question would be
incorporated as a forced choice question with the selection
of the choices coming, at least partly, from the previous
year's answers.

4. The next questionnaires might well reflect the view of one
student teacher who said, "Terms such as 'kids' and 'flunky'
don't sound very good."

An appropriate role for the Cleveland Commission on Higher Education
would be to revise the questionnaires yearly, with the advice of The
Teacher Education Centers Coordinating Committee. In addition, the Commission
should distribute the questionnaires, when directed by the TECCC;
evaluate the collective data; and circulate the tabulations and over-all
evaluation report.

2. Center Evaluation of the Data

Each ccAter must feel confident of its goals, --of the model it has set
for itself--in order to have criteria by which to judge the data provided
by the questionnaires. This is another reason for individual centers to
spend some time focusing on self-definition. Where discrepancies between
goals and reality occur, the center needs to find means to bring them closer
together. Before the staff can decide on a plan of action, more information
may be necessary. Part of the analysis, therefore, involves determining what
further information the individual center needs and how it should obtain
that information.
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Most of the data will not be useful for program improvement until the
center personnel can answer the questions, "What does it mean?" or "Why
is it this way?" as well as, "Is this what we want to happen?" For example,
why do most student teachers want to continue teaching in schools and grades
similar to those of their student teaching experience? Is it because they
chose their student-teaching experience based on strong knowledge of them-
selves and the schools, or is it because their student-teaching class is
all they know? Or, to take another example, is it desirable that, for
many students, their concept of themselves did not change during student
teaching? Were they so well-aware of themselves before, or did they simply
not receive any help toward increasing self-knowledge. Likewise, is it a
strength or a weakness that the educational philosophies of cooperating
teachers did not change as a result of working with a student teacher?
A desirable outcome in the data cannot be accepted at face value; it is
truly desirable only if it is the product of underlying conditions desired by
the center.

Once the center identifies necessary changes, it enters into a new
program planning phase. It might wish to go beyond its current personnel for
help in program improvement. For instance, if the problem involves how to
make the seminar more useful, past or present students should help plan improve-
ments. Perhaps the students should run the seminar, or at least participate
in its organization. If the center wants to work on its relationships with
the community, then community people should participate in program planning.
Thus regular evaluation becomes a recurring phase in the process of center
development.

In order to assist centers in using their evaluation data for development
purposes, the Cleveland Commission on Higher Education could sponsor workshops
on the analysis and interpretation of such data. The workshops could utilize
case studies from other situations and simulations of decision-making based
on survey data to help the participants sharpen their evaluation skills. At
least two people from each center should participate in such a workshop.
They might then conduct a similar workshop for their own center members.

As centers change and improve their programs, they will, in turn, need
to ask new questions in their surveys. Thus, having a means for regularly
revising the questionnaire takes on added importance.

Conclusion:

The 1972 Survey of Teacher Education Centers in Greater Cleveland tested
a method of evaluation Oich, after some adjustments are made, and after an
evaluation plan is completed, can function on a regular basis with a small
amount of professional support from the Cleveland Commission on Higher Education.
The survey also pinpointed areas within teacher education which require atten-
tion and improvement. While each center must attend to these in accordance
with its own image and goals, the Teacher Education Centers Coordinating Committee
and the Cleveland Commission on Higher Education can provide means for exchang-
ing experiences and resources and for bringing in expertise related to the
concerns of both small groups of centers and the total center movement in
Greater Cleveland.
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Notes on Chapter III

1
CC - question 9

2
CC - question 12

3
CT - question 15

4
CC - question 8

5
ST - question 16

6
CC - question 1

7
CC - question 3

8
CC - question 5

9
CT - question 2

10
CT - question 25

11
CT - question 24

12
ST - question 5

13
CC - question 5f

14
CC - question 14

15 CT - question 25

16
ST - question 1

17
ST - question 2

18
ST - question 5

19
CC - question 4

20
CC - question 16

21
ST - Verbatim responses, p. 15

22
CT - verbatim responses, p. 7

23
ST - question 23

24
ST - question 24

25
CT - question 17

26
ST - question 38a

27
CT - question 6

28
CT - question 7

CC:

CT:

ST:

KEY

Center Coordinator Questionnaire

Cooperating Teacher Questionnaire

Student Teacher Questionnaire

29
CT - question 8

3DST - questions 4 c & d.

31
ST - question 25

32
ST - question 33

33
ST - question 34

34
ST - question 26

35
CT - question 22

36
ST - question 43d

37
ST - question 43c

38
ST - question 21

39
CT - questions 13a-d; ST questions 13 a-d

40
ST - question 31

41
ST - verbatim responses, pp. 22-26

42
ST - question 40

43
ST - question 39
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Coordinator Questionnaire

DIRECTIONS: Complete as soon as possible after receipt and return to
Questionnaire Project, Cleveland Commission on Higher Education,
1367 E. 6th Street, Cleveland, Ohio 44114.

1. How many student teachers are you responsible for per term?

2. How many cooperating teachers are you responsible for per term?

3. Have you had any course work, workshop or formal training on being a
coordinator? ( ) YES ( ) NO

If es; How would you rate the usefulness of the training?

1 Somewhat helpful
Extremely helpful

(

( ) Not at all helpful

4. What percentage of your time is spent on duties related to student
teachers and/or cooperating teachers?

i 200 : 401

( ) 40 - 60%
.60 - 80%
80 -100%

5. Do you engage in any of the following teacher training activities?

YES NO
a. Teach any courses at a college or university ( ) ( )

b. Plan the in-service programs in your school
related to student teaching

( ) ( )
c. Implement the in-service programs in your

d. Hold seminars for student teachers
e. Hold seminars for cooperating teachers H H

school related to student teaching

f. Provide in-service training not related to
student teaching

( ) ( )

6. Have you suggested changes in the teacher preparation system?
( ) YES ( ) NO If yes; What was the response?

7. What changes in the teacher preparation system, would you make if you could?
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8. Is your supervisory work part of graduate studies or some other program
for which you are not paid. ( ) YES ( ) NO If No, by whom
are you paid for your services?

College or universities
School District

9. Do you assign student teachers to cooperating teachers?
( ) YES ( ) NO If not; Who does

10. Were others expectations of you made clear before you began?
( ) YES ( ) NO

11. Do the college or university and the school have a mechanism for
cooperatively determining general policy?
( ) YES ( ) NO If estxTo.etr; extent is it useful.

(

Somewhat useful
( ) Not at all useful

12. How were cooperating teachers chosen, and by whom?

13. Which colleges or universities send student teachers to you?

1.

2.

3.

14. What one major thing could the colleges or universities do to help
you be more effective in your job?

15. What one major thing could your school do to help y.0 be more effective
in your job?

16. What one major thing could you do to help you be more effective in your
job?
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17. What type of school are you involved with?

( ) Rural
) Suburban

( ) Urban (other than inner city)
( ) Inner city

18. Who makes the decisions about student teaching?

( ) Mainly by college or university?
( ) Mainly by school personnel?
( ) Shared approximately equally?

If shared describe how this is accomplished.

19. Does your school have a joint college or university/school district
committee? ( ) YES ( ) NO

20. Convents about this questionnaire or items on it. Include questions which
should have been asked.
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TABULATION OF RESPONSES TO

THE

COOPERATING TEACHERS SURVEY - SPRING 1972

Conducted By The

TEACHER EDUCATION CENTERS COORDINATING COMMITTEE

As part of the SITE Project

Funded by a Grant from the

MARTHA HOLDEN JENNINGS FOUNDATION

In Manch of 1972 the Teacher,. Education CenteAA Coordinating
Committee conducted a queAtionnaike Atudy Atudent teacheAA and
cooperating teachem Jtom teacheA education centeAA opeAating in
the Greaten Ctevetand mea. Ve4batim 4e00,1406 a.e aVaitabte in a
Aepartate upon t. TIU4 AepoAt puaenta the tabulation o AeAponAeA
ifum cooperating teacheAA. ReAponAed PAM Student TeacheAA arce
ava2Labte in a AepaAate nepord.

Cleveland Commission on Higher Education

Cleveland, Ohio

April, 1972
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Greater Cleveland Teacher Education Centers
Coordinating Committee

STUDENT TEACHER QUESTIONNAIRE

Dean Student Teacher Respondent;

As pant e4lioAth to support the IcuAtheA devetopment
a netwohh o6 outstanding teacher education centers in Greaten

Ctevetand, the GCTEC Coordinating Committee sponsors a 6eedback
system based on questionnaines to student teachers, cooperating
teacheAs, centeA comdinatou, and center-Aetated cottege/univeraity
peonnet. The data requested on the quehtionnaiAe addressed to
you wilt be ptocehhed and AepoAted in appAopAb2te ways to pAotect
the anonymity o6 act nespondents. Each centers and sponsoAing
institution wite Aeceive AepoAts giving aummaAies oi data peA-
t4ining to theiA Aespecave spheres o6 activity and total summaries
o6 metAopotilan-wide data. These data wite be avaitabte tioA tocat
center evatuation and planning. YOWL candid responses are hoticited.
your gAaciousness in responding .immediately c,s deeply appAeciated.

Ptease complete this tioAm within the cu&Aent week and return
in the enclosed envetope to:

Cleveland Commazion on HigheA Education
1361 East Sixth Street
Ceevetand, Ohio 44114

We hinceitety appreciate youA coopeution in pAoviding data
upon whLch pLani ion impuved centeA opmationh can be buitt.

Task Farce on Feedback IntioAmation System
Greater etevetand Teacher Education Centers

CooAdinating Committee



Greater Cleveland Teacher Education Centers Coordinating Committee

STUDENT TEACHER QUESTIONNAIRE

DIRECTIONS: Complete during the current week and return to: Cleveland
Commission on Higher Education, 1367 E. 6th Street,
Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

1. How much did you benefit from your student teaching experience?

( ) Extremely
( )* Moderately
( ) Slightly.

( ) Not at all

2. From which one of the following aspects of your student teaching experience
did you benefit most?

( ) Cooperating teacher(s)
( ) Pupils
( ) School environment
( ) Seminars
( ) Fellow student teachers
( ) Other,

3. From which one of the following aspects of your student teaching experience
did you benefit least?

) Cooperating teacher(s)
) Pupils
) School environment
) Seminars

Fellow student teachers
Other,

4. While doing your student teaching, did you attend seminars?

( ) YES ( ) NO ( If NO, go to Question 9)

5. Where were the seminars held?

( ) At student teaching site
At college or university
At another school
Other,

6. Who conducted the seminars?

Collegee:r.sgnliversity person
School

Center coordinator
( ) Other,



.7

L

7. Check those topics below which were included in the seminars:

( ) Educational philosophy
( ) Solving discipline problems
( ) Technical and clerical problems of the student teaching itself
( Job placement discussion

Review of instructional techniques
) Evaluation of individual student teachers
) Other,

8. How would you rate the usefulness of the seminars?

( ) Extremely
( ) Moderately
( ) Slightly
( ) Not at all

9. To what extent were you able to share experiences with other student
teachers?

1

) Extremely
) Moderately

( ) Slightly
( ) Not at all

10. How many teachers regularly helped You?

( ) One

( ) Two
( ) Three
( ) More than three

11. Did the teachers work with you as a team?

)) MS

12. How helpful was (were) the teacher(s) who worked with you?

( ) Extremely
( ) Moderately
( ) Slightly
( ) Not at all

13. How competent was (were) your cooperating teacher(s) in his/her (their)
teaching?

( ) Extremely
( ) Moderately
( ) Slightly
( ) Not at all

14. Who was responsible for final evaluation of your work as a student teacher?

( ) College or university person
) School person
) Center coordinator

( ) All of the above
( ) Other,
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15. How much feedback did you get about your student teaching performance?

( ) Great deal
( ) Moderate amount
( ) Very little
( ) None

16. To what extent was the feedback helpful to you?

) Extremely
) Moderately
) Slightly

( ) Not at all

17. Before you begin student teaching, were you aware of the expectations for
student teaching as held by - -

Extremely Moderately Slightly Not at all

( ) ( ) ( ) - -The college or university?

( )

i

( ) ( ) - - The cooperating teacher?
( ( ) ( ) - -The center coordinator?

( ) ( ) - The school?

18. Are you now aware of the expectations for student teachers as held by - -

Extremely Moderately Slightly Not at all

( ) - - The college or university?
( ) The cooperating teacher?
( ) The center coordinator?
( ) The school?

19. Do you feel that you were unfairly used for your services while the
school and university were unduly benefiting?

( )

( ) NO

YES

20. How do you feel about the amount of teaching responsibility you had,
was it - -

) Too much responsibility?
) About right?

( ) Too little responsibility?

21. To what extent were you involved in determining your teaching responsibilities?

( ) Extensivley
( ) Moderately
( ) Slightly
( ) Not at all

22. Do you plan to be employed as a teacher in the next two years?

( ) YES

( ) NO
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23. Did your student teaching experience change your mind about teaching?

) YES
) NO

24. In which area(s) do you feel you need more help before assuming full teach-
ing responsibilities?

( ) Subject matter knowledge
Classroom management
Human relations
Evaluation of pupil progress

( ) Group instructional techniques
( ) Individualized instructional techniques
( ) Other,

25. In what type of school setting do you feel most prepared to teach?

( ) Rural school
( ) Suburban school
( ) Outer city school
( ) Inner city school

26. In what type of school setting do you feel least prepared to teach?

) Rural school
) Suburban school
) Outer city school
) Inner city school

27. In what type of instructional setting would you feel most prepared to teach?

) Open space/pod
) Differentiated staffing
) Self-contained classroom
) Team teaching

28. In what type of instructional setting would you feel least prepared to teach?

) Open space/pod
) Differentiated staffing
) Self-contained classroom
) Team teaching

29. What do you think your chances are for obtaining a teaching job?

) Already hired
( ) Good
( ) Fair
( ) Poor

30. Did you have a choice between student teaching in the tradijonal placement
with a single teacher and being assigned to a center?

( ) YES
( ) NO (If NO, skip to Question No. 33).
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31. What influenced your choice?

( ) Pre-student teaching field experience in center
( ) Convenient location
( ) Suggestion of the college
( ) Desire to work more closely with other student teachers
( ) Particular program at the school involved
( ) Possible advantages of the center
( ) Other,

32. Would you choose the same center all over again?

NOS

33. Where did you have your pre-student teaching field experience?

(

At this center
At another center

( At a non-center school
( ) Other,

34. How much pre-student teaching field experience did you have?

( ) 60 hours or more
( ) 40 - 59 hours
( ) 20 - 39 hours

10 - 29 hours
Less than 10 hours

35. To what extent did your pre-student teaching field experience help prepare
you for your student teaching this term?

( ) Extremely
( ) Moderately
( ) Slightly
( ) Not at all

36. To ghat extent in your student teaching experience were you able to utilize
concepts and skills learned in education courses?

( ) Extensively
( ) Moderately
( ) Slightly
( ) Not at all

37. Do the experiences in your education courses have more meaning now?

( ) YES
( ) NO

38. During your student teaching, how much has your concept of a teacher's role
changed?

Extremely
Moderately

( Slightly
( ) Not at all
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39. During your student teaching, how much time on the average did you spend
in preparation each day?

( ) More than two hours
( ) One - two hours
( ) Less than one hour

40. To what extent did you work with teachers other than your cooperating
teacher or team?

( ) Extensively
) Moderately
) Slightly

( ) Not at all

41. How helpful to you was the center coordinator?

( ) Extremely helpful
) Somewhat helpful
) Not at all helpful

42. How much contact did you have with parents of students during your student
teaching experience?

( ) Full responsibility for parent conferences and reports of student
progress

( ) Shared responsibility with cooperating teacher
( ) Cooperating teacher maintained parent contact
( ) No parent contact involved during teaching period

43. Do you like the thought of being a teacher now more or less than before
student teaching?

( ) More
( ) About the same
( ) Less

44. Do you like pupils now more or less than before student teaching?

( ) More
( ) About the same
( ) Less

46. To what extent did you become familiar with resources available in your
school?

) Extremely
) Moderately

( ) Slightly
( ) Not at all

47. To what extent did you become familiar with resources available in the
community"

( ) Extremely
( ) Moderately
( ) Slightly
( ) Not at all
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48. How would you describe the school setting where you did your student teaching?

( ) Rural

( ) Suburban
( ) Outer city
( ) Inner city

49. Was your school:

( ) Public?
( ) Private/Parochial?

50. Your student teaching was done on what level?

( ) High School
( ) Middle School/Junior High
( ) Upper Elementary
( ) Preschool/Early Elementary

51. How many other student teachers were in the same school while you were there?

( ) More than 20
) 10 to 20

( ) 5 to 10
( ) 0 to 5

( ) No others

52. What is your age?

( ) LC - 21

( ) 22 - 23
( ) 24 - 25
( ) Over 25

53. What is (are) the name of the school(s) you did your student teaching in?

54. What college or university are you attending?

Comments about this questionnaire or items on it.

Include questions which should have been asked.



Greater Cleveland Teacher Education Centers
Coordinating Committee

COOPERATING TEACHER QUESTIONNAIRE

Deo_ Coopeuting Teachet Respondent:

As part o6 its e66oAth to huppoAt the 6uAtheA development
o6 a netwoAk o6 outstanding teachex education centers in Greaten
etevetand, the GCTEC Coordinating Committee sponsou a 6eedback
system based on questionnaiites to student teachem, coopeuting
teachens, center cootdinatou, and centeA-Aetated catege/univethity
peAhonnet. The data Aequested on the questionnabte addAessed to
you wilt be pAoceshed and AeroAted in appAopAiate ways to pAotect
the anonymity o6 act respondents. Each center and hponhohing
inhtitution we receive reports giving sumnwries oi data pa-
taining to than. respective spheres o6 aeti.vity and total summaAits
o6 metAopotitan-wide data. These data wife be avaitabte 6oA tout
center evatuation and panning. your candid Aesponheh are solicited.
Sioux graciousness in responding immediatety deepty appreciated.

Please complete this 6oAm within the cut/cent week and return
in the enclosed envelope to:

Ctevetand Commission on HigheA Education
1367 East Sixth Street
Ctevetand, Ohio 44114

We hincetety appreciate your coopeution in pAoviding data
upon which ptans 6oA .improved centek °potations can be built.

Task Nome on Feedback In6oAmation System
Greater Cleveland Teacher Education Centers

Coordinating Committee



Greater Cleveland Teacher Education Centers Coordinating Committee

COOPERATING TEACHER QUESTIONNAIRE

DIRECTIONS: Complete during the current week and return to: Cleveland

1. How much
(supervising)

Commission on Higher Education, 1367 E. 6th Street,
Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

did you like your experience this term as a cooperating
teacher?

20-1 ( ) Definitely liked
2 ( ) Liked somewhat
3 ( ) Neutral
4 ( ) Disliked somewhat
5 ( ) Definitely disliked

2. What was there about your cooperating teacher experience this term that
you particularly liked the most? (Choose one)

22-1 ( ) Student teacher(s)
2 ( ) Financial remuneration
3 ( ) Center coordinator
4 ) University supervisor
5 ) Sharing teacher duties
6 ) Other

3. What was there about your cooperating teacher experience this term that you
liked the least? (Choose one)

23-1 ( ) Student teacher(s)
2 ( ) Amount of financial remuneration
3 ( ) Center coordinator
4 ( ) University supervisor
5 ( ) Sharing teacher duties
6 ( ) Other

4. How many student teachers did you work with either alone or as a part of a
team during this term?

24-1 ) More than 4
2 ) 4
3 ) 3

5. For how many student teachers this term did you have sole responsibility?

25-1 ( ) More than 3

4 ( 1

5 ( ) 0
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6. Did you work on a teaching team this term which shares supervision of
student teachers?

26-1 ( ) YES
2 ( ) NO

7. How much prior notification did you have that you would have a student
teacher this term?

27-1 ( ) More than 2 weeks notice
2 ( ) 1 - 2 weeks notice
3 ( ) 1 - 5 days notice
4 ( ) No prior notice

8. By whom were you first notified that you would have responsibility for a
student teacher this term?

{) A college/university person
) A school administrator
) A student teacher

( ) The center coordinator

9. Did you ask for a student teacher this term?

) YES
) NO

10. For how many student teachers did you have responsibility the previous term?

( ) More than 3

2

( ) 1

( ) None

11. How many college/university students in pre-student teaching field experience
did you work with this term?

( ) More than 3

( 3

2

1

None

12. From whom did you receive assistance relating to your role as a cooperat-
ing teacher this term? (Choose as many as applicable)

( 7hsectZleVnclitl=

A college/university person

Other

( ) No one
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13. As a group, how do you rate the student teachers you worked with this
term?

Outstanding Adequate Less than
Satisfactory

( ) 3 ( ) Knowledge of subject matter

1 )

3 Ability to relate to pupils
) Ability to relate to adults

14. Before you be an this term were you aware of the expectations for a cooperat-
ing teacher as held by - -

Extremely Moderately Slightly Not at all

1
(

(

(

15. Are you now aware of the expects.:: as for a cooperating teacher as held
by - -

Extremely Moderately Slightly i A at all

33-1

34-1

35-1

(

(

(

)

)

2

2

36-1

37-1

38-1

39-1

(

(

(

(

)

)

)

)

2

2

2

2

)

)

)

)

3

3
3
3

(

(

(

(

)

)

)

,

4

4
(

(

)

)

- - The college/university?
The school?

- The student teacher?

The center coordinator?

40-1
41-1

42-1

43-1

( ) 2

2

2

2

(

(

(

(

)

)

)

)

3

3

3

3

(

(

(

(

)

)

)

)

4

4
4

4

( )

)

)

)

- - The college/university?
- - The school?
- - The student teacher?
- - The center coordinator?

16. On the average, to what extent was (were) your student teacher(s) pro-
fessionally prepared to begin student teaching?

44-1 ( Extremely
2 ( Moderately
3 ( Slightly
4 ( ) Not at all

17. To what extent now is (are) your student teacher(s) prepared to assume
the role of a regular teacher?

45-1 ( ) Extremely
2 Moderately
3 Slightly
4 Not at all

18. What devices did you use to provide feedback to student teachers about their
teaching behaviors? (Choose as many as applicable)

46-1 ( ) Checklists
2 ( ) Rating scales
3 ( ) Anecdotal reports
4 Conferences
5 Video -tape
6 Audio-tape
7 ( ) Other



-4

19. How are you compensated for your work with student teachers?

YES NO

( ) ( ) Released time
) ( ) Stipend or honorarium

( ) ( ) Waiver of college tuition
( ) ( ) Professional growth

20. Do you use an established schedule of experiences for student teachers?

( ) YES

) O
21. How was the

N
schedule of experiences for your student teacher decided?

( ) Pre-established through past experience with student
teachers at your school

( ) Decided jointly by cooperating teacher and student teacher
( ) Established by the college program

) 'Established by the student teacher
) Other

22. How helpful to you was the center coordinator?

( ) Extremely
) Moderately
) Slightly
) Not at all

23. To what extent do you believe the pupils benefitted from having a student
teacher?

( ) Extremely
( I Moderately
( ) Slightly
( ) Not at all

24. To what extent did you benefit from having a student teacher?

Extremely
Moderately

( )

( ) Not
Slightl

at ayll

25. Did you participate this term in any courses/workshops/seminars or other
formal training related to your role as a cooperating teacher?

( ) YES
( ) NO (If NO, skip to Question No. 27)

26. How useful was this training?

Extremely
Moderately
Slightly
Not at all
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27. Have you had any previous training as a cooperating teacher?

( ) YES
( ) NO

28. How well prepared do you feel you are for the tasks of being a cooper-
ating teacher?

( ) Extremely
( ) Moderately

Slightly
Not at all

29. In what aspect of student teacher supervision do you feel you need help
the most? (Choose only one)

( ) Evaluating student teachers
( ) Subject matter knowledge

Understanding
new %clagincguitteucgiq

) Handling emotional problems
) Counseling on discipline problems

techniques

i

) Relating to education courses
) Other

30. What would be the most effective contribution the school or universities
could make to help you be a more effective cooperating teacher? (Choose only one)

( ) Increased financial remuneration
( ) Tuition waivers for graduate courses
( ) Inservice help

Sharing research results
More released time
Materials and equipment

( ) Clearer guidelines
( ) More effective communication
( ) Other

31. How were your student teachers this term accepted by faculty in your center?

Extremely well accepted
Moderately well accepted
Simply tolerated

( ) Rejected

32. How were your student teachers this term accepted by pupils in your center?

?Extremely well accepted
Moderately well accepted

( ) Simply tolerated
( ) Rejected



33. What is your age?

( ) Under 30
) 30 - 39(

) 40 - 49

( 2 or5over

34. What is the name of your school

35. How many years of teaching experience do you have?

( ) 1 - 4

( ) 5 9
( ) 10' -14
( ) 15 - 19
( ) 20 or over

36. What is the highest degree you hold?

( ) Bachelor
( ) Master
( ) Master plus 30
( ) Doctorate

Comments on this questionnaire or items on it.
Include questions which should have been asked.



Greater Cleveland Teacher Education Centers
Coordinating Committee

CENTER-RELATED COLLEGE/UNIVERSITY PERSONNEL QUESTIONNAIRE

Veat Cattege/UniveAAity Respondent:

As pant o6 its elilioAtA to suppoxt the &oaken development
o a netahh o b outstanding teachet education centehs in Gheateh
Cleve. and, the GCTEC Coordinating Committee AponAoAA a Feedback
system based on queAtionnaiAeA to student teachers, coopeAating
teacheAs, center cootdinaloAA, and center- ,elated cottege/univeuity
personnel. The data. requested on the queAtionnaiAe addressed to
you wilt be phocessed and twitted in apphophiate ways to protect
the anonymity o6 att uspondents. Each centen and sponsohing
institution wilt teceive 'cepa/Its giving mum/cies o6 data pm-
Zaining to theiA Aespective sphehes o6 activity and total mummies
o6 metAopotitan-wide data. The data, will be avaitabte tocat
centeh evaluation and planning. Vouh. candid hesponses a,e soticited.
Vault ghatiousness in Aesponding immediatety is deeply appheciated.

Reuse complete .this ioAm within the cuhAent week and tetuAn
in the enctoAed envelope to:

Ceevetand CommiaAion on Highex Education
1367 East Sixth Street
Ctevetand, Ohio 44114

We sincenety appheciate your coopeAation in pAoviding data
upon which peanA 0Abnooved centeA opeAationA can be 'mitt.

Task Race on Feedback InpAmation System
Gheatet Ctevetand Teacheh Education Centers

CooAdima* Committee



Greater Cleveland Teacher Education Centers Coordinating Committee

CENTER-RELATED COLLEGE/UNIVERSITY PERSONNEL QUESTIONNAIRE

DIRECTIONS: Complete during the current week and return to:
Cleveland Commission on Higher Education, 1367 E. 6th Street
Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

1. For how many student teachers were you responsible this term?

) 30 or over
20-29
10-19
1- 9

( ) None

2. For how many Pre-student teaching persons field experiences were you
responsible this term?

( ) 30 or over

IS:199

1- 9

( ) None

3. How many centers did you work with (relate to) tais term?

10three
two

( ) more than three

4. How many cooperating teachers did you work with (relate to) this term?

) Over 15
) 11-15

( ) 6-10
( ) 1- 5

5. What percentage of your time did you devote to activities related to
teacher education centers?

( ) 0-25%
i) 26-50%
) 51-75%

( ) 76-100%

6. Did you engage in any of the following teacher training activities this
year?
YES NO

i( )

Held seminars

sseeMIZ: Porr (:)000ltllitittgsteachers

Held seminars for student teachers
Taught course(s) at a college or university
Planned(or helped plan) in-service programs at center(s)

( ) ( ) Implemented in-service programs at center(s)
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7. How long have you been working with student teachers in your present
capacity?

( ) Less than 1 year
) 1-2 years
) 2-5 years
) Over 5 years

8. How long have you worked with teacher education center programs?

( ) Less than 1 year
) 1-2 years
) Over 2 years

9. Are you a member of a school/college mechanism such as a steering committee
(or team) which makes cooperative teacher education center policy decisions?

( ) YES
( ) NO (If NO, skip to question No. 11)

10. To what extent is this mechanism effective in developing improved center activities?

( ) Extremely
( Moderatelyitl

( Ltgat Yall

11. In what ways are you involved in placing student teachers?

( ) Make recommendations to student teachers
i) Make recommendations to center
) Assign student teachers to center(s)

( ) Nominate student teachers to center(s)
( ) Other,

12. Are you aware of center coordinators' expectations for college/university
support?

( ) Extremely

(( TIlegthtIVY
Not at all

13. Are you aware of cooperating teachers' expectations for college/university
support?

Extremely
Moderately
Slightly
Not at all

14. How effective were the center experiences of your student teacher this term?

) Extremely
) Moderately

( ) Slightly
( ) Not at all
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15. Now did your college orient student teachers for the field experience
in centers?

( ) Nothing special
( ) Special seminar or course
( ) Personal or small group conference
( ) Specific written material
( ) Other,

16. Now effective was the center coordination of student teaching experiences?

( ) Extremely
( ) Moderately

) Slightly
) Not at alT

17. Do you need more help than presently available to you in any of the following
aspects of your relationships to center activities?

Orienting student teachers
Resolving personal conflicts
Evaluating student teacher performance
Planning or conducting student teacher seminars
Planning or conducting in-service activities
Relating student teacher experience to educational theory
Other,

18. Which one thing would be the most effective contribution the school, center
or college /university could make to help you improve your effectiveness
with centers?

Workshops on center programs
Closer cooperation of school personnel
More cooperation from other college/university personnel

) Increased financial remuneration
Clearer guidelines
More material and equipment
More released time from instructional duties
Other,

19. Did you participate this term in the Greater Cleveland Teacher Education
Centers Coordinating Committee?

( ) YES
( ) NO (If NO, skip to Question No. 21)

2C. To what degree were these experiences (or services of the committee) bene-
ficial to you in carrying out your center-related responsibilities?

) Extremely
Moderately
Slightly
Not at all
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21. What kinds of services could such a metropolitan-wide coordinating
committee provide which would facilitate the center programs?

( ) Training for coordinators
( Training for cooperating teachers

Training for college/university center-related personnel
External evaluation

) Information sharing
( ) Consultant services for special problems
( ) Other,

22. What is your role in evaluating student teacher performance?

( ) Personally, evaluate

Cooperatively evaluate with center personnel
Determine evaluation guidelines for others
Cooperatively evaluate with other college personnel

( ) None
( ) Other,

23. Which one do you think benefitted the most from the center operation this
term?

( ) Student teachers
( ) Cooperating teachers

) School environment
) College/university program

( ) College personnel

24. How well prepared do you feel for your responsibilities related to centers?

Extremely
Moderately

( Slightly

( ) Not at all

25. Were changes made this term in any of the following aspects of the under-
graduate teacher education program in your institution which came about
because of, or were influenced directly by, the teacher education center activities?

YES NO
( ) ( ) Pre-student teaching orientation
( ) ( ) Content of methods courses

)) ( ) Content of educational theory courses
( ) Content of subject matter courses

( ) ( ) Sequence of professional courses
( ) ( ) Student teaching prerequisites
( ) ( ) Counselling procedures
( ( ) Post student teaching debriefing
( ( ) Pre-career counseling
( ( ) Student teacher seminars
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26. With respect to decisions made about the student teaching experiences in
your centers how do you feel about the way various views are taken into
consideration?

) About right balance now
) College personnel should have more input

( ) Cooperating teachers should have more input
( ) Student teachers should have more input
( ) Center coordinators should have more input

27. What is your age?

( ) Un.er 30
( ) 30d-39

( ) 40-49
( ) 50-59
( ) 60 or over

28. At what college/university are you employed?

29. How many years have you been in college work?

( ) Under 5 years
( ) 5-9 years

( ) 10-14 years
( ) 15 or over

30. What is your highest Degree?

( ) Bachelors
) Masters
) Masters & 30 Hours
) Doctorate

Comments on questions or items.

Should other questions be asked?



Greater Cleveland Teacher Education Centers
Coordinating Committee

CENTER COORDINATOR QUESTIONNAIRE

Dem. Centex Coordinator Respondent:

A4 pakt 194 U6 e46oxts to 4uppokt the 4uxthex development
oi a netocith o4 outstanding teachers educatZon centers in Greaten
Ctevetand, the GCTEC Coordinating Committee sponsoxs a lieedback
system based on questionnaixt4 to student teachers, coopekmang
teacheA4, center, coondinatoxs, and center- related cottege/univexsity
peuonnet. The data Aequested on the qut4tionmaike addressed to
you will be processed and reported in apycopxiate ways to protect
tip', anonymity soli ate ke4pondent4. Each center and 4pon4oking
institution wife receive kepoAt4 giving 4ummakle4 o4 data pek-
taining to their. ne4pective spheres oi activity and total 4ummakie4
o4 mebtopoUtan-wide data. These data wilt be avaitabte ,or .focal
center evaluation and planning. Yowc candid responses axe soticited.
Your oiciousne44 in responding immediatety is deeply appkeciated.

?tease compeete this 4oxm within the cuAkent week and return
in the enclosed envelope to:

Cleveland Commi4sion on Higher Education
1367 East Sixth Street
Cleveland, Ohio 44114

We 4incenety appxeciate your coopekation in providing data
upon which pans for improved centers opexations can be built.

Task Force on Feedback In6oxmation System
Greaten Cleveland Teacher, Education Centers

Coordinating Committee



Greater Cleveland Teacher Education Centers Coordinating Committee

CENTER COORDINATOR QUESTIONNAIRE

DIRECTIONS: Please complete during the current week and return to:
Cleveland Commission on Higher Education, 1367 E. 6th
Street, Cleveland, Ohio 44114.

Place an "X" in the brackets which best indicate your answers.

1. For how many student teachers were you responsible this term?

20-1 ( ) Over 15
2 ( ) 11 - 15
3 ( ) 6.- 10
4 ( ) 1 - 5

2. How many re-student teaching persons had field experience2 in your center
this term.

21-1 ( Over 15
2 ( 11 - 15
3 ( 6 - 10
4 ( ) 1 - 5

3. For how many cooperating teachers were you responsible this term?

22-1 Over 15
2 11 - 15
3 6 - 10

4 ( ) 1 5

4. Did each of your student teachers work with more than oft cooperating
teacher this term?

23-1 ( ) All did
2 ( ) Most did
3 ( ) Some did
4 ( ) None did

5. Did each of your cooperating teachers work with more than one student
teacher this term?

24-1 ) All did
2 ) Most did
3 ) Some did
4 ( ) None did

6. Did you participate this term in any course work, workshop, seminar or
other formal training related to your role as a coordinator?

25-1 ( ) YES
2 ( ) NO (If NO, skip to Question No. 8).
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7. How useful was this training?

26-1 ( Extremely
2 ( Moderately
3 ( Slightly
4 ( ) Not at all

8. Have you had any previous training as a center coordinator?

271
YESi \Z

9. What percentage of your time this term was spent on duties related to
student teachers and/or cooperating teachers?

28-1 ( ) 0 - 25%
2 ( ) 26 - 50%
3 ( ) 51 - 75%
4 ( ) 76 -100%

10. Did you engage in any of the following teacher training activities this
term?

YES NO
29-1 ( ) 2( ) Teach any courses at a college or university
30-1 ( ) 2( ) Plan the in-service programs at your center (or school)
31-1 ( ) 2( ) Implement the in-service programs at your center
32-1 ( ) 2( ) Supervise regular teachers
33-1 ( ) 2( ) Supervise student teachers
34-1 ( ) 2( ) Hold seminars for_ student teachers
35-1 ( ) 2( ) Hold seminars for regular teachers

11. By whom were you appointed to your position as coordinator?

36-1 ( ) College or university only
2 ( )

3 ( ) Both

School only

12. By whom are you paid for your services as center coordinator?

37-1 ( ) College or university only
2 ( ) School only
3 ( ) Both

13. How long have you served as center coordinator?

38-1 ( ) Less than one year
2 ( ) 1 - 2 years
3 ( ) Over 2 years

14. Do the college/university and the school have a mechanism such as a steering
committee for cooperatively determining policy?

39-1 ( ) YES
2 ( ) NO (If, NO, skip to Question No. 16)
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15. To what extent is this mechanism useful?

40-1 ( ) Extremely
2 ( ) Moderately
3 ( ) Slightly
4 ( ) Not at all

16. In what ways were you involved in the selection of cooperating teachers?

41-1 ( Completely my choices
2 ( Helped with selection
3 Not at all

17. In what ways were you involved in selecting student teachers for the center?

42-1 ) Interviewed Candidates
2 ) Screened list
3 ) Not at all
4 ( ) Other,

18. Are you aware of the college or university expectations for - -

Extremely Moderately Slightly Not at all

43-1 ( ) 2 ) 3 4( ) - - Coordinator?
44-1 ( 2 4( - - Cooperating Teachers?
45-1 ( 2 4( - - Center Program?
46-1 ( 2 3 4( - - Student Teachers?

19. Are you aware of the cooperating teachers expectations for - -

Very much
47-1 ( )

48-1 ( )

49-1 ( )

50-1 ( )

Somewhat Not at all

2(

- Coordinator?
- - College/university?

3( ) - Center Program?

3( ) - - Student Teachers?

20. Are you aware of the student teachers expectations for - -

Very much
51-1

52-1

53-1 (

54-1 (

Somewhat

2(

2(

Not at all
3 )

3(

(

)

3( )

3( )

21. In what type of school setting is your center?

55-1 ( ) Rural
2 ( ) Suburban
3 ( ) Outer city
4 ( ) Inner city

- - Coordinator?

College/university?
- Center Program?

Cooperating Teachers?
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22. What type(s) of student teaching experiences does your center provide?

56-1 ( ) Team teaching
2 )

(SZ-scgancteairedp(c)dclassrooms
4 i ) Other,

23. How did your center orient student teachers to general school policies
and practices?

57-1 Through individual conference with a school administrator
2 . Individually by cooperating teacher
3 Through group seminar
4 ( ) Through printed instructions
5 ( ) No'special orientation

24. Are you a full-time center coordinator or director?

58-1 ( ) YES
2 ( ) NO

25. In what aspects of center coordination do you feel you need help the most?

59-1 ( ) Assigning student teachers
2 ( ) Resolving personal conflicts
3 ( ) Evaluation
4 ( ) Conducting student teacher seminars
5 ( ) Keeping abreast of research
6 ( ) Clerical duties
7 ( ) Providing in-service help
8 ( ) Other,

26. What would be the most effective contribution the school or universities
could make to help yoube a more effective coordinator?

60-1 ( ) Courses/Workshops on teacher supervision
2 ( ) Closer cooperation
3 ( ) Increased financial remuneration
4 ( ) Clearer guidelines
5 ( ) Materials and equipment
6 ( ) More released time
7 ( ) Other,

27. In what ways did the school program benefit from having student teachers
in the building?

61-1 ( Introduction of new curriculum materials
2 ( Direct participation in program planned by center personnel
3 ( Use of materials from data bank or college
4 ( Participation of student teachers in integrated teams with

cooperating teachers
5 ( ) Other,
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28. Did you (or another center representative) participate this term in the
Greater Cleveland Teacher Education Centers Coordinating Committee?

62-1 ( ) YES
2 ( ) NO (If NO, skip to Question No. 30)

29. To what degree were these experiences (or services of the committee)
beneficial to you in carrying out your center-related responsibilities?

63-1 ( ) Extremely
2 ( ) Moderately
3 ) Slightly
4 ( ) Not at all

30. What kinds of services could such a metropolitan-wide coordinating committee
provide which would facilitate your center's program?

64-1 ( ) Training for coordinators
2 ( ) Training for cooperating teachers
3 ( ) Training for college/university center-related personnel
4 ( ) External evaluation
5 ( ) Information sharing
6 ( ) Consultant services for special problems
7 ( ) Other,

31. Is there (could there be) any money available to the center to help pay
for any of the above services?

65-1 ( YES
2 ( NO
3 ( Possibly, but not sure

32. Now helpful to you were the supporting efforts of the college/university
personnel?

66-1 ( ) Extremely
2 ( ) Moderately
3 ( ) Slightly
4 ( ) Not at all

33. What is your age?

67- 1 ( ) Under 30
2 ( ) 30 - 39
3 40
4 50 = /3
5 60 or over

34. What is the name of your center?

35. Now many years of professional experience do you have in education?

3

20 or over.
15 -19 years

68-1 Under 5 years
2 5 - 9 years

10 -14 years



36. What is the highest degree you hold?

69-1 ( ) Bachelor
2 ( ) Master
3 ( ) Master & 30 hours
4 ( ) Doctorate



APPENDIX F

MEMBERSHIP ROSTERS

of the

GREATER CLEVELAND TEACHER EDUCATION

CENTERS COORDINATING COMMITTEE
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Greater Cleveland Teacher Education Centers
Coordinating Committee

Roster of Associate Members
November 1, 1972

1. Ms. Jean Bartoo
Principal

Spruce Elementary School
28590 Windsor Drive
North Olmsted, Ohio
777-7700 Ext. 211

2. Sister Judith Cauley
Principal

Annunciation Elementary School
12913 Bennington Ave.
Cleveland, O. 44135
941-0719

3. Mr. Patrick Dowling
Academic Director
Glen Oak School
Cedar Rd.

Gates Mills, O. 44040
461-7500

4. Dr. Mary Joyce Lunn
Assistant Professor
Bowling Green State U.
8471 Lewis Rd.
Olmsted Falls, Ohio 44138
235-3885

5. Mr. dames H. McConnell
Coordinator
Allegheny College

1330 Cleveland Hts. Blvd.
Cleveland Hts., O. 44121
381-2864

6. Mr. Louis M. Papes
Chairman English Dept.
Padua Franciscan High School
6740 State Rd.
Parma, Ohio 44134
845-2444

7. Mr. Albert G. Zanetti
Beachwood High School
25100 Fairmount Blvd.
Beachwood, Ohio 44122
464-2600

8. Sister Margaret Whittaker
St. Charles School
7107 Wilber Ave.
Parma, Ohio 44129

9. Philip T. Aaron, S.M.

Univ. Supervisor at Hawken Lower School
CWRU
360 E. 185 St.
Clevlantl, Ohio 44119

10. J. W. Goldsbury
Kent State University
115 Luther Ave.
Kent, Ohio 44240

11. Dr. Richard Tirpak
Parma Board of Education

6726 Ridge Rd.
Parma, Ohio 44129

12. Mr. Thomas R. Streifender
Padua Franciscan High School
6740 State Rd.-
Parma, Ohio 44134

13. Mr. Lawrence J. Pizon
Padua Franciscan High School
6740 State Rd.
Parma, Ohio 44134

14. Mr. James J. Pfander
Padua Franciscan High School
6740 State Rd.
Parma, Ohio 44134

15. Sister Ruth Wolfert H.M.
St. John College
Cathedral Square
Cleveland, Ohio 44114

16. Mr. Louis Bragg
Principal
Kirk Jr. High School
14410 Terrace Rd.
E. Cleveland, O. 44112
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17. Mr. James L. Dague
Education Dept.
John Carroll University
North Park.& Miramar
University Hts., O. 44118
491-4331

18. Sister M. Constance, 0.S.U.
St. John College
Cathedral Square
Cleveland, Ohio 44114
771-2388

19. Sister Mary Ciareanne, S.N.D.
St. John College
Cathedral Square
Cleveland, Ohio 44114
771-2388L

20, Miss Louise Bartak
Ass't. Prof. of Education
St. Joh College
Cathedral Square
Cleveland, Ohio 44114
771-2383

21. Mrs. Ruth J. Blanchard
Education Dept.
Case Western Reserve U.
11220 Bellflower
Cleveland; Ohio. 44106
368-2192

22. Rev. Justin Belitz, OFM
Padua Franciscan High School
6740 State Rd.
Parma, Ohio 44134

23. Sister Michele Strayer
17400 Northwood Ave.
Lakewood, Ohio 44107

24. Mr. Philip C. Berger
30395 Lorain Rd.
Cleveland, Ohio 44070

25. Mrs. Pauline Bader
Coe School'

24724 Lorain Rd.
North Olmsted, O. .44070

26. Dr. Robert McNaughton
Dir. Student Teacher Placement
Cleveland State University
Euclid Ave. & E. 24th St.
Cleveland, Ohio 44115

27. Ms. Nancy Truelson, Principal
Butternut School

26669 Butternut Ridge Rd.
North Olmsted, O. 44070

28. Ms. Beverly L. Cheselka
7377 Chateau Drive
Parma, Ohio 44130

29. Mrs. Robert Zollinger
2370 Woodmere
Cleveland, Ohio 44106

30. Dr. W. D. Simmons
401 Educational Bldg.
Kent State University
Kent, Ohio 44240

31. Dr. John Morford

Education Dept.
John Carroll University
North Park & Miramar Blvd.
'Iniversity Hts., Ohio 44118

32. Dr. Richard Kindsvatter
Kent State University
Education Bldg.
Kent, Ohio 44240

33. Dr. Richard Hawthorne
402 Education Bldg.
Kent State University
Kent, Ohio 44240

34. Mr. George M. Khoury
Div. of Personnel

Cleveland City School District
1380 E. 6th St.
Cleveland, Ohio 44114

35. Mr. A. L. Nespeca
Olmstead Falls School District
7890 Brookside Dr.
Olmstead Falls, Ohio 44138
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36. Mr. Alan Shankland
5277 Marian Dr.
Lyndhurst, Ohio 44124

37. Mrs. Connie Whitaker
Principal

Beachwood Middle School
2860 Richmond Rd.
Beachwood, Ohio

38. Mrs. Martha Jane McNeill
Principal

Grant School
1417 Victoria Avenue
Lakewood, Ohio 44107

39. Sister M. Bernadette, O.S.U.
Principal

Immaculate Conception
Superior & E. 40th St.
Cleveland, Ohio

40. Mr. George E. Mills
Principal

John F. Kennedy High School
17100 Harvard Avenue
Cleveland, Ohio 44128

41. Mr. Joseph Mancini
Principal

Lincoln High School
3001 Scranton Rd.
Cleveland, Ohio 44113

42. Brother Thomas Henning
Principal
St. Edward High School
13500 Detroit
Lakewood, Ohio 44107

43. Dr. William H. Greenham
Principal

Shaker Hts. High School
15911 Aldersyde Dr.
Shaker Hts., Ohio 44120

44. Mr. Eugene Wolanski
Principal
South High School
7415 Broadway Avenue
Cleveland, Ohio 44105

45. Dr. Jack Lichtenstein, Principal
Taylor Road Elementary School
2045 S. Taylor Rd.
Cleveland, Ohio 44118

46. Dr. James Rogus
Coordinator of Field Services
Cleveland State University
1983 E. 24th St.
Cleveland, O. 44115

47. Dr. Sandford Reichart
Director of Teacher Education
Case Western Reserve University
Mather Bldg.
Cleveland, Ohio 44106

48. Dr. Wilbur Lewis
Assoc. Super'ntendant
Parma School District
6726 Ridge Rd.
Parma, Ohio 44129

49. Mr. Paul Gallaher, Ex. Dir.
Cuyahoga County Sch. Supt.
Cleveland State University
University Tower - Room 1341
Cleveland, Ohio 44115

50. Mr. Lowell E'e Lutz,Tx. Sec.
North Eastern Ohio Teachers

Assoc.

6500 Pearl Rd.
Parma, Ohio 44129

51. Mr. Paul Hailey, Dir. '

Ohio State Div: of Teacher Ed.
and Certification

Ohio Dept. Bldg. Room 616
Columbus, Ohio 43215

52. Dr. James O'Meara, Exec. Dir.
Cleveland Teachers Union.
Engineers Bldg'.

Cleveland, Ohio 44114

53. Mr. Robert L. Holloway
Superintendent
Beachwood School District
24601 Fairmount Blvd.
Cleveland, Ohio 44122
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54 Dr. Ron Tyrell
Professor
Cleveland State University
Euclid Ave. & E. 24th St.
Cleveland, Ohio 44115

55. Mr. James Douglass
Ass't. Director of Prof.

Field Experiences
Kent State University
Kent, Ohio 44242

56 Sister Mary Irene Kane, O.S.U.
Prim. Teacher - Ass't. Principal
St. Ann School
2160 Stillman
Cleveland, Ohio 44118

57. Mrs. Ernestine Curran
Cooperating Teacher
St. Angela Merici School
20830 Lorain Ave.
Cleveland, Ohio 44126

63. Sister Brigetta Waldren, OSU
Teacher - Assistant Principal
Immaculate Conception School
4129 Superior Avenue
Cleveland, Ohio 44103

64. Sister Dorothy Bondi
Assistant Principal
St. Francis de Sales School
5849 State Road
Parma, Ohio 44134

58. Sister M. Constance, O.S.U.
Assoc. Prof. of Music
St. Francis de Sales Elementary School
1033 Superior Ave.
Cleveland, Ohio 44114

59. Sister Mary Lucia, S.S.J.
Teacher
St. Monica School
13643 Rockside Rd.
Garfield Hts., Ohio 44125

60. Mary Trolio
Assoc. Prof. of Music
St. John College
Cathedral Square

. Cleveland, Ohio 44114

61. Sister M. Luanne Burrige, CSA
Assistant Professor
St. John College-St. Luke School
1033 Superior Avenue
Cleveland, Ohio 44114

62. Miss Kathleen Brennan
Teacher
St. Luke School
13889 Clifton Blvd.
Lakewood, Ohio 44107


